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To the Honourable 
Lieutenant-Govemor of the 
Province ofNew Brunswick 

it nlease Your Honour: 

Madam: 

Nicholas 

I have the honour to submit the Twentieth 
Report of tl1e Labour and Board 
the period of April 1, 20 14 to March 31, 2015 

by Section 14 of the Labour 
Employment Board Act, Chapter L-0.0!, R.S.N.B. 

George P.L. Filliter 
Chairperson 
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I 

INTRODUCTION 

The following comments are intended to nrrm"'" 

the reader an of the role and 
responsibilities of the Labour and Emolovment Board. 

"'"""'"'" of the 
Labour and Board L-0.01, 
R.S.N.B. in November 1994. It rPnrP,>:<mr<:: 

tour ( 4) fonner each of which was r c:>1Juu::.wrc 

for the administration of a cnP•f'•ru· 

the Labour and ~a.,...,,, 

and functions required under the Industrial Relations 
the Emvlovmem 

Standards Act and the Pension 
1996, may act as a Board of 
Rights Act. Since December 200 l, the Board is 
responsible for the administration of the Fisheries 
Bargaining and in July the Board was 
responsibility over a complaints in the Public 
Interest Disclosure Act. Since the Board is 
also responsible for the administration of the Essential 
Services in Homes and since it is 
responsible for apoointing arbitrators oursuant to the 
Equity Act. 2009. 

The membership of the Labour and Board 
typically consists of a full-time 
part-time vice-chairpersons; and sixteen 
equally representative of employees and emptoyers 
detennine the various applications/complaints filed under 
the above statutes, the Board conducts numerous fonnal 
hearings at its offices in Fredericton as well as other 
centers throughout the province. At the discretion of the 
chairperson, these hearings are conducted either the 
chairperson or a vice-chairperson sitting alone. or bv a 
panel of three persons consisting of the 
vice-chairperson along with one member rer>re:seuttative 
employees and one member re~)re~sentattve 

The Industrial Relations Act sets out the of an 
employee in the private sector to become a member of a 
trade union and to participate in its legal activities without 
fear of retaliation from an employer. The Board has the 
power to certi(y a trade union as the exclusive 
agent for a defined group of employees of a 
employer and may order a representation vote among the 
employees to determine whether a majority wish to be 
represented by the trade union. Following certification, 
both the trade union and the employer have a 
responsibility to meet and to begin bargaining in good 
faith for the conclusion of a collective 
sets out the tenns and conditions of Pmnli\vmPnr 

I 

La Loi sur 

rencontrer et 
dans le but de conclure 



defined group of for a of time. 

Generally, therefore, the Board will entertain 
for: certification or decertification and in either lllMalt'-'c, 

the Board may order a representation 
the wishes of the . . 
a sale of a business on the relationship between the new 
employer and the trade union; the determination of work 
jurisdiction disputes between two trade 
particularly in the construction 
unfair practice where one 
acted contrary to the often 
the immediate cessation of the violation and the 
reinstatement of employee(s) to their fonner with 
no loss of wages should the Board determine that a 
suspension, dismissal and/or lavoff is a result of an anti­
union sentiment by the 

The Board has similar responsibilities under the Public 
Service Labour Relations Act which affects all 
government employees employed in 
departments, schools, hospital 
corporations. In addition to these 
oversees and detennines, 

and crown 
the Board 

services which must be maintained the in a 
particular bargaining unit in the event of strike action tor 
the health, safety or security of the public. The Board is 
responsible for the appointments of neutral third 
such as conciliation officers, to assist the 
concluding a collective agreement 
corporations, there are currently 24 collective 
affecting over 39,000 employees in the New Brunswick 
public sector. 

With the Essential Services in Nursing Homes the 
Board administers an essential services scheme similar to 
that outlined in the Public Service Labour Relations 
but which applies to unionized private sector 
home employees, excluding registered nurses. 

The Board has a differing role under the 
Standards Act and the Pension Benefits Act. Whereas 
applications and/or complaints ansmg under the 
Industrial Relations Act and the Public Service Labour 
Relations Act are filed directly with the Board for 
processing, inquiry and ultimately, detennination, the 
Board will hear referrals arising from administrative 
decisions made by the Director or the Superintendent 
under the Employment Standards Act and the Pension 
Benefits Act, respectively. The Board has the discretion 
to affinn, vary or substitute the earlier administrative 
decision of the Director of Employment Standards. The 
Employment Standards Act provides for minimum 
standards applicable to employment relationships in the 
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enonce les 
salaries une 

En 

comme 
conclure une convention 
des de Ia 
24 conventions 
39 000 
Brunsvvick. 

autorises. 

La Commission 

presentees en vertu de Ia Loi 
et de Ia Loi relative 
services son! de!)Osees 
Commission les et, 
statue; par contre, la Commission entend des 
decisions administratives ont ete rendues par 
Directrice ou la Surintendante en "~-''J'"'""·u" 
les normes ou de !a 

selon le cas. Elle peut a 
ou uue decision 

anterieure de 



province, such as minimum and overtime wage rates, 
vacation pay, paid public holiday, child 
care leave, etc. Under the Pension '""wnr<· 
party has appealed a decision of the 
Financial and Consumer Services the Tribunal 
may refer to the Board a question of law or of mixed fact 
and law involving labour or emolovment law. The 
Board's determination of that yuc:>uut 

the Tribunal's decision. 

The Human Rights Act is administered 
Brunswick Human Rights Commission which 
and conciliates fonnal comolaints of 

social condition, puuu~.-a, 

of 

cannot be negotiated, the Human Rights Commission can 
refer complaints to the Labour and Board for 
it to act as a Board of Inquiry, hold formal and 
render a decision. 

The Public Interest Disclosure Act is 
administered by the Ombudsman. 
employee or fonner employee 
been taken against him or her 
under the Public Interest Disclosure 
is filed with the Board, who may appuun 
deal with the complaint. 

Under the Pay Equity Act, 2009, the Board is 
for appointing arbitrators, upon application, to deal with 
matters in dispute relating to the implementation of pay 
equity in the public sector. 

With the exception of the Public Interest Disclosure Act 
and the Pay Equity Act, 2009, each of the statutes for 
which the Board has jurisdiction provides that all 
decisions of the Board are final and binding on the 
affected. The Courts have generally held that should 
defer to the decisions of administrative boards except 
where boards exceed their jurisdiction, make an 
unreasonable decision or fail to apply the orincioles of 
natural justice or procedural fairness. 

La 

commission 
rendre une decision. 

nommer 

fait defaut 
nature lie 
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MISSION STATEMENT 

The miSSIOn of the Board arises out of the nine 
statutes which provide the basis for its 

../ Administer the Industrial Relations the Public 
Service Labour Relations the Fisheries 
Bargaining Act and the Essential Services in 
Homes Act by holding formal hearings on the various 
applications/complaints tiled and rendering written 
decisions. 

