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Chapter 1 Introductory Comments by the Auditor General

Introductory Comments by
the Auditor General

Introduction 1.1 My Office’s mission, as included in our 2014 to 2020
strategic plan is:

To provide objective, reliable, and timely information
to the Legislative Assembly on government’s
performance in its delivery of programs and services to
the people of New Brunswick.

1.2 In this volume of our 2017 Report, we include two
performance audit reports.

1.3 Millions of dollars in goods and services are acquired
by government every year through contract procurement
processes. Robust and effective procurement processes
assist New Brunswick citizens to have confidence
government goods and services are acquired impartially
and competitively, and with due regard for cost and
quality.

1.4 Chapter 2 of this Volume presents our findings
regarding a $13 million Department of Social Development
Advisory Services Contract. Several significant
weaknesses were found in the procurement processes of
this Department and in Service New Brunswick.

1.5 Chapter 3 reports on government’s progress in
addressing its commitments to climate change initiatives.
Climate change is a global issue, however many New
Brunswickers have experienced first hand the significant
and devastating impacts of severe weather events.

1.6  Also in Chapter 3 of this volume we report whether the
government has made progress towards adapting to climate
change and towards its commitments to reduce Greenhouse
Gas (GHG) emissions.
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Chapter 1

Very troubling
disregard of
procurement
practices

Consultant was paid
based on anticipated
savings, not actual
savings

Department paid for
$37 million in savings
solutions that to date
have not been achieved

$10 million savings
calculation could not
be substantiated

Many other serious
weaknesses found in
our audit

1.7  In our audit of a Department of Social Development $13
million contract for advisory services, we found the
contract had no clear objectives or deliverables, used unfair
procurement practices, and had a lack of performance
monitoring.

1.8 This contract for advisory services was to assist the
Department in identifying savings. The consultant was paid
based on anticipated savings, not actual savings from
implemented initiatives. In other words, the consultant was
paid regardless of whether or not government implemented
and achieved the savings solutions identified.

1.9 While the consultant identified $ 47 million in
government savings ideas, the Department indicated only
$10 million in savings had been achieved by the end of the
contract. Therefore the Department paid for $ 37 million in
savings solutions that to date have not been achieved.

1.10  Further, the $10 million savings identified as achieved
by the Department could not be substantiated in our audit.
The actual benefit to the Department of the $13 million
consultant payments remains unclear at best.

1.11 We noted many other serious weaknesses in our audit

including:

e The Department relied solely on the consultant to evaluate
their own performance and the project quality;

e The Department inappropriately used an urgent/emergency
exemption for part of the contract process (which permits
exclusion from a competitive procurement process);

e The Department did not measure and monitor deliverables;

e The Department used an invited tender for part of the
contract process, however, the tender was only open for 12
days while the consultant was on site, providing a clear
advantage to the consultant; all other respondents were
disqualified;

e The Department paid $1.3 million for out of scope services
not covered in the contact.

e The Department exceeded the total amount allowed on the
purchase order by at least $700,000; and

e The Department did not verify invoices for discounts or
time charges and paid over $600,000 in travel expenses
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Chapter 1 Introductory Comments by the Auditor General

with no invoices or support.

No repercussions to the 1.12  In addition, we found the same consultant is still doing

Department work for the Department as of February 2017. The basis
for this continued work is not evident, especially given the
serious procurement issues experienced in the past with
this consultant. There appears to be no repercussions to the
Department from failures to follow proper procurement
practices.

Department culture of  1.13  As well, the length of time the Department has had a

complacency for close relationship with this consultant is notable as it dates

procurement violations back to at least 2013. The close involvement between this
consultant and the Department spans changes in
Department senior leadership and changes in government. I
am very concerned about the culture of complacency
within the Department’s bureaucracy regarding
procurement violations and unfair procurement practices.

1.14  Overall the weaknesses noted in this chapter represent a
very troubling disregard of provincial procurement
practices within the Department of Social Development
(DSD) and also Service New Brunswick (SNB).

1.15  Although my Office has made a number of
recommendations to address our findings, no real change
will occur without a concerted effort from the DSD and
SNB Deputy Ministers and senior management.

1.16 SNB’s role with respect to the Government of New
Brunswick (GNB) procurement function is to spearhead a
solid framework of legislation, regulation and policy
resulting in fair and transparent practices throughout GNB.
However, in this instance, SNB appeared to lack sufficient
authority, rigorous processes and consequences for the
numerous violations and inappropriate practices.

1.17 DSD’s Deputy Minister holds ultimate responsibility
and accountability for the Departmental operations. During
the period of the Advisory Services Contract which was the
subject of the audit there were four different DSD Deputy
Ministers.

1.18 Iam hopeful the DSD and SNB culture with respect to
procurement will change in order to have a fair, transparent
process in compliance with the legislative framework that
is in the best interest of New Brunswickers.
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Some progress on
climate change, but
details and
commitments are
lacking

No province-wide risk
assessment

No NB Power specific
GHG reduction target

No decision on the
future of coal-fired
plant

1.19

In our audit on climate change we noted some progress
in the efforts to reduce New Brunswick GHG emissions.
New Brunswick GHG emissions peaked in 2001 and have
since declined. The reduction target set for 2020 in the
New Brunswick Climate Change Action Plan appears on
track to be met.

1.20 However, emissions are not projected to decline much

further under the status quo and meeting the 2030 and 2050
targets will require significant action from provincial and
Federal initiatives. Many climate change action items do
not have a timeline, allocated funding or implementation
plans, and New Brunswick’s GHG emission targets are not
protected in legislation. Also, there is no province-wide
risk assessment performed to evaluate vulnerability to
climate change.

Electricity generation, industry and transportation are
the three dominant contributors to New Brunswick’s GHG
emissions. Given that NB Power is one of the highest GHG
emitters in New Brunswick I am concerned NB Power
does not have a specific GHG reduction target.

1.22  Also very concerning is the lack of an implementation

plan regarding the Federal government’s decision to phase
out coal-fired electricity by 2030, as 13% of NB Power’s
total capacity comes from the coal-fired plant in Belledune.
A decision respecting this situation is multi-layered and
complex, however, needs urgent attention given the
possible significant investments involved in either reducing
electricity demands or seeking alternative energy sources.

1.23  Overall, the Province is making some efforts to reduce

GHG emissions and implement measures for climate
change adaptation, but it is not enough. The details, plans
and funding are lacking to demonstrate commitment to
implementing climate change initiatives.
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Acknowledgements  1.24  Staff in my Office worked very hard in carrying out the
work reported upon in this volume of our report. The
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level of commitment, professionalism and diligence. I
would like to express my appreciation to each for their
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mandate of the Auditor General of New Brunswick.
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Kim MacPherson, CPA, CA, ICD.D
Auditor General
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Department of Social
Development

Advisory Services Contract

Introduction 2.1 In August 2015 our office identified a payment for
consultation services as part of the audit of the Province’s
public accounts. We found the payment related to a contract
for provision of Productivity and Process Improvement (PPI)
advisory services. These services were provided to the
Department of Social Development (DSD).

2.2 The contract, effective August 6, 2013, had been awarded
to a consulting firm (consultant) who would assist in
developing a formal productivity improvement program to
reduce costs across various programs within DSD. The scope
of this work included:

e Long Term Care and Nursing Homes;
e Program Delivery and Control;
¢ Procurement; and

e Social Assistance.

2.3  We noted, by August 2015, accumulated payments had
exceeded $7 million. Further, a portion of the payments made
were fees based on consultant performance. Consultant
performance was rewarded on the basis of anticipated savings,
not actual savings. Payments on this basis bear the risk that no
actual benefit will be realized. As of August 2015, the
anticipated savings identified by the consultant were
approximately $29 million.

2.4 Upon further investigation, we identified numerous

additional associated risks with the contract and elected to
proceed with an audit.

Report of the Auditor General — 2017 Volume | 11
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Audit Objectives 2.5 The objectives of our work were to determine if the
Department of Social Development:

1. monitored consultant performance to ensure services were
completed as per the Master Service Agreement;

2. measured and evaluated the results of completed project
initiatives against planned benefits;

3. has a plan to complete all project initiatives resulting from
the PP1 Master Service Agreement; and

4. approved professional fees in accordance with the Master
Service Agreement and government policy.

Criteria we used to arrive at our conclusions on these
objectives are presented in Appendix II.

Conclusions 2.6  Upon completion of our work, we concluded the
Department of Social Development:

e used inappropriate procurement practices;

e entered into a poorly structured contract that did not
adequately protect the Province’s interests;

o failed to effectively manage the contract;

e exceeded the $12.25 million (before tax) purchase
order by $700,000 (or 6%); and

e reported only $10.1 million (22%) of $47 million in
anticipated savings by June 2016.