../ Administer fairly and impartially the refeJTal 
processes in relation to decisions made the 
administrators of the Employment Standards Act and 
the Pension Benefits Act by holding formal 
and rendering written decisions. 

../ Act as a Board of from a I.VlHIJl<tUH 

filed under the Human Rights Act when such 
complaint is referred to the Board for determination 
through a formal hearing process . 

../ Administer the process relating to complaints of 
reprisals made pursuant to the Public Interest 
Disclosure Act, and appoint adjudicators where 
appropriate to hold hearings and render written 
decisions. 

../ Appoint arbitrators, 
2009, to deal with matters in dispute 
implementation of pay eauitv in the 

../ Enhance collective bargaining and constructive 
employer-employee relations, reduce contlict and 
facilitate labour-management cooperation and the fair 
resolution of disputes. 

II 

ENONCE DE MISSION 

La mission de 
lois 

../ 

ecrites . 

../ 

en 
rendant des decisions 

../ 

../ 

auditions et rendre des decisions par 

../ NmnmPr en vertu de 
''m•orunp pour trancher 

en lltlge rattachees a la mise en reuvre 
salariale dans le secteur 

../ Favoriser les _ 
relations constructives entre les 

attenuer les conflits et 
collaboration entre Ia 
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MESSAGE FROM THE CHAIRPERSON 

It is a pleasure for me to submit the 20th annual 
Labour and Employment Board for the 
2014 to March 31,2015. 

The Labour and Employment Board is established virtue 
of the Labour and Employment Board Act and is mandated 
legislative authority to administer and matters 
under the Industrial Relations the Public Service Labour 
Relations Act, the Employment Standards 
Benefits Act, the Human Rights 
Act, and the Essential Services in 
Board also exercises a 
adjudicative appointment 
Interest Disclosure 
jurisdiction under the Pay 

under 
and an arbitral 

Act, 2009. 

The total number of matters filed with the Board this 
fiscal year was 74, down from the previous year. of 
these matters were resolved with the assistance of the 
executive staff, with the oversight of the Board. Those that 
were not so resolved were scheduled for determination by the 
Board, resulting in 66 days ofhearing. The Board's 
of pre-hearing conferences has continued to result in a full 
resolution of many matters, and the limitation of the number 
of issues to be determined in others. 

During the year the Board disposed of a total of 74 matters. 
In so doing there were 23 written decisions released bv the 
Board. 

Under the Public Service Labour Relations where the 
Board, in addition to its 
with authority for collective 
deadlocks, strikes and lockouts, the Board 
number of requests, including the appointment of one 
Arbitration Tribunal and one Declaration of Deadlock under 
section 70 of the Act. 

Hearings before the Board are conducted either by the 
Chairperson or a Vice-Chairperson sitting alone, or 
alternatively by a panel consisting of the Chairperson or a 
Vice-Chairperson along with one member representative of 
employees and one member representative of 
During the last several years, the number of hearings 
conducted by three member panels has steadily declined. 
The decision as to whether or not to appoint a panel rests in 
the office of the Chairperson and various criteria are 
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Les auditions devant Ia Commission 
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considered. However, in any matter in 
specifically requests that it be heard a 
Board will normally accede to the 

The Board in all cases seeks to ensure that the use of its pre­
hearing resolution and case 
maximized, hearing days are 
are conducted in a balanced and efficient manner, and 
decisions are issued in a timelv way. 

In addition to its ongoing 
Board intends to continue its 
of legal representatives on behalf 
The mandate of this Committee, expected to meet with the 
Board Chair and the Board's Officer is to act as 
a resource to and from the Board (I) Board 
practices; (2) Board Policies and 
Practice Directives. 

As Chair, I continue to teach on a 
Law School, and remain active spe, .. ,_,u5 
conferences. 

basis at UNB 

In closing, I want to take this opportunity to express my 
continuing appreciation to all members of the Board. as well 
as our administrative and 
dedication and service. 

George P.L. Filliter 
Chairperson 

affaire oil une 
par un 
d'acceder a une te!Ie demande. 

. de ses comites 
Commission a !'intention de 
COmpose de T'Ff1H'~FfHHifH'< 

En 

Le nrP<:irlPnt 

P.L. Filliter 



IV 

Composition of the 
Labour and Employment Board 

Chairperson- Robert D. Breen, Q.C./George P.L. Filliter* 
Alternate Chairperson L. Bladon 

Vice-Chairpersons 
Brian D. Bruce, Q.C. 

Annie Daneault 
Carrier 

Donald MacLean 
John McEvoy, Q.C. 

Danielle Hache ( Lamecme 1 

Members representing Employer interests 
Stephen Beatteay (Saint 

Gloria Clark 

Doug Homer 
Jean-Guy Lirette 

Bob Sleva 

Members representing Employee interests*** 
Debbie Gray (Quisoamsis 

Richard MacMillan 
Jacqueline Bergeron-Bridges 

Gary Ritchie 
Marie-Ange Losier 
Pamela Guitard 

Bryan Delucry 

Chief Executive Officer Lise 
Legal Officer Sophie Noel/ 
lsabelleBelanger-Brown * * * * 

Administrative Staff 
Cathy Mansfield 

Joyce Duffy/Andrea Mazerolle***** 
Debbie Allain 

*George P.L. Filliter replaced Robert D. Breen, Q.C., 
effective May 28,2014 

**These members' terms have expired and no 
reappointment/appointment has yet been made. 

***There was one vacancy at the end of the reporting 
period. 

**** Isabelle Belanger-Brown replaced Sophie Noel 
effective July 7, 2014 

***** Andrea Mazerolle replaced Joyce Duffy effective 
August 5, 2014. 

II 

IV 

... ~"'"'"""' de Ia 
Commission du travai.l et de 

Membres rf'nrl'>l<Pnt"' 

Membres les interets des 
Debbie 

Personnel administratif 

* P.L. Filliter 
effectif le 28 mai 2015 

** Les mandats de ces membres 
n'a ete renouvele et aucune nom1nallon 

a nnHT'\!fHr 

***** Andrea Mazerolle a 
aout 2014. 

effectif le 5 
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ORGANIZATIONAL CHART/ORGANIGRAMME 

Members-Employee Representative/ 
Membres-Representant les salaries 

(8) 

Chairperson/President 
(1) 

Alternate Chairperson/ 
President suppleant 

(I) 

Vice Chairpersons/Vice-Presidents 
(6) 

Chief Executive Officer/ 
Cheffe administrative 

(1) 

Legal Officer/ 
Conseillere juridique 

(1) 

Board Clerk!Greffiere de Ia Commission 
(1) 

Administrative Services Officers 
Agentes d'administrations 

(2} 

Members-Employer Representative/ 
Membres-Representant les employeurs 

(8) 



VI 

ADMINISTRATION 

The membership of the Board 
time chairperson, several "'"rt-tnn"' 

16 Board members 

each participates in 
diem rates are $286.20 for 
Board members. 

The cunent per 
and$ 15 for 

The chief executive officer, with the assistance of a 
officer, a Board clerk and two administrative """'""u' 
responsible for the day to day operation of the 
office, including overseeing 
are in excess of 50 types of 
may be filed with the Board. Matters must be nrc>cesse:a 
within the principles of procedural fairness and natural 
justice. In addition, all matters must be prc>cesse:ct 
the time limit identified in the 
its regulations, and these time limits vary rm1cirlPr::.nh; 

depending on the urgency of the 
For example, an application in the 
illegal strike activity by employees or 
an employer must be heard and determined 
within 24 to 48 hours. Alternatively, an 
declaration that a trade union is the successor to a former 
trade union may take up to two months to 

All matters not otherwise resolved must be determined by 
a fonnal hearing. The chairperson, in his discretion, may 
assign a matter to be heard by the chairperson or a vice­
chairperson sitting alone, or by a panel of three persons 
consisting of the chairperson or vice-chairperson along 
with one member representative of employees and one 
member representative of employers. 

Additionally, the Board's processes provide tor the 
scheduling of a pre-hearing conference. This procedure is 
intended to facilitate complex cases and/or multiple 
parties involved in a matter by succinctly outlining for the 
parties the issues involved in the case scheduled for 
hearing. It will often involve the disclosure of documents 
to be introduced at the hearing, the intended list of 
witnesses, and the settlement of procedural issues, all of 
which might otherwise delay the hearing. Where 
appropriate, it may also involve effm1s to resolve the 
underlying dispute. A pre-hearing conference will be 
presided by the chairperson or a vice-chairperson. More 
than one pre-hearing conference may be held in any one 
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ADMlNISTRA TJON 

La Commission se coJnoose 

les 
Commission. 

de 

La cheffe .~u.IHHII:.u 

confinnant . 
SUCCede a l'ancietme peUt rm~nrlrP 

Toute non resolue autrement 
par une audience formelle. Le 

reterer Ia au a 
ou a un conrite de trois personnes 

ou d'un 
les 

De plus, les processus de Ia Commission 
tenue d'une conference oreoaratoire. Cette 

cause p1us1eurs parties dans une 
succinctement pour les 
de !'audition. Elle comporte souvent 
des documents a au cours de 
presentation de la liste des temoins et 

de le traitement 
autrement retarder 

y a !leu, des etiorts peuvent "'"''""''u"·'m 
resoudre le differend en cause. Le '"'"""i"nt 



matter. 

Generally, a direction to schedule a 
conference will be made by the chairperson at the same 
time that the matter is assigned for hearing. During this 
reporting period, there were five 
conferences held. 

The Labour and Board conducts numerous 
at its offices in Fredericton as 
_ the 

a significant portion of the Board's workload is 
administrative in nature. 
total of 53 matters were dealt 
administrative personnel without the 11vtuu15 
hearing, with the Board generallv overseeing this 

There were 57 matters pending from the previous fiscal 
year (2013-2014); 74 new matters were filed with the 
Board during this reporting period for a total of 131 
matters; and 74 matters were 
57 matters oending at the end of this rPnnrtin 

Following is a general overview of 
More detailed summary tables of all matters dealt with 
the Board begin at page 29. 

de 
relativement toute affaire. 

annee de nombreuses 
bureaux de Fredericton et 
dans Ia 
de Ia 

administratif sans tenue 
surveillance generale de Ia 

Commission sont nri><:P•nti~<: 



# matters pending #new # written 
from previous fiscal matters reasons for 

Legislation/ Loi year/nombre de filed/ nombre de decision/nombre nombre des 
causes en instance nombre de de decisions causes 

reportees de l'annee nouvelles d'audition ecrites traitees 
financiere precedente causes 

deposees 

Industrial Relations Act/Loi 32 33 
sur les relations 
industriel/es 

Public Service Labour 7 8 4 2 
Relations Ac/Loi relative 
aux relations de travail dans 
les services publics 

Employment Standartls 13 21 8 
Act/Loi sur les normes 
d'emploi 

Pension Benefits Act/Loi I 0 I 2 
sur les prestations de 
pension 

Human Rights Act/Loi sur 2 2 13 l 
les droits de Ia persomze 

Fisheries Bargaining 0 
Act/Loi sur les m!:gociations 
dans l'industrie de Ia peche 

Public lntere.~t Disclosure 0 0 
Act/Loi sur les divulgations 
faites dans l'illteret public 

Pay Equity Act, 2009/Loi de 0 
2009 sur l'equite salariale 

Essential Services in 
Nursing Home Act/ Loi sur 2 0 l I 2 
les services essentiels dans 
les foyers de soins 

TOTAL 57 74 66 23 74 57 

Number of hearing days I Nombre de jours d'auditions 

Chairperson or Vice-Chairperson Sitting Alone/ Panel of Three Persons/ 
President ou un vice-president Comitede personnes Total 

siegeant seul 

66 0 66 

15 



Budget 2014~2015 

Primary/Primaire Projected/Prevu I Adual/R~J I 
3 

Personal Services/Services Personnel 
Payroll, benefits, per diem/paie, 550,316 505,990.06 
benefice, indemnite journalier 

4 
Other Services/ Autres Services 65,100 (I 00,30 1.22) 

Operational Costs/ Frais de 
fonctionnement 

5 
Materials and Supplies/Fournitures et 7,800 (9143.77) 

Approvisi.onnements 

6 
Property a~d Equipment/ 

Biens et Equipements 100 (5664.89) 

Total 623,316 621,381.44 

16 



VII I 

SUMMARY OF SAMPLE CASES I RESUME DE DECISIONS 

This section provides a sampling of cases rendered by the I Cette section nrc>~PntP 
Labour and Employment Board during the current reporting 
period, and illustrates the diversity of matters that the Board is 
required to address. The summaries are indexed ""r'-.rr1in 

the relevant statute. 