12 Report of the Auditor General — 2017 Volume |



Chapter 2 Advisory Services Contract

Scope 2.7 Under the Auditor General Act, the Auditor General is
entitled to information, reports and explanations considered
necessary to fulfil her responsibilities in a timely manner.
Throughout the course of our audit there were instances when
documentation was not provided for our review on a timely
basis. For example:

Limitation

e DSD had to retrieve source documentation from the
consultant, resulting in delays. We expected DSD to
have such information on file at the Department.

e Further, 12 documents were provided to us three
months after our initial request and after the
conducting phase of our audit. After scanning the
documents, we do not believe they would significantly
alter our conclusions.

¢ Finally, the Department produced additional
documentation related to other specific sections of our
report during our final report clearing meeting. This
information was provided too late to be reviewed as
part of our audit work and consequently is not included
in this report.

Results in Brief 2.8 Results in brief are presented in Exhibit 2.1.

Contract timeline 2.9 Exhibit 2.2 provides an overview of the contract timeline
and significant events.

Recommendations 2.10 A summary of our recommendations can be found in
Exhibit 2.3.

2.11 Appendix III presents a glossary of terms for this chapter.

Report of the Auditor General — 2017 Volume | 13
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Exhibit 2.1 Results in Brief

Advisory Services Contract

Chapter 2

Why Is This Important?

e Millions of dollars in goods and services are acquired by government every year

e Department of Social Development contracted a consultant to identify cost savings and similar
contracts may arise in other areas of government in the future

e Contract outcomes could impact services to vulnerable people

What We Found

e The Department signed a contract in 2013 costing $13 million containing no clear objectives
e $47 million in savings were anticipated; however, the Department reported only $10 million in

Overall Conclusions

savings by June 2016

e The consultant was paid performance fees based on anticipated savings, not actual savings

e The actual benefit of the $13 million remains unclear

Very Troubling Disregard for
Procurement Practices
e Emergency/urgent exemption was used

without a competitive process for the first
two phases of the project

Department entered into the contract
before Service New Brunswick approved
the purchase order

Tender was open only 12 days and all
other respondents were disqualified

The Department allowed the consultant to:

e create their own agreement and use their
own statement of work

remain working in the Department during
tender development, resulting in an
apparent conflict of interest

contribute significantly to tender
requirements

Overall, the consultant was highly and
inappropriately favored by the Department

14

No Contract Management Framework

The Department:

Relied solely on the consultant to evaluate
project quality
Paid an extra $1.3 million for services that

should have been considered part of the
contract

Paid $600,000 in travel expenses without
receipts required by GNB policy

Exceeded the total amount allowed on the
purchase order by $700,000

Lack of Monitoring Outcomes

The Department did not:

Substantiate actual savings for every initiative

Receive a management operating system as
defined in the contract

Measure impact to quality of service to clients

Consistently plan and monitor implementation
of initiatives

Report of the Auditor General — 2017 Volume |
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Advisory Services Contract

Feb 4, 2013 - Mar 31, 2013
Phase | Exemption
Cost: $100,000
AN

( \

Jul 19, 2013
Phase Il Tender Closed

Jun 11, 2013 - Jul 5, 2013
Strategic Planning
Consultant Invoice

Cost: $8,849

! Procurement Stage i

Jan 21, 2013
Phase | Exemption Request

May 21, 2013 - Jun 28, 2013 -
Phase Il Exemption ~~  Ju42013
Cost: $112,000 _ -~ Phaselll Tender Issued
* -

Aug 28, 2013

Sep 6, 2013

Phase Il Contract Signed

Purchase Order Issued
for $12,250,000

Aug 5, 2016
Phase Il Contract Complete
Total Cost of all Phases
$13.2 million

.

6-Aug-13 - 5-Aug-15

6-Aug-15 - 5-Aug-16
Phase Ill Contract Extension

Report of the Auditor General — 2017 Volume |
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Exhibit 2.3 Summari of Recommendations

2.50 We recommend Service New Brunswick: Staff from Service New Brunswick will September 2017

e ensure emergency and urgent exemptions are not used | €nsure that the rationle provided by a

inappropriately by departments to bypass the client requesting an emergency or urgent
competitive tendering process; exemption is consistent with the intent of

the emergency or urgent exemptions as
outlined in the Regulation under the
Procurement Act. The Public Purchasing

e require that departments provide sufficient rationale
and documentation to support requested exemptions;

and Act was in place at the time of this
e maintain a record of why the decision to approve the procurement. The Procurement Act

emergency and urgent exemption was made. provides greater clarity with respect to
these exemptions.
A record will be maintained in the
procurement file to support approved
exemptions.

2.58 We recommend the Department of Social Development | The Department of Social Development Immediate

apply a cool down period between the end of existing contracts | agrees with this recommendation for

with potential future proponents to avoid undue influence and | professional services contracts. The
conflict of interest. agreement template for professional
services now includes a “conflict of
interest” clause that prohibits a contractor
who is acting as a project manager from
submitting proposals to RFP’s concerning
the same project.

16
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Exhibit 2.3 Summary of Recommendations (continued

2.59 We recommend the Department of Social Development | The Department of Social Development Immediate
communicate to Service New Brunswick rationale for not agrees with this recommendation.
following Service New Brunswick procurement procedures
and advice.

2.89 We recommend the Department of Social Development | The Department of Social Development Immediate
structure contracts containing performance compensation only | agrees with this recommendation.
on actual, measurable results.

Report of the Auditor General — 2017 Volume | 17
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Exhibit 2.3 Summary of Recommendations (continued

Chapter 2

2.94 Werecommend the Department of Social Development
develop a framework to govern significant aspects of contract
management such as procurement, administration, evaluation
and reporting.

The Department of Social Development
agrees with this recommendation. One
initiative under Productivity and Process
Improvement (PPI1) was Contract
Optimization and Grants. In September
2016, the Department established a
Contract Management unit with a manager
and three staff to initiate a contract
management framework. Progress
continues on the development of a contract
management framework which will
introduce industry best practices and
greater cadence across all components of
the contract management lifecycle;
ranging from procurement planning to
post-award contract management.
Emphasis includes training/coaching for
staff on the procurement and evaluation of
contracts, as well as monitoring of existing
contracts to ensure all services are
delivered in accordance with service
delivery expectations. Just in the past year,
the Department has implemented a new
standardized purchase of service
agreement template developed in
partnership with Service New Brunswick
and the Office of the Attorney General.

March 2018

18
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Exhibit 2.3 Summary of Recommendations (continued

2.103 We recommend the Department of Social Development | The Department of Social Development Immediate
design and develop agreements that provide for performance | agrees with this recommendation. The

measurement by including objectives and clear, well defined Department has implemented a new

deliverables. standardized purchase of service

agreement template developed in
partnership with Service New Brunswick
and the Office of the Attorney General.
This agreement template outlines all of the
terms and conditions and includes
schedules for statement of work,
compensation and reporting requirements.

2.117 We recommend the Department of Social Development: | The Department of Social Development March 2018
o independently evaluate the performance of contractors | agrees with this recommendation. As part
against well-defined contract goals, objectives and of the contract management framework,
deliverables; and the Department will establish a process to

evaluate contractor performance and will
submit written feedback to Service New
Brunswick for significant contracts.

e submit written feedback to Service New Brunswick on
the contractor’s performance for significant contracts.

2.118 We recommend Service New Brunswick require A contract management framework is April 2018
contractor performance reports be submitted by procuring under development and the requirement for
entities for all significant agreements. clients to provide written feedback to

Service New Brunswick on a contractor’s
performance will be sought for significant
contracts.
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Advisory Services Contract

Exhibit 2.3 Summary of Recommendations (continued

Chapter 2

include clear contract terms stipulating billing requirements
such as a maximum timeframe for submission of invoices.

agrees with this recommendation and will
implement it to the extent possible.