EMPLOYMENT STANDARDS 

Employer must show that employee dismissed for cause has 
received written notice of termination 

Patten v. 638565 NB Inc. operating as 
005-14,22 April2014 

In May 2012, the complainant employee 
cook in the restaurant of the respondent 
2013, the employee was dismissed at a 
employer's manager following staff 

ES-

his dismissal, the employee submitted a complaint to the 
Employment Standards Branch, alleging that he had not been 
given written notice of dismissal or pay in lieu thereof The 
Director of Employment Standards conducted an investigation 
found that the employee's complaint was valid, and ordered the 
employer to pay the employee $825.24 as pay in lieu of written 
notice and related vacation pay. The employer referred the 
matter to the Labour and Employment Board. 

he Board observed that, under s. 30(2) of the 
Standards Act, an employer who dismisses an emnrmtPP 
provide the employee with written reasons for 
even when the employee has been dismissed for cause. The 
burden is on the employer to establish that written notice 
termination has been provided to the employee. In this matter, 
a director of the employer testified at the Board's hearing of the 
matter that the usual practice was to provide written notice 
termination and that he believed this practice had been 
followed in this case. However, the director had not attended 
the meeting between the employee and the manager at which 
the employee had been terminated, and the manager was no 
longer working with the employer. The employee testified that 
he had not seen any letter of termination until it was shown to 
him by an employment standards officer the day before the 
hearing. The evidence indicated that the employer could testify 
only to its usual practice, but could not prove that the employee 
had actually received written notice of termination. The Board 
confirmed that the employee was entitled to pay in lieu 
notice under s. 34(2) of the Act in the amount of $825.24. In 
making this order, the Board observed that, due to a variety 
related numbered companies and business names, there was 
some confusion as to the identity of the employer. The Board 
noted that an employee has a right to know the precise identity 

17 
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Commission a cont!rme que 
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montant de $. Dans Ia formulation 



of the employer, suggested that the Act be amended to reflect 
an employer's obligation to clearly identify itself. and then 
pierced the corporate veil to name the 
legal entities alternatively responsible for 

Equipment operator who worked irregular hours per week 
entitled to final week's pay where employer failed to keep 
proper records 

ensuite percer 
l'assortiment d' entites 
tour responsables du 

Un operateur de machinerie lourde tra\'aiUait des 
heures semaine a droit a Ia de 

'"'""''"]"'"'" n'a pas tenu de 

Green v. D. Laj(>rest and Sons Ltd., ES-014-13, l December I Green D. 
2014 . l decernbre 2014 

In June 2012, the complainant employee work with the I En 
respondent employer as a heavy equipment The travailler avec 
employee earned $16 per hour for a 44 hour work week. Some 
weeks he worked more than 44 hours and some weeks but 
he received the same amount each week. Near the end of 
September 2012, the equipment that the employee had been 
operating broke down. The emplovee was laid off for 2 weeks 
because of the breakdown. 

which caused the employee to take a pv:>mull 

in early October. The employer placed a 
employee's last pay cheque. This prompted the to 
bring a complaint to the Employment Standards Branch which 
investigated the matter and ordered the employer to pay the 
employee $1 ,822.08, being $1,7 52 in unpaid wages and $70.08 
in annual vacation pay. The employer referred the matter to the 
Labour and Employment Board, suggesting that the 
had already been paid in cash. 

The Board heard evidence from both parties and accepted the 
evidence of the employee, which was documented. The 
employer had failed to keep proper records 
made it difficult for the Board to conclude 
of his final pay cheque, the employee had already been paid in 
full. The failure of the employer to pay the employee for his 
last week of work was a violation of s. 37 of the Employm 
Standards Act which indicates that a departing employee must 
be given all outstanding pay by the regular pay date. 
Moreover, under s. 26(l)(a) of the Act, the employee was 
entitled to vacation pay. The Board confirmed the order of the 
Director of Employment Standards for payment to the 
employee of$1,822.08. 

La Commission 
deux et a at:t:cuLc 

ete documentees. 

continue a etre 
l' alinea de Ia 
de vacances. La Commission a contirme !'ordonnance du 
directeur des nonnes 
!'employe de I 822,08 $. 

pour le versement 
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INDUSTRIAL RELATIONS 

Union's application for province-wide 
untimely in the circumstances 

certification I La demande d'un pour une accreditation 

Sheet Metal Workers' International Association .. Local Union 
437 v. First Choice Ventilation and Saint John 
Construction Association Inc. and Mechanical Contractors 
Association ofNB Inc., IR-048-13, 29 Julv 2014 

The applicant union, Sheet Metal Workers' Local 
into a collective agreement and renewals with the intPnrPnrw 

Saint John Construction Association, which was 
voluntarily by the respondent employer, First 
Ventilation, as regards its employees in 4 southern New 
Brunswick counties. The union applied to the Labour and 
Employment Board to be certified as the 
the employer's sheet metal workers 
Brunswick. The employer the 
grounds that there was a collective 
which it had recognized the union as the 
its employees in the 4 counties and, at 
application for certification, the employer had no 
working outside the 4 counties. The union took the 
that the employer performed work outside the 4 counties on a 
regular baSiS, and that there WaS a for nrrwinrP-UJil 

bargaining units in the construction 

The Board dismissed the union's 
the bargaining agent for the entire nrtwinrP 

on the date of the application the 
the certification came from employees 
counties who, on the basis of a recognition 
already represented by the union. The union 
certification for an area in respect of which the 
no employees at the relevant time. Moreover, the union's 
application was not contemplated by the Industrial Relations 
Act because its effect would be to undern1ine the integrity of 
the recognition agreement as a source of bargaining rights. It 
remained open for the union to apply for province-wide 
certification in the event that the employer had employees 
working outside the 4 counties who would suooort such a 
certification. 

Board applies 3 part test to determine whether position of 
administrative assistant should be excluded from proposed 
bargaining unit on grounds of confidentiality regarding 
labour relations 

19 
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circo11stances 

accreditation pour la provmce 
des travaillaient 
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Canadian Union of Public 
Moncton Wastewater 
2014 

Local 5217 v. Greater 
IR-0 3-14. 18 November 

The union, CUPE Local 5217, applied to the Labour and I La section 
Employment Board to be certified as the 
group of employees who worked for the emnlrwP.r 
Moncton Wastewater Commission. The 
directly to achieve agreement on the 
appropriate bargaining unit but could not agree on the 
of administrative assistant. The union took the view that this 
position ought to be included in the unit but the 
employer wanted to exclude the 
entailed knowledge of a confidential nature relevant to labour 
relations. The matter was referred to the Board for a 
determination as to whether the position of administrative 
assistant should be included or excluded from the h::>ra::>inin 

unit. 

Under s. 13(1) of the Industrial Relations 
authorized to exclude employees from a unit if it is , 
appropriate to do so. Section 1 (I of the Act indicates that 
the definition of "employee" does not include a person who is 
employed in a confidential capacity in matters to 
labour relations. There is a 3 part test to detennine if an 
employee is employed in such a confidential (l) 
whether the employee deals with confidential intormation 
which relates specifically to labour relations, whether such 
dealing is a regular part of the resoonsibi!ities. and 
(3) whether the employer would be harmed 
such confidential intormation. In 
particular position ought to be excluded 
confidentiality, the Board must balance an 
collective bargaining with the employer's to manage its 
labour relations in a confidential manner. The exclusion must 
be narrowly interpreted to ensure that the 
designate a disproportionate number ot 
confidential, and in recognition that the right to 
union is protected by freedom of association under s. 2(d) of 
the Charter. An employer, as the party seeking the exclusion, 
is required to present clear and persuasive evidence. The best 
evidence is that of the person in the contested position as she, 
or he, has the most knowledge of the responsibilities involved. 
In this case, a review of the evidence indicated that the 
administrative assistant did not deal with confidential .· 
information relevant to labour relation matters, she did not deal 
with confidential information as a regular part of her 
responsibilities, and any disclosure of confidential information 
in her possession would not cause harm to the employer. The 
Board ordered that the union be certified for a bargaining unit 
of employees which would include the position of 
administrative assistant. 

soit accredite pour une 
dont l'adiointe administrative. 



Board consolidates unions at Belledune smelter while 
setting acquisition date for seniority 

Glencore Canada Cotporation v. United Steelworkers 
7085, Unifor, Local and 3 other trade union 
023-13,23 April2014, 28 August 2014 

In 1966, a lead and zinc mine at and a 
smelter was built along with a fertilizer United 
Steelworkers, Local 7085, was certified to smelter 
employees, while Unifor, Local 768, and 3 other trade locals 
were certified to represent tied to the fertilizer 
operations. In 1995, the fertilizer plant was closed and its site 
was transformed into a bulk handling operation for the smelter. 
In 2013, the mine closed and, thereafter, the smelter was fed 
ore which arrived on ship and was trucked to the bulk 
facility for storage until ready to be sent to the smelter. The 
applicant employer took the position that the smelter and bulk 
handling facility had been transformed into an 
operation with similar terms and conditions of 
similar job classifications, similar skills and benefits 
unified management system. there were still 3 <:Pn::~rMP 
collective agreements and 5 separate 
jurisdictions were split along a "magic line", a road way, that 
ran between the smelter and the bulk 
Following failed negotiations, the 
Labour and Employment Board under s. 22 of the industrial 
Relations Act to merge the existing certification orders into a 
single consolidated certificate. Local 7085 of the United 
Steelworkers, which represented 293 smelter did 
not oppose the application, although Local 
represented 34 members at the bulk 
maintained that the criteria for consolidation did not exist The 
remaining 3 trade union locals with a total 
also opposed the Application. 

Under s. 22(2) of the Industrial Relations Act an uppu-.a.uvu 

may be made to the Board to merge existing ce1tification orders 
into one consolidated certificate. After a review of the cases on 
consolidation, the Board indicated that in an application under 
s. 22(2) of the Act, the overarching consideration is whether a 
consolidation order will likely result in enhanced labour 
relations stability without causing undue operation 
for the employer. Focus must be placed on the proper 
functioning of the bargaining unit structure within the context 
of an inquiry which takes into consideration a spectrum of 
factors relevant to the continuing appropriateness, or 
inappropriateness, of the current bargaining units such as (a) a 
material change in circumstances, (b) the presence of 
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jurisdictional confusion due to a 
by the current units, (c) the 
labour peace and stability, (d) a wuuuu1 

the effect of the current 
including their careers, 
conditions. In this case, there was 
circumstances as the employer's 
years into a single business unit which reqmrea a new 
framework for labour relations in order to become more 
efficient. The applicant emplover had established that there 
was similarity in the work done 
Problems with the existing bargaining structure could not be 
resolved through mediation or collective 
shown by vandalism which occurred when the 
endeavoured to have one of the current 
perform some work within the 
Such instability was rooted in 
bargaining structure. There was a 
amongst employees in the current 
integrated workforce would permit 
accomplish common tasks while 
disputes over the allocation of work. The Board concluded 
that, with the closure of the mine, the circumstances had 
evolved to the point where the certificates should be ... ~._..,v·~. 
United Steelworkers, Local 7085, was declared to be the sole 
bargaining agent for all employees under its collective 
agreement with the employer, given that it would reoresent 
overwhelming maioritv of more than 80% of 
consolidated unit. 

The Board retained jurisdiction to facilitate the wu:>vuuauuu 

in particular any question as to the seniority of who 
had been members of the unions whose certificates had been 
merged with that of Local 7085. The parties were unable to 
reach agreement on seniority. Local 7085 wanted the new 
members to be added to its seniority list without recognition of 
any seniority, a practice known as endtailing, while the merged 
unions wanted their former members to be integrated into the 
Local 7085 membership list on the basis of their seniority, a 
practice known as dovetailing. 

The Board recognized that in a merger of certificates 
dovetailing is the default position, and that endtailing is the 
exception. A departure from dovetailing may be justified upon 
a balancing of interests. In this case, the members of the now 
merged unions had worked at the fertilizer plant, which was an 
independent business that closed in 1995. At that time those 
members would have lost their employment and their seniority, 
except for the fact that the employer took over the site for its 

circonstances 
certificats devaient etre 
section locale 7085 du ''n""'""'' 

connue sous nom de 
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que leurs anciens membres soient 
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etre pour concilier les interets. Dans ce 

Ies membres des svndicats maintenant fusionnes 
une 

22 



bulk handling the efiective 
. status was deemed as 1995 from which . 

the new members would be dovetailed into the Local 7085 
seniority list. 

ESSENTIAL SER 

Board called upon to establish essential services level for On demande a Ia Commission d'etabUr 1n1 

nursing home care workers service essentiel pou.r les travaiUeurs dans les 
so ins 

New Brunswick Association 
Brunswick Council 
11, 31 October 2014 

Nuroina Horne Unions 

The applicant Association rPl'>TP<:c>n·tpf1 

the respondent which was composed 
represented certain 
Licensed Practical Nurses and Resident Attendants 
(RAs). An issue arose under the collective 
the parties as to whether services nrrm"'"" 
ought to be designated as essential under the Essential Services 

Homes Act. The matter was refened to the Labour 
'""'""'nt Board for determination under s. 5(1 of the 

Act. 

It was agreed that this essential 
addressed for all the relevant 

would be 
the 

province's largest York Manor in 
Fredericton, as a the Board made an 
extensive review of the circumstances relevant to York 
which had 214 residents and 325 
residents were aged, frail and suffered from a 
ailments. Cognitive disabilities like Alzheimer's ;:vere :very 
prevalent and called for a high degree of LPNs 
and RAs assisted residents with 56 different care items which 
included getting up and going to bed, using the 
the dining room, bathing and dressing, 
assisting with phone calls and 
Some residents had to be restrained and there were incidents of 
falls, choking and altercations between residents. Some 
residents had sleep problems, which required bed checks. 
Infection control was a constant pre-occupation. 

As this was the first application under the Essential Services in 
Nursing Homes Act, the Board took the occasion to highligl 
certain legislative features. The Act applies to nursing home 
operators and their employees for whom bargaining agents 
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have been certified under the Industrial Relations 
does not apply to registered nurses. If the 
agreement on a matter, it may be determined 
employer cannot replace a 
LPNs and RAs, unlike registered nurses, 
unqualified right to strike. Rather, the Act adopts a 
strike model. The ability to strike, which includes 
of the Charter right to freedom of associatiOi 
balanced against the need to maintain essential services. The 
test is whether the services at issue would be 
required to guard against the possibility of 
recognizing that the parties must first endeavour to neutralize 
any threat to health, safety or securitv bv adooting avoidance 
measures. 