2.129 We recommend the Department of Social Development | The Department of Social Development Immediate
track actual savings as they accumulate over time supported agrees with this recommendation.
by relevant data.
2.132 We recommend the Department of Social Development | The Department of Social Development March 2018
measure and report the impact to quality of client service agrees with this recommendation. The
delivery resulting from implemented performance Department currently measures and
improvement initiatives. reports on a number of client service
indicators. To the extent possible, the
Department will extend this to future
process improvement initiatives.
2.146 We recommend Service New Brunswick ensure that Service New Brunswick will ensure that September 2017
service contracts include a ‘not to exceed’ clause in the amount | any service agreements for purchases that
matching the purchase order value. have a “not to exceed” purchase order
value include a “not to exceed” clause that
matches the purchase order.
2.169 We recommend the Department of Social Development | The Department of Social Development Immediate
develop a monitoring strategy for implementation targets, agrees with this recommendation.
milestones, deliverables, and service quality for significant
Departmental initiatives.
2.180 We recommend the Department of Social Development | The Department of Social Development Immediate
not include clauses in contracts for consulting services that agrees with this recommendation.
allow out of scope work to be undertaken.
2.199 We recommend the Department of Social Development | The Department of Social Development Immediate

20
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Exhibit 2.3 Summary of Recommendations (continued

2.228 We recommend the Department of Social Development | The Department of Social Development Immediate
design and implement controls to ensure: agrees with this recommendation. For
e compliance with government policies governing travel CO“tf%CtS_ with significant tra}V‘?' expectt?d,
expenses (AD-2801) and approval of payments (AD- eStab"Sth acapon tr‘?‘vel is an effective
6402); and control to limit the province’s exposure to

costs exceeding the amount set. In
contracts that include caps and discounts,
the department will ensure these are

e significant contract terms such as billing discounts and
caps are adhered to.

adhered to.
2.259 We recommend the Department of Social Development | The Department of Social Development Immediate

not include consultants on procurement evaluation committees | agrees with this recommendation.
if compensation to the consultant is impacted by the
procurement award.
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Background 2.12  In July 2013 the Department of Social Development
(DSD) issued an invited tender for provision of Productivity
and Process Improvement (PPI) advisory services.

2.13  The successful proponent would deliver a program that
included organizational change management, internal
communication, coaching, training and development at all
levels of the organization and creation or improvement of key
management tools to achieve operational improvements, cost
savings and other non-financial benefits.

2.14 The invitation to tender indicated that early savings were
required to meet budget constraints and specified minimum
cost reduction targets of $5 million in the 2013-14 fiscal year
and $40 million in aggregate net benefits by March 31, 2016.

2.15 DSD provides a range of services via a $1 billion budget.
Exhibit 2.4 shows budget and actual expense trends over the
last seven fiscal periods:

Exhibit 2.4  Department of Social Development: expense trend ($ millions)

$1,250
- = Budget
—Actual
$1,150
$1,050
$950
$850
3750 T T T 1
2010 2011 2012 2013 2014 2015 2016
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2.16 Overall expenses have increased from $961 million in 2010
to $1.12 billion in 2016. In 2016, DSD exceeded their Main
Estimates budget by $6 million.

2.17 1In 2016, the majority of DSD spending was on four
program areas as shown in Exhibit 2.5.

Exhibit 2.5  Department of Social Development: Program Spending Percentage of Total

Child Welfare and Youth Services 128 11%
Long Term Care 294 26%
Nursing Home Services 320 29%
gzgi;tln?nal Assistance Program and Extended Benefits 180 16%
Other programs and administration 198 18%

2.18 Child Welfare and Youth Services include such programs
as Child Protection Services, Adoption Services, Community-
Based Services for Children with Special Needs and, foster
homes and group homes. In 2016 DSD spent $128 million on
Child Welfare and Youth Services.

2.19 Long Term Care services include provision of in-home
care, residential long-term care and adult protection services.
This includes services for adults with disabilities. In 2016
DSD spent $294 million on Long Term Care services.

2.20 Nursing Home Services include the planning, design,
monitoring and inspection of the services provided to residents
in nursing homes. In 2016, DSD spent $320 million on
Nursing Home Services.

2.21 Transitional Assistance Program and Extended Benefits
Program involve the provision of social assistance benefits to
provincial residents in need. In 2016, DSD spent $180 million
on social assistance.

2.22  The PPI Project Charter describes the main objective to
assist in the identification and implementation of PPI
opportunities. Other project objectives described include:

Report of the Auditor General — 2017 Volume | 23
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e achieve sustainable cost savings to meet 2013-14
budgetary requirements;

¢ achieve additional significant anticipated cost savings
and other operational cost improvements by August 16,
2015;

e identify other business models and opportunities to
consider; and

e demonstrate more effective and responsible operations
and management through a greater focus on:

O continuous measurable improvement with a
focus on innovation;

0 enhanced quality of service and quality of life
for our clients; and

o simplified citizen centric approach to accessing
and using our programs.

Exhibit2.6 ~ PPI Project Organization Chart

Social Development

Consultant

DSD Seni
enior DSD Senior
Management Consultant
Management

Deputy Minister
Consultant DSD Project
Consultant Project Lead and | Lead and Project
Project Analyst Analyst

DSD

Consultant
Personnel

Consultant Y Consultant 2D Consultant Y
Personnel Personnel Personnel

2.23 The project was segmented into four work streams, which

24
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provided focal points for savings opportunities. These four
streams included:

e Nursing Home and Long Term Care;

e Procurement;

e Program Delivery; and

e Social Assistance.

Steering Committee  2.24  Decision making and project monitoring was the
responsibility of a Steering Committee. Project documentation
indicated the consultant presented PPI project status reports to
the Steering Committee regularly to facilitate discussion of
project health, progress, issues, risks, change requests,
milestones and work products.

Benefits Evaluation ~ 2.25 The Benefits Evaluation Committee (BEC) was established

Committee in order to scrutinize the forecasted savings presented by the
consultant. A portion of the consultant’s fees was based on
performance as measured by anticipated savings. Performance
related fees were billed once the BEC approved the amount of
the forecasted savings. The BEC was chaired by DSD’s
Deputy Minister and included an executive from the
consulting firm as well as a representative from the
Department of Finance.

Scope and 2.26  This chapter focuses on DSD’s management of the
Methodology advisory services contract and measurement of deliverables
and results.

2.27 We interviewed DSD staff to gain an understanding of
contract management processes including vendor performance
monitoring and payment controls, implementation and control
planning framework for cost saving initiatives and the
measurement framework for evaluating success of
implemented initiatives.

2.28 We reviewed relevant project documentation including
tender documents, the Master Service Agreement, Statement
of Work and Project Charter. We reviewed minutes of the
Steering Committee and Benefits Evaluation Committee. We
reviewed examples of consultant deliverables and DSD’s
dashboard tool for measuring initiative success.

2.29 We tested invoices and supporting documentation
submitted by the consultant and approved by DSD. We
performed audit procedures on the benefits tracking
dashboard.
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26

2.30 During the course of our audit we received information of a
concerning nature regarding the Health Services convalescent
contract initiative implemented under this advisory services
agreement. While we believed the initiative fell within our
existing audit scope, we decided to address the issues we
considered significant in a separate report. Our report on this
work can be found in Appendix I - Convalescent Supplies and
Services Contract with Canadian Red Cross Society.

2.31 Our work was performed in accordance with standards for
assurance engagements, encompassing value-for-money and
compliance, established by the Chartered Professional
Accountants of Canada, including such tests and other
procedures as we considered necessary in the circumstances,
except as described in paragraph 2.7.

2.32  Exhibit 2.7 highlights our key findings and observations.

Exhibit 2.7  Key Observations and Findings
Paragraph Key Observations and Findings

2.33 Procurement of PPI Contract — Inappropriate Actions & Decisions

2.35 DSD signed a contract for $100,000 with a consultant using an emergency / urgent
exemption

2.38 No other consultant was considered by DSD

2.40 DSD entered into the contract before SNB approved the purchase order

241 Consultant created the agreement and statement of work

2.43 DSD signed a $112,000 second agreement with the same consultant using the same
emergency/urgent exemption

2.52 DSD contracted same consultant a third time without advising SNB by staying
under the $10,000 tendering exemption limit which inappropriately allowed the
consultant to remain onsite during tender design and release

2.54 Consultant invoice charged against a purchase order not yet awarded

2.60 Consultant contributed significantly to tender requirements

2.61 All other tender respondents disqualified during procurement process

2.64 Communication of tender results to consultant before official approval by SNB

2.65 DSD accountability for procurement remains — regardless of staff turnover

2.68 Contract Management — Poor practices in contract management

2.73 MSA & SOW prepared by consultant and no DSD legal review document provided
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Exhibit2.7  Key Observations and Findings (continued)
Paragraph Key Observations and Findings

2.80 The base for performance fees changed from “actual” savings to “realizable”
savings during contract negotiations with no rationale for the decision

291 No standardized process or framework to manage or monitor contracts

2.96 No clear objective stated in the final Agreement

2.100 Deliverables not clearly defined in the final Agreement

2.105 DSD allowed the consultant to self-evaluate contract performance

2.113 DSD extended contract into option year with no re-negotiation of terms and
conditions

2.114 No evaluation of consultant’s performance before extending contract

2.115 DSD missed an opportunity to amend the Agreement

2.119 Measurement and Evaluation of Results — Not all measures reliable or reported

2.125 DSD did not enforce delivery of the management operating system, although it was
required by the agreement

2.126 Accuracy problems with DSD savings measurement tool

2.127 DSD savings measurement unreliable

2.131 DSD did not measure quality of client service delivery as part of the PPI project

2.142 No maximum cost included in the final agreement

2.143 Contract payments exceeded the $12.25 million purchase order limit by $700,000

2.147 Status of PPI Initiatives — Implementation planning and monitoring

2.156 Implementation plan quality was inconsistent

2.160 Weakness in monitoring implementation plan deliverables and client service quality

2.176 DSD paid $1.3 million in out of scope implementation support charges

2.178 DSD had no defined criteria for approving out of scope initiatives

2.181 Control of Contract Payments — No effective control over payments

2.197 DSD allowed the consultant to submit invoices for payment as much as 531 days
after work was completed and 251 days after the contract ended

2.212 DSD did not formally monitor application of a volume discount

2.213 DSD did not monitor for duplication of charges across departments

2.219 DSD did not require or review travel expense source documents on a regular basis
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Exhibit 2.7  Key Observations and Findings (continued)

Paragraph Key Observations and Findings
2.220 Surcharges and other premiums on travel expenses (not in compliance with
government policy) were approved by DSD
2.225 DSD paid $646,000 for travel expenses with no source documentation
2.227 DSD did not exercise adequate control measures to ensure adherence with
government policy or the terms of the Agreement
Procurement In order to undertake our objectives for this audit we
of PPI completed an analysis of the process followed by DSD to
procure the contract for advisory services. We expected to find
Agreement that DSD initiated a public tender through the then
Department of Government Services, now Service New
Brunswick (SNB). We will reference SNB in this report to
address both entities. A timeline of procurement events is
provided in Appendix IV.
2.34 In 2013 the Minister of SNB had authority under the Public
Purchasing Act (Act) to procure goods and services on behalf
of government departments. Service contracts in excess of
$50,000 required a publicly advertised tender issued by the
SNB Strategic Procurement division.
Phase 1 PPI 2.35 Instead of following the prescribed tendering process, on
Contract January 21, 2013 DSD entered directly into a $100,000 Master
. Services Agreement (MSA) and Statement of Work (SOW)
DSD signed a with a consultant for advisory services related to Phase I of
$1.0 0,000 Ag ree”_‘e”t what became a three-phase PPI project. DSD sent an
using an exemptlon exemption request to the SNB Strategic Procurement division
under th? Public seeking approval for Phase I work under sub-section
Purchasing Act

28

27.1(1)(d) of regulation 94-157 of the Act. In the request DSD
noted they had been “directed to achieve aggressive budget
reduction targets for 2013-14"" as rationale for exemption
from the public procurement process.

2.36  Sub-section 27.1(1)(d) exempts the Minister of SNB from

the competitive procurement process for purchases “where the
supplies or services are required in the event of an emergency
or urgent situation”. DSD viewed the need to identify budget
savings as an urgent situation.

2.37 The exemption request stated that DSD required assistance

in completing ““...a preliminary analysis identifying
operational efficiencies”. The request noted the consultant had
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experience in this area.

No evidence DSD 2.38 We asked DSD personnel what due diligence they had

considered other undertaken to review the consultant’s qualifications and if any

consultants other consultants had been considered for the Phase I work.
DSD could provide nothing beyond the limited information
included in the exemption request. We found no evidence
DSD considered any other consultant prior to signing the
MSA.

2.39 We did note the consultant had been engaged by DSD in
the recent past to perform work in other areas of the
Department. Although it is likely DSD had some knowledge
of the consultant’s general experience, we expected they
would have verified and documented the consultant’s
expertise as well as any review they completed on other
possible vendors.

DSD entered into 2.40 Relying solely on the exemption request submitted by
contract with DSD, SNB Strategic Procurement recommended approval of
consultant before the request on January 22, 2013 and the SNB Minister signed
SNB approved the Purchase Order (PO) approval on January 23, 2013, two
purchase order days after DSD entered into the MSA with the consultant.
Agreement 2.41 When we reviewed the MSA and associated SOW created
documents created by the consultant and signed by the DSD Deputy Minister, we
by consultant noted the consultant had written *““The following outlines our

proposed project team and structure to support the first two
phases of the project”. From this statement it seems likely the
consultant expected to be involved in more than the first phase
of a multi-phase project.

Phase II PPI 2.42  Our review of SNB procurement files revealed that in April

Contract 2013 DSD communicated to SNB their intent to use a pre-
qualified list and release an invited tender for Phase II of their
PPI project. DSD then began designing a document outlining
requirements for the invited tender. Proponents would need to
meet these requirements to be considered under the invited

tender.
DSD signed a 2.43 However, in a communication dated May 7, 2013 DSD
$112,000 second informed SNB they intended to use a second exemption under
agreement with the the same subsection of the Act to again hire the same
same consultant consultant for Phase II of the project. DSD rationale for hiring
using the same the same consultant highlighted program knowledge gained by
Public Purchasing the consultant during the Phase I engagement.

Act exemption
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2.44 The Phase II Statement of Work drafted by the consultant

and signed by DSD was dated May 2, 2013 covering a work
term from May 21 to June 28 at a cost of $112,000. This
document was completed at least five days before the May 7,
2013 DSD communication to SNB making them aware of the
forthcoming exemption request.

2.45 Atthat point SNB warned DSD against a second

exemption, stating they would be *“...unable to use
“emergency/urgent’ given that this is now becoming a lengthy
engagement”. SNB also raised concerns over potential bias
with DSD, stating ““...we feel that the longer one company is
engaged under exemption the more biased our evaluation
becomes and could be challenged as an unfair process by the
other qualified companies”.

2.46 Regardless of these concerns, SNB agreed on May 14,

2013 to approve the exemption for Phase II work, on the
condition DSD use the invited tender for the more significant
Phase III work to come. The Minister approved the
procurement and a purchase order was issued on May 15,
2013.

2.47 We would consider the use of this exemption appropriate

for situations or events such as flooding, prolonged power
outages, or a pandemic. In our opinion, the use of this
exemption for budget reduction planning is not appropriate.

2.48 In our 2009 review of the nursing home contract with

Shannex Inc., we recommended “...the Department of Supply
and Services formally document the definition of ‘urgent
situation.””” We noted some changes were made within the
new Procurement Act in an attempt to address our
recommendation. Since changes to the Act were subsequent to
the procurement of this contract, it would not have influenced
the use of the exemption in this instance.

2.49 Our overarching concern is with the repeated use of this

exemption for the same services with the same consultant
inside of a four month period. In our opinion, this is clearly an
inappropriate use of the exemption.
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Recommendation 2.50 Werecommend Service New Brunswick:

e ensure emergency and urgent exemptions are not
used inappropriately by departments to bypass the
competitive tendering process;

e require that departments provide sufficient
rationale and documentation to support requested
exemptions; and

e maintain a record of why the decision to approve
the emergency and urgent exemption was made.

2.51 In our review of Phase II and III procurement files we
noted SNB Strategic Procurement staff cautioned DSD twice
that there would need to be a break from the engagement with
the consultant after Phase II work was complete. Otherwise
the consultant would not be eligible to bid on the Phase III
invited tender due to conflict of interest concerns. At that time
SNB Strategic Procurement personnel communicated “we feel
that there would be undue bias and influence if a proponent is
on site while an SOW is out to market”.

Phase I11 PPI 2.52 Instead of following SNB’s advice we found DSD retained
Contract the same consultant a third time under a direct contract for
strategic facilitation work. Under the Act, departments could
D.SD contr acted contract directly with vendors for services, provided the cost
directly with the did not exceed $10,000 (including HST). This meant a
ConSUIt.a nt fOI: o department did not need to go through Strategic Procurement
Strategic Facilitation to hire a vendor if pre-tax cost in 2013 did not exceed
$8,849.56.

2.53 Our review of payments to the consultant found one
invoice had been processed by DSD in November 2013 for
““the support and facilitation of a departmental-wide strategic
plan from June 10" to July 5™ 2013”. The invoice, submitted
almost four months after the work was complete, billed DSD
$8,849 before tax, amounting to a discount on consulting fees

of approximately 65%.
DSD paid the 2.54 We also noted the November invoice for this work was
consultant for work charged against the Phase III purchase order, yet to be issued.
completed before the This was the PO eventually issued to the same consultant for
Phase 111 purchase Phase III advisory services as a result of the invited tender
order existed award. These fees should not have been charged against a PO

for a tender that had not yet been awarded when the work was
completed in July.

2.55 We expected SNB would have prevented DSD from re-
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hiring the consultant, as it could have allowed the consultant
considerable opportunity to influence the Request for Proposal
(RFP) requirements prior to the tender issue date. However,
SNB indicated they had no knowledge the consultant was
hired by DSD between the Phase II exemption work and
issuance of the Phase III invited tender. By keeping the cost of
the strategic facilitation invoice under the $10,000 limit, DSD
did not need to report this procurement to SNB.