In the case at essential I Dans !'affaire en 
services and to set the 
maintained by LPNs and RAs a strike. 
concluded that most LPN and RA services were essential for 
the continuity of the health, and of 
home residents. However, avoidance measures such as 
curtailing admissions and relocating residents to the homes of 
relatives or hospitals would respect a limited right to strike. 
Under both the Act and the collective 
could not be used as an avoidance measure to 
employees, but normal volunteer services could be maintained. 
The Board ordered that in the event of a strike the LPNs and 
the RAs would be required to maintain a service level of90%. 

PUBLIC SERVICE LABOUR RELATIONS 

services essentiels 
a assurer par les 
de Commission 
par les IAA et les 
surete et ia securite 

Board orders reinstatement and reimbursement for I La Commission 
employee dismissed without cause on eve of collective 
agreement negotiations 

The Professional Institute of the Public Service Canada v. 
New Brunswick Legal Aid Services Commission. PS-01 
March 2015 

In August 2014, the Professional Institute of the Public Service 
of Canada was certified as the bargaining agent for the 
who work for the respondent employer, a provincial legal aid 
commission. One Trahan was a lawyer of 18 years standing 
who had been employed by the respondent at its Moncton 
office for a little over 5 years. He enjoyed positive 
performance evaluations as a skilled Duty Counsel, a great 
communicator and a team player. Trahan joined the union a 
year before certification. He assisted in circulating 

remboursement pour un 
valable Ia veille de 
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membership cards, sat on the 
position of union president, 
certification, the union began to prepare for 
fall of2014. However, in September 2014, 
Trahan was dismissed. The employer had a new 
Chief Operating Officer in the fall of 2013 to oversee its 70 
employees, including 30 lawyers, and budget of $8.5 million. 
The COO had turned his attention to the Moncton office. which ""l5v"''"' 
was the in the 

Director disagreed. 
employer's board of directors to tem1inate Trahan without 
cause on payment of a severance The COO wanted to 
move rapidly, knowing that Trahan was on the team 
and that he would soon receive training in anticipation of 
negotiations. The union president 
notice of the termination. The union 
Labour and Employment Board 
termination was contrary to s. 
Service Labour Relations Act. 

Section 7(2) of the Act prevents an 
with the formation of a union 
discrimination and intimidation on grounds '"'auue; 
membership. These provisions, 
recognizes an employee's right to join a 
underlying theory of industrial democracy. There was no 
cause for the termination of Trahan, which occuned after 
certification but before the adoption of a collective agreement 
that would contain "just cause" protection for an employee. In 
the absence of a collective agreement, the employer relied upon 
the common law right to dismiss without cause upon payment 
of fair compensation. The employer, however, was mistaken. 
If a workplace is being organized by a union, s. 7 of the Act 
comes into play. In this case, Trahan was a member of the 
union's bargaining team who was dismissed without cause at a 
time negotiations for a first collective agreement were pending 
The union president was given just 15 minutes notice of the 
termination, which foreclosed the opportunity for the union to 
participate in the process. Moreover, given that the termination 
occuned prior to a collective agreement, the union was denied 
the opportunity to represent Trahan in the grievance process. 
Trahan's rights under the Act had been violated. The Board 
ordered that he be reinstated and reimbursed for lost wages and 
benefits. I cessation . 
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Province directed to provide court stenographers with Le <Tmnu>rn 

access to free parking at new Saint John courthouse 

Canadian Union of Public 
Majesty in Right the Province 
represented by Board 
December 2014 

Local 1840 Her 
New Brunsvvick as 

PS-002-14, 19 

The complainant union represented a unit of some 
80 court stenographers, including 13 who worked in the Saint 
John judicial district. The stenographers had free staff 
parking near the entrance of the Charlotte St. courthouse on a 
large lot owned by the respondent There was a 
security rationale for such staff parking that 
stenographers transport court exhibits, such as knives and 
drugs, recording equipment, and money for the of 
fines. In June 2013, a new courthouse ooened at Peel Plaza 
where there is limited parking. A 
nearby, but it is not owned 
had anticipated that the 
arrangements for them in the new Peel Plaza Y"""'"o 

but, shortly before the move to the 
employer indicated that it would not 
Rather, the stenographers would be 
own parking at nearby lots, where the fees 
130$ per month. By this point in time the union had 
employer notice to bargain for a renewed collective 
The union brought a complaint to the Labour and 
Board on the basis that the employer, by to continue to 
provide free parking, had altered the tenns and conditions of 
employment for the stenographers after notice to bargain had 
been given. 

Section 46 of the Public Service Labour Relations Act provides 
for a fi·eeze in the terms and conditions of after 
notice to bargain has been given. The concept of a tenn or 
condition of employment is to be given a large and liberal 
interpretation so as to encompass anything related to the 
employment relationship. A union carries the burden to prove 
that a unilateral change to such a term or condition has been 
made by an employer, although the employer may carry on 
with its usual business practices. In this case, the employer had 
a policy of providing court stenographers in Saint John with 
free access to parking near the courthouse entrance. This term 
or condition of employment was altered unilaterally by the 
employer after the union had given notice to bargain. The 
employer's decision, which was not consistent with its normal 
business practice prior to the statutory freeze, had a significant 

un acces au 
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effect on the take home pay of the "te>nrw'·"" 

required to assume an expense 
employer. The Board determined that the 
violation of s. 46 of the Act and ordered that it rmwiriP 

stenographers with access to free 
the new courthouse and compensate 
expenses they had incurred. 

HUMAN RIGHTS ACT 

Board considers criteria for mootness in context of a 
human rights inquiry into the decision of a university to 
discontinue women's varsity hockey 

sur les criteres du caractere 

Bryson v. The 
July 2014 

!Vew t1"'"'~w,r~c 

In 2008, the respondent 
discontinue women's hockey as a 

announced that it would 

as a competitive sports club. The 
reasons for this reclassification. The 
played on the women's varsity team, brought 

and reclassify it 

New Brunswick Human Rights Commission 
discrimination on the basis of sex, that the 
continued to support men's hockey at the level. 
sought to have the women's hockey program reinstated as a 
varsity sport. The matter was refen-ed to the Labour and 
Employment Board to act as a Board of 
Human Rights Act. The 
played for 4 years on the women's varsity hockey team, that 
she had a year of eligibility remaining, and that there was no 
age limit. At the time of the hearing, the 
working full-time in Newfoundland, 
part-time as a Masters student in the respondent 
program, which she expected to complete the same year. 
Nonetheless, the complainant indicated that she would return to 
the university for further education if the women's hockey 
program were reinstated. Following the reception of this 
evidence, the respondent university brought a motion to have 
the complaint dismissed on the ground that it was moot. The 
university took the position that the complainant was not 
eligible to play tor a reinstated team because she was no longer 
a full time student, that her return to the university to 
hockey was mere speculation, and that there was no live issue 
between the complainant and the university, the resolution of 
which would result in a benefit to the complainant. 

thl'>nrinnP< dans le contexte d'une 

a . . 
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au 

terminer la meme 
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The Board reviewed the legal authorities on the question of I La Conm1ission s'est 
mootness and determined that as a general rule the doctrine entourent le caractere 
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applies to prevent a case from 
decision will not resolve some "live N\l~tr.rnn>rc\J' 
or may atTect, the rights of the parties. The dispute must exist 
between the parties at the commencement of rwtwPPrtt 

throughout. In this case, the Board was satisfied that there was 
a live issue between the parties and that its resolution would 
have a practical effect. The complainant had a year of 
eligibility remaining for women's varsity like any 
other female athlete with academic she would be in a 
position to try out for the team. the 
could benefit from a decision by the Board to reinstate the 
women's hockey team to varsity status. The 
moot. The universitv's motion was dismissed. 