2.56 SNB issued an invited tender on behalf of DSD for Phase
IIT consulting services to six qualified vendors on July 4, 2013
— one day before the incumbent consultant appears to have
completed their strategy work at DSD. This means the
consultant remained working for DSD during development of
the DSD invited tender requirements and one day past the
issue date. This was the situation SNB had specifically warned
DSD to avoid.

2.57 We believe DSD should have followed the advice of SNB
Strategic Procurement personnel. In our opinion, the manner
in which DSD hired the consultant for strategic facilitation
inappropriately allowed the consultant to continue working for
DSD during their Phase I1I tender development. We believe
this increased the possibility of a conflict of interest and undue
influence by the consultant during the Phase III tendering
process and may have led to an unfair procurement.

2.58 We recommend the Department of Social Development
apply a cool down period between the end of existing
contracts with potential future proponents to avoid undue

influence and conflict of interest.

2.59 Werecommend the Department of Social Development
communicate to Service New Brunswick rationale for not
following Service New Brunswick procurement procedures

and advice.

2.60 The DSD requirements document for the Phase III tender
was based on results of the Phase I and II work completed by
the consultant. Attachments to the tender included deliverables
from the prior two phases as produced by the consultant.

2.61 The invited tender closed on July 19", approximately 12
business days after it was issued. Evaluation of four proponent
responses was completed by DSD by July 25™. The consultant
engaged for Phase I and II through the use of exemptions

scored very high in the evaluation, meeting all requirements of
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the RFP. The other three respondents were disqualified,
having been assessed as not meeting minimum requirements
for quality and experience.

2.62 In our opinion, the process followed by DSD during the
Phase III procurement provided the consultant with a clear
advantage over any other proponent responding to the Phase
I invited tender. With only 12 business days to review the
RFP and the attachments, we believe other proponents would
have struggled to provide a response that could compete with
the consultant.

2.63 According to SNB records, Ministerial approval to issue a
$12.25 million (before tax) purchase order to the consultant
was obtained August 2™ with the actual purchase order issued
on September 6™ after negotiations were completed.

Communication of 2.64 Finally, we noted the consultant had sent a Memorandum

tender results prior of Understanding dated July 31, 2013 to DSD thanking the

to SNB approval Department for choosing them as a result of the tender. It
appears communication of tender results was made to the
consultant before official approval was received from the SNB
Minister.

DSD accountability  2.65 We discussed the overall procurement process for these

for procurement advisory services with DSD senior management. We were told
remains — regardless DSD had undergone significant turnover and current
of staff turnover management could not speak to the process that was followed

in 2013. In our view, regardless of staff turnover, departmental
accountability remains.

2.66 We believe procurement processes used by the Province
should be transparent and fair to all potential vendors. Open
competition and clear, well documented decisions are critical
to achieve transparency, fairness, and best value to the
Province from its procurement of goods and services.

Conclusion - 2.67 In conclusion, we believe the process followed by the

Procurement Department of Social Development resulted in an unfair, non-
transparent procurement. In our opinion, the sequence of
events during this procurement indicated the consultant was
inappropriately highly favoured by DSD throughout the
process.
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2.68 Our first audit objective was to determine if DSD

monitored the consultant’s performance to ensure services
were completed per the Master Services Agreement. In order
to begin our work on this objective we examined the final
signed agreement documents from the procurement process.
We expected the terms and conditions to be clear with well-
defined, measurable objectives and deliverables.

2.69 We concluded the Department of Social Development did

not independently monitor or evaluate performance of the
consultant against the terms and conditions of the Master
Services Agreement. Instead, DSD allowed the consultant to
inappropriately self-monitor.

2.70  As aresult of the Phase III procurement evaluation process,

DSD signed a new MSA with the consultant effective August
6, 2013. This Phase III MSA was for a two year term from
August 6th, 2013 through August 5th, 2015. The purchase
order allowed for an optional 12 month extension to August 5,
2016.

As part of this MSA there was an associated Phase I11
SOW. This SOW attempted to define the scope of work to be
completed over the Phase III PPI project timeline. A SOW
such as this typically includes objectives, scope, tasks and
milestones, deliverables and timeframes, and cost.

2.72  According to the Phase III Agreement letter signed by the

parties, ““All of the Services will be subject to the terms and
conditions of this letter, the attached General Terms and
Conditions, and the applicable Statement of Work (together,
the ““Agreement)”. We will use the term “Agreement” in this
report to refer to the Phase IIl MSA and SOW.

2.73 We noted the MSA and SOW appeared to have been

consultant prepared documents as they were on the
consultant’s letterhead. In addition, we were unable to obtain a
copy of any legal review document from DSD.

2.74 Negotiations took place between DSD and the consultant

prior to signing the final Agreement. Our examination of the
final Agreement terms and conditions revealed a substantial
change in the Department’s requirements related to
compensation. The final agreement included performance
based fees largely favouring the consultant as part of a
compensation package for the services provided. The
performance payments would be based on anticipated savings
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instead of actual savings, as DSD had originally required
before formal negotiations began.

2.75 The Agreement stated the basis for performance fees would

be “realizable cumulative savings™(anticipated savings),
defined as

*...savings or cost avoidance arising from solutions that
accumulate from an agreed upon baseline. Savings are
calculated on an annualized basis and are considered
realizable when the solution is demonstrating the capability of
achieving an anticipated savings level™.

2.76  This meant the consultant’s performance fee would be

based on anticipated savings agreed upon with DSD once a
$10 million threshold in DSD-approved anticipated savings
had been reached. The amount of overall performance based
compensation would be 15% of agreed upon anticipated
savings above this $10 million threshold.

2.77 Exhibit 2.8 is a reproduction from the Agreement outlining

how compensation would be applied, including the 15%
performance-based fee. This shows two possible scenarios to
explain application of anticipated savings under the
Agreement.

Exhibit 2.8 Example of Consultant Compensation under the Agreement

Fixed resource fees $4.0 $4.0
Performance based fees $4.5 $7.5
Out of pocket expenses $0.5 $0.5

2.78 Exhibit 2.8 highlights the impact of changes in anticipated
savings on performance-based fees ultimately paid to the
consultant. Performance fees increase as mutually agreed upon
anticipated savings increase above the $10 million threshold.
At $40 million for example, the savings calculation would be:
($40 million - $10 million) x 15% = $4.5 million in
performance fees.
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2.79 Anticipated savings were to be counted over 24 months but
did not include recurring savings. In other words, only
additional anticipated savings in the second 12 month period
would be included with the anticipated savings from the first

12 month period in the total performance fee calculation.

2.80 In communicating their negotiation approach and
requirements to SNB Strategic Procurement, DSD specifically

stated:

1. ““the savings have to be achieved from opportunities that
are actually implemented successfully and not just identified
(and not implemented)”” and,

2. “*Savings have to be defined as annual savings and not
cumulative savings”.

2.81 This means DSD wanted to ensure achieved, implemented
savings would be the baseline of measurement for any
performance-based fees paid to the consultant under the

proposed Agreement.

2.82 According to documentation we reviewed, negotiations
were completed on August 1, 2013. While performance fees
were part of the compensation agreed to by DSD, the base for
these payments would be realizable cumulative savings and
not actual realized or achieved savings as initially intended.

2.83 When we asked current DSD and SNB Strategic
Procurement personnel why this significant change to
anticipated savings occurred in the negotiation process they
were not able to provide an answer to our question. Again
DSD indicated senior staff in the Department changed in
2013. However, staff still employed with DSD who evaluated
vendor responses to the tender indicated they were not part of
the decision to change from achieved savings to “‘realizable”
savings and had no idea why this change was made.

2.84 As noted previously, DSD is accountable for its actions
regardless of staff turnover.

2.85 DSD senior management told us they believed performance
based fees would promote strong vendor performance by tying
performance to results. While performance based
compensation can be an incentive for vendors to meet
objectives, we believe it should have been tied to objectives
such as actual savings. The risk borne by the Province under
an Agreement to pay based on anticipated savings was, in our
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view, highly unacceptable.

2.86 One early initiative, long-term care functional
reassessments, is an example of increased risk due to faulty
assumptions in a savings forecast. This initiative was approved
for anticipated savings of $2.2 million leading to
approximately $323,000 in performance fees. The initiative,
though, was based on faulty assumptions and at the time of
our audit work DSD had realized no savings.

2.87 In December of 2016 after the project was complete DSD
was still hoping to negotiate a settlement with the consultant
regarding this initiative. They wanted to lower amounts still
owing on outstanding consultant invoices to recoup some of
this cost in an effort to remain within the purchase order limit.
Subsequent to our audit work DSD advised they were
successful in recouping $221,000 of the original payment from

the consultant.

2.88 Performance based on actual results decreases ambiguity
and ensures payments are tied directly to targets achieved and
not based on potential savings that may or may not be realized
by DSD.

2.89 Werecommend the Department of Social Development
structure contracts containing performance compensation
only on actual, measurable results.

2.90 As part of an overall contract management framework, we
expected to find DSD had documented practices to measure,
monitor, evaluate and report on consultant performance in
meeting contract objectives. Specifically we expected DSD to
monitor and evaluate the consultant’s performance over the
contract period to ensure contracted objectives and
deliverables were met.

291 DSD personnel could provide no evidence of a
standardized process or contract management framework used

to consistently monitor and manage contracts.

2.92 Department senior management did indicate contract
templates were being developed as part of a larger contract
management framework. Subsequent to our audit work they
provided some information related to this initiative.

2.93 We believe it is important to have a consistent overarching
methodology for managing significant aspects of contracts.
Weak contract management inhibits value maximization and
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limits effectiveness of contract delivery. If designed properly,
a contract management framework enhances value through
efficient and effective oversight practices.

2.94 Werecommend the Department of Social Development
develop a framework to govern significant aspects of
contract management such as procurement,
administration, evaluation and reporting.

2.95 Wereviewed the tender requirements and identified two
specific DSD objectives for the project:

““Social Development has a reduction target for this initiative
of a minimum of $5 million in 2013-14 budget year and a
target of $40.0 million in aggregate net benefits by the end of
fiscal 2015/2016".

2.96 Considering these targets were part of tender requirements,
we expected to find them stated in the Agreement. We found
the Agreement offered no mention of a clear objective. The
consultant stated in the final Agreement:

“** Qur detailed approach for delivering early savings and
savings target during the period is detailed in our response to
tender # 2594007-14 dated 19 July 2013,

2.97 The tender submission by the consultant stated ““we have
outlined a plan to support SD’s achievement of $5 to $7.5
million net savings for F13/14 and a targeted $40M in savings
for F15/16. We have presented 3 pricing options to execute on
realizing the savings”.

The pricing section of the document further stated:

“Our proposal and pricing model is designed to deliver in
excess of $5 million by March 2014 and no less than $40
million in annual savings by March 2016

2.98 Although these were quotes from the consultant’s bid
response to the tender, there were no specific objectives
included in the final agreement. In our opinion, final
agreements should include clear objectives in order for both
parties to understand the expectations.

2.99 We also expected to find all major deliverables clearly
defined as part of the Agreement documentation. In the
Agreement the consultant committed to preparing ““...written
reports” for the overall project.
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2.100 The Agreement included the following definition of

reports:

“”Reports” is defined in the General Terms and Conditions as
including all information, advice, recommendations or other
content of any reports, presentations, or other
communications we provide to you™.

We believe this definition could undermine the quality of the
deliverables provided to DSD. Essentially any form or format
of communication appeared to be acceptable under the
Agreement.

In order to assess the quality of deliverables that were part
of the Agreement and any other supporting documentation
provided by the consultant, we expected DSD would have
criteria against which to measure work product they received.
However, DSD indicated they had not established any such
criteria or expectations regarding the quality of reports or
deliverables with exception of a very limited project charter
form already in use by DSD.

2.102 We believe it is important to include objectives, targets,

and major deliverables in signed agreements to ensure
expectations are clearly defined and understood by all parties.
This is critical in order for a department to adequately monitor
and report on the performance of a consultant.

2.103 We recommend the Department of Social Development

design and develop agreements that provide for
performance measurement by including objectives and
clear, well defined deliverables.

““A public entity needs to monitor and manage the
supplier’s performance to assess whether the public entity is
receiving value for money.”* We expected DSD to
independently monitor and report on performance of the
consultant under the PPI project.

! Controller and Auditor General New Zealand. Procurement Guidance for Public Entities. 2008, 85.
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2.105 DSD had no specific staff assigned to monitor the
consultant’s performance on behalf of the Department. We
found DSD relied solely on the efforts of the consultant to
self-evaluate their performance in addition to the overall
project performance. At the time of our reporting DSD had not
independently evaluated the consultant’s efforts in meeting the
objectives of the contracted services.

2.106 DSD indicated a senior member of the consulting company
was responsible for project quality and completed reviews
with DSD senior management on a regular basis to address
project problems or issues. In effect, the consultant was
assigned responsibility by DSD for monitoring its own
performance.

2.107 However, at the time of our audit, DSD could not provide
us with reports, documentation or any other information
detailing any quality control reviews undertaken by the
consultant. There were also no minutes maintained by DSD of
any quality control review meetings between DSD senior
management and the consultant.

2.108 While including the consultant in the quality evaluation
process provides the consultant with an opportunity to address
performance issues as they arise, allowing the consultant to
drive the process can lead to a biased evaluation of the
consultant’s performance due to an obvious conflict of
interest. Since no reports were provided by DSD on this work,
we could not assess the consultant’s quality assurance efforts
in evaluating their own performance.

2.109 In our opinion, a consultant should not be relied upon to
evaluate their performance. We believe it is the responsibility
of government departments to independently evaluate and
report on the performance of contracted consultants.

2.110 In our 2013 report on procurement of goods and services,
we recommended the Department of Government Services
solicit department feedback and complete vendor performance
reports.

2.111 DSD requested SNB amend the purchase order to exercise
the extension year option in a communication dated June 19,
2015.
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2.112  Significant terms and conditions negotiated into the initial
24 month term, including a per diem discount and payment
caps, were not included in the optional 12 month extension.
We reviewed communications sent to SNB in an effort to
identify how terms and conditions for the extension year were
settled prior to exercising the option. We also expected DSD
to evaluate the consultant’s performance at this point and
provide such information to SNB before an amended purchase
order was released.

DSD extended 2.113 We found the communications provided no confirmation of
Agreement with no re-negotiated terms and conditions for the extension or any
negotiations evaluation of the consultant’s performance during the initial

Agreement term. In addition, SNB, for its part, did not request
this type of information prior to amending the purchase order.

DSD did not 2.114 DSD senior management told us they did not formally
evaluate consultant’s evaluate the consultant’s performance before making a
performance before decision to extend the Agreement. In addition, they made no
extending attempt to renegotiate any terms and conditions with the
Agreement for third consultant before extending the contract.

year

DSD missed an 2.115 At this point DSD had an opportunity to evaluate the
opportunity to overall status of the project and the performance of the
amend the consultant against their original objectives before requesting
Agreement an extension of the contract. They could have attempted to re-

negotiate the terms and conditions of the agreement and reset
the relationship with the consultant.

2.116 It is important for government departments to
independently monitor and report on the performance of
contracted consultants to ensure they are meeting expectations
and fulfilling contract requirements. Further, performance
information should be reported to SNB Strategic Procurement
where it can be used to assess vendor capability in the future,
thereby strengthening the overall procurement process.

Recommendation  2.117 We recommend the Department of Social Development:

¢ independently evaluate the performance of
contractors against well-defined contract goals,
objectives and deliverables; and

e submit written feedback to Service New Brunswick
on the contractor’s performance for significant
contracts.
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Recommendation

Measurement
and Evaluation
of Results

Conclusion —
Objective 2

Management
Operating System
(MOS) - Agreement
requires consultant
deliver MOS

MOS to include
simplified workload
management tools

Consultant
committed to
delivering MOS
under the contract

DSD did not enforce
delivery of a MOS as
required in the
Agreement

Chapter 2

2.118 We recommend Service New Brunswick require
contractor performance reports be submitted by
procuring entities for all significant agreements.

2.119  Our second objective was to determine if the Department of
Social Development measures and evaluates the results of
completed project initiatives against planned benefits.
Appendix V lists the initiatives referenced in this report.

2.120 We concluded that while the Department does measure the
results of completed initiatives, not all measures are reliable.
Qualitative results are not being measured. The Management
Operating System (MOS), a key quality measurement tool,
was not delivered by the consultant.

2.121 The Agreement indicates the consultant would implement a
Management Operating System that aligned with the Province
of New Brunswick MOS. We asked DSD what was meant
specifically by alignment with the Provincial MOS but
received no clear explanation.

2.122 DSD’s original tender requirements indicated the proponent
would be expected to create or improve key management tools
to achieve operational improvements, cost savings and other
non-financial benefits. Detailed activities for the project
included development and testing of an MOS and information
tracking tools such as spreadsheets and dashboards to support
daily decision making.

2.123 In their response to the tender, the consultant indicated they
were well versed with the Provincial MOS. The consultant
indicated they would support the deployment of the MOS
through development of simplified workload management
tools. Finally, they committed to build spreadsheet-based
dashboards activated via automated controls to enhance
decision making.

2.124 We inquired with DSD as to whether simplified workload
management tools were now in place. DSD responded that this
functionality would require software and was abandoned when
it was determined cost would be prohibitive.