VIII 

SUMMARY TABLES OF ALL MATTERS DEALT WITH BY THE BOARD 

TABLEAUX RECAPITULATIFS DE TOUTES CAUSES TRAITEES PAR LA COMMISSION 

Industrial Relations Act/Loi sur les relations industrielles 

April I, 2014 March 31,2015/1 avril2014 au 31 mars 2015 

Pending from Matters Disposition of matters/ 

Matter/ Previous Fiscal/ Filed/ Total Traitement des causes 

Cause Causes reportees Causes 
de I'anm!e presentees Granted/ Dismissed/ Withdrawn/ 
precedente Accordee Rejetee Retiree 

Application for Certitication/Demande d'accreditation 5 II 16 5 2 l 

Application for a Declaration of Common 
Employer/Demande de declaration concernant un 3 2 5 I 
employeur commun 

Intervener's Application tor Certification/Demande -- -- -- -- --
d'accreditation presentee par l'intervenant 

Application for Right of Access/Demande de droit -- -- --
d'acces 

Application for a Declaration Terminating Bargaining 
Rights/Demande de declaration portant rcsiliation des 2 7 9 5 1 I 
droits de negociation 

Application for a Declaration Concerning Status of 
Successor Rights (Trade Union)/Demande de -- 2 I 
declaration relative aux droits du suecesseur 
(syndicat) 

Application f()r Declaration Status of 
Successor (Sale of a Bu"m'-'->.>)/Demanae de 

I 3 4 I I 
declaration relative aux droits du successeur (vente .. 
u ""'• "fltt'>C) 

Application tor a Declaration •wu!? the 
of a Strike or a Lockout/Demande de declaration --
portant sur Ia legalite d'une greve ou d'un lock-out 

for Consent to Institute a Prosecution/ 
Demande d'autorisation pour engager poursui 

Miscellaneous Applications (s. 22, 131 )/ 
4 6 I 2 Dcmandes diverses (art. 15, 13 I) 

Number of cases 
Total Matters Pending/ 

Disposed/ Causes en sus pens 
Causes a Ia fin de 
traitees l'exercice 

8 8 

1 4 

--

-- --

7 2 

1 I 

I 
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Industrial Relations Act/Loi sur les relations industrielles 
continued/continu 

Matter/ 
Cause 

Complaint Concerning Financial Statement/Piainte 
concernant l'etat financier 

Complaint of Unfair Practice/Plainte pour activite 
inequitable 

Referral of a Complaint by the Minister of Post-
Secondary Education, Training and Labour (s. 
197)/Renvoi d'une plainte par le ministre de 
!'Education postsecondaire, de Ia Formation et du 
Travail (art. I 07) 

Complaint Concerning a Work Assignment/ Plainte 
concernant une distribution des taches 

Application tor Accreditation/demande d'agrement 

Application for Termination of 
Accreditation/demande de revocation d'ui;SI<:IJH;;IIl 

pursuant to Section I 05.l!Demande taite en 
vertu de !'article 105.1 

Stated Case to the Court of Appeal/Cause soumise a 
Ia Cour d'appel 
Reference Concerning a Strike or Lockout/Renvoi 
relatif au vote de ou de lock-out 

TOTALS 

Pending from Matters 
Previous Fiscal/ Filed/ Total 

Causes reportees Causes 
de l'annee presentees 
precedente 

-- -- --

14 4 18 

2 2 4 

I I 

-- --

-- --

--

-- --

--

32 33 65 

Disposition of matters/ Number of cases 
Traitement des causes Total Matters Pending/ 

Disposed/ Causes en suspens 
Granted/ Dismissed/ Withdrawn/ Causes a Ia fin de 
Accordee Rejetee Retiree traitees l'exereice 

-- -- -- --

4 2 7 13 5 

-- -- I I 3 

-- -- I I --

-- --

-- -- -- -- --

-- -- --

-- --

--

17 5 15 37 28 



Public Service Labour Relations Act/Loi relative au:~; relations de travail dans les services publics 

~ •f$" ._,. _., -v • ... ,. ~~•-" ...,_,.,. ..._. .. , -v ,._,, • .. Y ~ •• -va·--..- -..uo ...,,.. ,. .. ,.,...,. ~ _v._.._, 

Pending from Matters Disposition of matters/ Total Matters Number of cases 

Matter/Cause Previous Filed/ Total Traitement des causes Disposed/ Pending/ 
Fiscal/ Causes Causes Causes en suspens 

Causes repartees presentees Granted/ Dismissed/ Withdrawn/ traitees iUa fin de 
de l'annee Accordee Rejetee Retiree l'exercice 
precedente 

Application for Certification/Demande I -- I I -- -- I --
d'accreditation 

Application for Revocation of -- -- -- -- -- -- -- --
Ccrtitication!Demande de revocation 
d'accreditation 

Notice pursuant to s. 43.I (Designation of I 2 3 I -- I 2 
Essential Services)/Avis aux termes de !'art. 
43.1 (designation des services essentiels) 

Application pursuant to s. 43.1 (8)/Demande aux I 3 4 3 -- -- 3 I 
termes de !'art. 43.1(8) 

Complaint pursuant to s. 19/Plaintes aux termes 
2 I 3 ') -- 2 I de !'art. 19 -

Application for Declaration Concerning Status 
of Successor Employee Organization/Demande -- I I -- I 
de declaration relative au statut d'une 
association d'employes suceesseur 

Application pursuant to s. 29 f0f'ciancotirm of 
Position of Person employed in a ·o lid! or -- -- -- --Confidential Capacity)/ Demande aux tcrmes de 
!'art. 29 des postes de personncs 
t"'-'{fVCI\4'-'> a Ia ou a des fonctions 

: .. ,. .11 

A rmlieation pursuant to 3l!Demande aux I I -- I 
' de l'art 31 

\.rmlication for Consent to Institute a --
Prosecution!Demande d'autorisation pour 

unc nour~llite 
. 