2.125 Upon reviewing the documentation of what was expected
with regard to the MOS, we found DSD did not ensure the
consultant fully delivered on this part of the contract. Invoices
billed by the consultant for the MOS totalled approximately
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contained a number
of accuracy and
calculation issues

$177,000.

Advisory Services Contract

2.126 Exhibit 2.9 provides a summary of the dashboard provided
by DSD for our review. The dashboard is designed to measure
actual savings against anticipated amounts. DSD indicated the
spreadsheet was not provided by the consultant. We performed
basic audit procedures over the dashboard and found a number
of accuracy and calculation issues. Further, some of the cells

had not been updated. A reproduction of the dashboard is

presented in Appendix VI.

Exhibit2.9  Dashboard Summary (June 2016)

Not implemented 10 $34.5 $0.0
Implemented 8 7.9 8.0
Implemented — not

substantiated 4 4.2 2.1
Total 22

DSD could not verify 2.127  Of the 22 cost savings initiatives listed on the dashboard:

or substantiate
reported savings of
$2.1 million,
therefore we cannot
rely on the total
reported savings of
$10.1 million

Recommendation

e 10 did not have accumulated savings recorded because
they had not been implemented as of the dashboard

date. These comprised $34.5 million of the $46.6
million in forecasted savings.

e 4 had actual savings of $2.1 million reported on the
dashboard but without any analysis or data to
substantiate the amounts. In these cases, savings were

presented using the anticipated savings as realized.

¢ 8 had data or analysis supporting $8.0 million in actual

savings.

2.128 Without performing sufficient analysis, DSD could not

verify the accuracy of the actual savings. Due to the

significant amount unsubstantiated, we consider the total
actual savings figure to be unreliable.

2.129 We recommend the Department of Social Development
track actual savings as they accumulate over time

supported by relevant data.
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measure quality of
client service
delivery as part of
the PPI project

Recommendation

Savings
Realization
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2.130 Financial information is important but not sufficient to
effectively measure performance. If DSD is to obtain a true
picture of success or failure of the PPI project, the reporting
tools must accurately measure key performance indicators to
signal whether program changes have beneficial or negative
impact on efficiency and quality of client services.

2.131 DSD did not measure quality of client service delivery as
part of the PPI project. Without measuring qualitative results,
DSD cannot determine whether there are adverse effects on
quality as a result of program changes.

2.132 We recommend the Department of Social Development
measure and report the impact to quality of client service
delivery resulting from implemented performance
improvement initiatives.

2.133 The overall objective for DSD from its contract for
advisory services was to realize savings from the initiatives
identified. Overall DSD had originally targeted $40 million in
savings by March 31, 2016. This target was based on work
completed in Phase I and II of the project but was not included
in the signed agreement.

2.134 We obtained the June 2016 project reporting dashboard
from DSD in order to assess their progress toward the savings
goal. We noted the dashboard identifies $46.6 million in
anticipated savings. DSD indicated the dashboard was the
overarching mechanism for tracking actual savings. Earlier in
the report we identified reservations respecting the accuracy of
the information presented in the dashboard. However, we used
the numbers provided by DSD for the purpose of presenting
the status of actual savings to that date.

2.135 Exhibit 2.10 presents the dashboard reported status and
actual savings to June 2016. Some of the initiatives, such as
Nursing Home P3, are long term in nature and actual savings
could be subject to change. While DSD signed a Project
Agreement for a Moncton Nursing Home Facility,
construction of the nursing home is not yet complete. For this
reason the Department had not realized any savings from the
initiative during the period of our audit. In addition, the Health
Services Benefits implementation was only partially
completed in May 2016 and no measurement of savings had
been recorded in the dashboard by June.
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Exhibit 2.10 June 2016 DSD Actual Savings (thousands)

Advisory Services Contract

Benefits Evaluation Committee BEC Approved DSD Actual | Performance
Approved Initiatives for Performance Pay | Anticipated Savings Savings Fees'
Implemented (per June dashboard)

Vacant Nursing Home Beds $ 400 $ 1,350 $ 60
Family Group Conferencing (in-care) 896 154 134
Federal Disability Support 1,460 2,486 219
Health Services Convalescent Contract 647 117 97
Federal Social Assistance funding 731 1,966 110
Long-term Care Functional Reassessment 2,154 - 323
Housing client contribution 1,000 1,334 150
AFLA client contribution 438 657 66
Shannex renegotiation 593 593 89
Medbuy (Phase I) 729 911 109
Health Services benefits 1,890 - 283

Nursing Home client contributions

Not implemented (per June dashboard)

1,172

487

176

Nursing Home P3 3,862 - 579
Family Support Order Services (FSOS) 410 - 62
Medical supplies 2,100 - 315
Minimum Data Set (MDS) 2,750 - 412
Direct Care Skill Mix (DCSM) 8,450 - 1,267
Delivery role analysis 3,200 - 480
Role Analysis Efficiencies at screening 700 - 105

Medbuy (Phase II)

Not approved by government

691

104

Nursing home financing

$ 6,450

$ 968

Nursing home governance

5,900

Unpaid fees due to $10 million savings threshold

885

(1,500)

Invoice volume discount a
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DSD short of savings 2.136  Exhibit 2.10 indicates that the June 2016 actual savings

target by $36.5
million (78%)

Two initiatives not
approved by
government cost over
$1.85 million in
performance fees

DSD did not mitigate 2.140

the risk of
government not
approving costly
initiatives

Contract Cost

No ‘not to exceed’
clause included in
the Agreement

from implemented initiatives value of $10.1 million falls short
of the identified $46.6 million savings target shown by about
$36.5 million (78%).

2.137 The consultant was paid performance based fees of $5.1

million for their work on the initiatives included in Exhibit
2.10. This would not include professional fees and expense
payments to the consultant as they could not be directly
attributed to specific initiatives. In addition, this total does not
include DSD internal costs, such as staff time, for project
resources and administration.

2.138 Of specific concern are two initiatives, both related to non-

profit nursing home operations, which were apparently not
approved by government. Due to terms of the Agreement the
consultant was paid over $1.85 million (before discounts) for
their work on these initiatives.

2.139 DSD was required to pay the consultant due to the

following clause in the Agreement:

“Decisions to delay benefits realization based on a preferred
approach by SD shall not impact the quantum of the
performance fees and the associated savings shall be included
in the calculation of the agreed upon realizable cumulative
savings”.

In other words, once DSD agreed anticipated savings could
be realized, the performance fee would be paid. It did not
matter when or if initiatives were implemented. If DSD could
not implement an initiative due to lack of government support
or any other reason, the consultant would be paid the
performance fee.

While this protected the interests of the consultant we
found no similar clause in the Agreement protecting the
interests of DSD should the consultant not perform as
expected in meeting their obligations.

2.142  Exhibit 2.11 provides an estimated total of all expenditures

charged against the PPI purchase order issued by the Province.
We noted while the purchase order limited the total cost of the
contract to $12.25 million, there was no ‘not to exceed’ clause
in the signed Agreement.
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Exhibit 2.11 Estimated Phase 1l Contract Payments to Consultant to April 2017
(thousands)

Estimated Phase III Contract Payments to Consultant to April 2017 (thousands)
Consultant Phase III invoices to April 2017 $ 12,951
Invoice for strategic facilitation (incorrectly billed to PO) 9
Estimated Total payments to April 2017 12,960
Purchase Order limit 12,250
Estimated Purchase Order over-expenditure $ 710
Source: Created by AGNB using information and data supplied by DSD

DSD exceeded the  2.143  Exhibit 2.11 indicates DSD will overspend against the
PO limit by $700,000 purchase order by approximately $700,000. This represents a
6% over expenditure by the Department.

2.144 We expected DSD to have tracked and controlled
expenditures under the PPI purchase order. By the end of our
audit work we had received no evidence from DSD this
actually occurred.

2.145 We believe it is important for government departments to
protect public interest when managing contracts with external
entities. The significant lack of control over payments during
the initial and extended terms of this contract resulted in
approximately $700,000 in unauthorized payments.

Recommendation 2.146 We recommend Service New Brunswick ensure that
service contracts include a ‘not to exceed’ clause in the
amount matching the purchase order value.

Status of PPI  2.147  Our third objective was to determine if the Department of
Social Development has a plan to complete all project

Initiatives initiatives resulting from the PPI Master Service Agreement.
Under this objective we expected DSD to have current
implementation plans guiding completion of outstanding
initiatives under the Agreement.

Conclusion — 2.148 We concluded DSD had implementation plans for

Objective 3 outstanding PPI initiatives but noted the plans were not always

current and could be improved in format and consistency. In
addition, DSD did not monitor cost control and quality of
services to clients.

2.149 The extension year of the Agreement expired August 5,
2016. We evaluated the implementation status of outstanding
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initiatives and overall results of the project against the savings
targets as of that date.