w 
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Public Service Labour Relations Act!Loi relative aux relations de travail dans les services publics 
continued/continu 

Pending from Matters 

Matter/Cause Previous Filed/ Total 
Fiscal/ Causes 

Causes reportees presentees 
de l'annee 
precedente 

Reference to Adjudication/Renvoi a !'arbitrage -- I 1 

Application for Appointment of an Adjudicator/ 
(s. I 00.1 )/Demande de nomination d'un arbitre 

I 7 8 
(art. 100.1) 

Application for Appointment of a Mediator 
(s. 16)/Demande de nomination d'un mediateur -- -- --
(art. 16) 

Application lor Appointment of Conciliation 
Officer/Demande de nomination d'un -- -- --
conciliateur 

Application for Appointment of Conciliation 
Board/Demande de nomination d'une I -- I 
Commission de conciliation 

Application pursuant to s. 17 /Demande en vcrtu 
--de rarticle 17 

Application for Reconsideration (s. 23) --
/Demande de reconsideration (art. 23) 

Application for Appointment of Commissioner 
(s. 60.1 )!Demande de nomination d'un -- --
commissaire (art. 60.1) 

for a Declaration of Deadlock (s. 70)/ 
Dcmande pour declaration qu'il y a -- I 1 
(art. 70) 

Notice pursuant to Section 44.1 of the Act! A vis 
en vertu de !'article 44.1 de Ia Loi 

for the Appointment of an Arbitration 
Tribunal pursuant to 66/Demande de I I 
nomination d'un tribunal ,; .. 

"""'"'e'" 

TOTALS 7 18 25 

Disposition of matters/ Total Matters Number of cases 
Traitement des causes Disposed/ Pending/ 

Causes Causes en suspens 
Granted/ Dismissed/ Withdrawn/ traitees a Ia fin de 
Accordee Rejetee Retiree l'exercice 

I -- -- I --

3 I -- 4 4 

-- -- -- -- --

-- -- --
i 

-- -- -- I 

-- -- -- --

-- -- --

-- --

I I 

I 

12 l 13 12 



Employment Standards Act/Loi sur les normes d'emploi 

April I, 2014- March 31, 2015/l avril2014 au 31 mars 2015 

Pending from Disposition of matters/ 
Previous Matters Traitement des causes Total Number of 
Fiscal/ Filed/ Matters cases 

Matter/Cause 
Causes Causes Total Disposed/ Pending/ 

reportees presentees Affirmed/ Settled/ Vacated/ Varied/ Withdrawn/ Dismissed Causes Causes en 
de l'annee Confirmee Reg lee Annulee Modifiee Retiree Traitees sus pens 
precedente a Ia fin 

de l'exercice 

Request to Refer Orders ofthe 
Director of Employment Standards/ 

11 17 28 4 
Demande de renvoi d'ordonnance du 

9 I I 4 19 9 

dirccteur des Normes d'emploi 

Request to Refer Notices of the 
Director of Employment Standards/ -- I I -- -- -- -- I 

Demande de renvoi d'avis du directeur 
--

des Normes d'emploi 

Application for exemption, s. 8/ I I -- -- -- I 
I 

Dcmande d'exemption (art. 8) 
--

Request tor Show Cause 
75/Demande d'audition de 2 2 4 2 -- -- I -- 3 I 

justification (art. 75) 

TOTALS 13 21 34 4 II I l 6 - 23 II I 



..... 
J:o, 

Matter/Cause 

Request to Refer a Uecision ofthe 
Superin lendent of Pensions pursuant to 
s. 73(2)/ Denumde de renvoi d'une 
decision de Ia surintcndante des 
Pensions en vcrtu du par. 73(2) 

Request for Shuw Caust: Hearing. s. 
77.1/Demande d'audition de 
jus1ificatinn (art. 77.1) 

TOTALS 

Matter/Cause· 

Complaint pursuant to s. 23( I )I 
plaintcs aux lcrme~ de I' art. 23(1) 

TOTALS 

Pending from 
Previous 
Fiscal/ 
Causes 

reportees 
de l'annee 
prkedente. 

l 

.. 

I 

Pending from 
Previous 
Fiscal/ 
Causes 

. reportees 
del'annee 
preddente 

2 

2 

Pension Benefit.'i Act/Loi sur /es prestation.f de pension 

April I, 2014- March Jl. 2015/1 avri12014 au 31 mars 2015 

Disposition of mattersffraitement des causes 
Matters 
Filed/ Affirmed/ Vacated/ Varied/ Remitted back Withdrawn/ 

Causes Total Confirmee Annulce Modifiee for further Retiree 
presentees Investigation/ 

Renvoyee pour 
complement 

d'en_g_uete 

-- l -- -- -- -- --

-- -- -- -- -- ----

- I -- - - - -

Human Riglll.f Act/Loi sur les droits de Ia personne 

April I, 2014- March Jl, 2015/1 avri12014 au Jl mars 2015 

Disposition of matters/ 
Matten Traitement des causes 
Filed/ 

Causes Total Granted/ Dismissed/ Settled/ Withdrawn/ 
present«s i\rrord& Rcjdk' R~gltc: Reti..U 

2 4 - -· - I 

-·· 
l 4 - - - I 

Total Number of 
Matters cases Pending/ 

Disposed/ Causes en 
Causes suspens a Ia 

Traitees fin de 
l'exereice 

- l 

' 

I 
I -- -

- I I 

Total Number of cases 
Mstters Pending/ 

Disposed/. Causes eo suspens 
Causes a Ia fin de 

Trait&<! l'ntrrke 

·- -- -----· 

I 3 

I 3 



Essential Services in Nursing Homes Act/ Loi sur les services es.sentiel.s dans les foyers de .<wins 

April I, 2014- March 31,2015/1 avri12014 au 31 mars 2015 

Pending from Disposition of matters/ 
Previous Matters Traitement des causes Total Number of cases 

Fiscal/ Filed/ Matters Pending/ 

Matter/Cause Causes Causes Total Granted/ Dismissed/ Settled/ Withdrawn/ Disposed! Causes en suspens 
repartees presentees Accordee Rejetee Reg lee Retiree Causes a Ia fin de 
de l'annee Traitees l'exercice 
precedente 

Notice pursuant to s. 5( I )/avis aux 
termes de I' art. 5(1) 2 -- 2 -- -- -- -- 2 

TOTALS 2 -- 2 - -- - - 2 

NOTE: There was no activity during the reporting period under the Fisheries Bargaining Act, the Public Interest Disclosure Act and the Pay Equity Act, 2009. 

NOTA : Aucune activite n'a ete signalee durant Ia periode couverte par le rapport pour ce qui est de Ia Loi sur les migociations dans l'industrie de Ia peche, de Ia Loi 
.~·ur 

les divulgationsfaites dans /'interet public et de Ia Loi de 2009 .'iur l'equite .mlariale. 