2.150 In order to review the implementation status of the PPI
initiatives we asked two key questions:

1. Did DSD have a completed implementation plan for
each of the identified initiatives?

2. Did DSD regularly monitor the ongoing status of the
implementation process against key deliverables
required in the plan?

Implementation 2.151 In December 2015 we requested DSD provide us with

Planning implementation plans for all PPI initiatives. We initially
received implementation plans from DSD in various formats
and differing degrees of completeness.

DSD had 2.152  Prior to starting our field work for this section of the audit
implementation in October 2016, we repeated our request for implementation
planning documents plans, this time focusing only on incomplete initiatives as
for incomplete identified by DSD. We received the final implementation
initiatives plans for our review in December 2016.

2.153 Exhibit 2.12 is a summary of incomplete PPI initiatives
identified by DSD at the end of the Agreement in August 2016
and the savings target from the PPI June 2016 dashboard, the
latest version available for our review.

Exhibit 2.12  Incomplete PPI Initiatives to August 2016

PPI Initiative Status of Initiative Savings Target
(thousands)
Health Services Benefits Implemented/partially complete $ 1,890
Medical Supplies Implemented/partially complete 2,100
Minimum Data Set (MDS) Implementation in progress 2,750
Direct Care Skill Mix Implementation in progress 8,450
Delivery Role Analysis Partially implemented 3,200
Role Analysis Efficiencies at Screening | Not implemented to date 700
Medbuy (Phase I1) Not implemented to date 691
Nursing Home Financing Not approved by government 6,450
Nursing Home Governance Not approved by government 5,900

Total savinis tariet for incomplete initiatives (AuiiSt 2016) $ 32,131
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2.154 All of the initiatives listed in Exhibit 2.12 included

performance—based compensation. In order for the BEC to
approve payment of the performance fees an implementation
plan needed to be in place.

2.155 To address our first question we reviewed the

implementation plans provided by DSD for the nine initiatives
to determine if they included basic implementation planning
elements we expected to find. Specifically, we expected the
plans to include, at a minimum:

e Objectives

e Schedules with specified milestones (i.e. Gantt chart)

e Required actions and timelines for completion

e Resource allocation to project tasks

e Monitoring and reporting methodology

e Risk identification and mitigation strategies

We also considered the complexity level of the initiatives in
evaluating the degree to which these elements were addressed
in the plans.

Implementation plan 2.156 While we found DSD had implementation plans for all of

quality and format
was inconsistent

Plans were power-
point presentations

3 plans not updated
to reflect delays in
implementation

initiatives listed in Exhibit 2.11 there were inconsistencies in
plan quality, format and completeness. In addition, some
elements we were looking for were in a separate document
called a control plan. As we noted above, DSD had no criteria
against which to measure the deliverable quality. We believe
this contributed to the weaknesses we highlight below.

2.157 A PowerPoint presentation format was used for the plans.

This was a common tool used by the consultant to prepare
business case and planning documents. Although this format
works well when used as part of a presentation with the
consultant onsite to address each section, we found it lacked
the stand-alone quality of a standardized report structure. We
believe this contributed to the inconsistency in content across
the consultant’s reports.

2.158 We found three significant initiatives were delayed after the

initial implementation plan was completed yet there was no
update to the plan provided by DSD. In order to manage
ongoing implementation these plans should have been updated
with new deliverables and dates for completion.
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Ongoing 2.159 We expected implementation plans to be current and
Monitoring of include monitoring of key implementation milestones and
Implementation deliverables. We believe the quality of deliverables (such as
Status policy documents) and the services delivered to clients should

be important to government departments.

Weakness in 2.160 Most of the initiatives we reviewed will likely have a direct
monitoring strategy impact on client services provided by DSD. In all but two

for implementation cases, implementation plans we reviewed included no strategy
deliverables and to monitor specific implementation deliverables or quality of
ongoing service service impact as a result of the initiative being implemented
quality by DSD.

3 plans did not 2.161 As aminimum, we expected DSD to have a strategy to
include a monitoring measure and report on savings included in the implementation
and reporting plans. However, we found three plans we reviewed did not
methodology for include any specific monitoring and reporting mechanisms for
savings realization measuring actual savings from implementation.
Implementation 2.162 The PPI Project Charter from October 2013 stated ““Project
status reporting progress will be reported bi-weekly by the PMO co-leads

during regular Steering Committee meetings using an agreed
upon status report.” Therefore, we expected each major
initiative under the PPI contract would have a separate status
report used to inform management of the implementation
progress related to cost, schedule, and significant deliverables
stated in the plan document.

2.163 We asked DSD personnel to provide us with a sample of
these status reports so we could assess the quality of the
documents for implementation progress reporting.

2.164 The documents provided were PowerPoint presentations.
These reports were geared toward reporting on the overall PPI
project, with color codes highlighting the health of different
project components, including issues with specific initiatives.

Project status reports 2.165 Issues with specific initiatives were generally part of ““Risks

did report on issues and Issues Update™ slides that included the risk status,
and risks for description of the risk and issue as well as any comments,
initiatives actions, or decisions related to the item noted.

Project status reports 2.166 While we were pleased to find some status information on

did not provide a the initiatives in the project status reports, we found those we
detailed status reviewed were not always consistent in content and did not
update on each address the key implementation areas we were looking for.
initiative We found nothing specific related to cost control or the status
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of key deliverables or action items against scheduled
milestones stated in the implementation plans.

2.167 Since six of the implementation plans we reviewed had
identified some monitoring and reporting requirement as it
related to savings, we believed more detailed reports likely
existed. For this reason we again requested implementation
status reports for the incomplete initiatives.

2.168 We finally received more detailed reports in February
2017, well after our field work was complete. We scanned
these status reports but were unable to assess them fully in
completing this report. This scope limitation is referred to in
the introduction to this chapter.

2.169 We recommend the Department of Social Development
develop a monitoring strategy for implementation targets,
milestones, deliverables, and service quality for significant
Departmental initiatives.

2.170  As the initial 24 month contract period ended, DSD
realized it could not complete implementation of outstanding
initiatives without assistance of the consultant. For this reason
DSD engaged the consultant in the extension year to provide
additional implementation support as out of scope services.

2.171 Exhibit 2.13 presents the estimated professional fee
payments made to the consultant for implementation support
to complete specific initiatives.

Exhibit 2.13  Professional Fees for Out of Scope Implementation Support (April 2017)

Professional Fees for Out of Scope Implementation Support (April 2017)
Initiatives deemed out of scope for implementation support Pr(gﬁiﬂg:ﬁ;gees
Medical Supplies $ 417
Direct Care Skill Mix 337
Procure to Pay 233
Grant Optimization 165
Health Services Benefits 114
Minimum Data Set (MDS) 15
Out of scope services - implementation support payments $ 1,281
Source: Created by AGNB using information and data supplied by DSD
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2.172 The additional implementation support provided by the

consultant cost an estimated $1.3 million in professional fees
during the extension year of the Agreement.

2.173 The definition for out of scope services in the Agreement

included ““strategies that are not directly impacting the
realization of savings within the next 24 months™. The
Agreement stated out of scope services would be compensated
with professional fees only. Performance based fees would not
be paid to the consultant for out of scope services. Since all of
these initiatives resulted in performance-based compensation,
we do not believe these should have been considered out of
scope services.

In the initial 24 month Agreement, the advisory services
included implementation support, stating the consultant ““is
accountable to identify, design and provide support in the
implementation of savings solutions”.

Clearly some level of support was part of the Agreement.

2.175 DSD indicated the support effort required by the consultant

exceeded the level of support provided under the Agreement.
Since the level of support under the Agreement was not
defined, this assertion seems arbitrary and we question its
validity. We disagree with the Department’s view and, in our
opinion, paying additional professional fees for
implementation support was inappropriate.

2.176  DSD senior management claimed resource capacity limited

their ability to implement the outstanding initiatives without
the consultant. We believe failure to control the scope of the
overall PPI project combined with no negotiation of the
extended year contract terms led to these initiatives being
deemed out of scope and cost DSD approximately $1.3
million in additional implementation support charges.

2.177 We expected DSD to have defined a process with specific,

consistent criteria governing the selection and approval of out
of scope initiatives prior to signing the Agreement.

DSD had no defined 2.178 However, DSD indicated they had no pre-established

criteria for selecting
and approving out of
scope initiatives

52

criteria regarding out of scope services. Only the definition in
the Agreement governed what was considered out of scope. In
our opinion, any project or initiative could potentially be
considered out of scope under the contract.

2.179 We believe contracts should include only initiatives
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meeting the scope of the original contract objectives. Adding
out of scope work can result in significant cost increases and
implementation delays.

Recommendation 2.180 We recommend the Department of Social Development
not include clauses in contracts for consulting services that
allow out of scope work to be undertaken.

Control of 2.181 Our fourth objective was to determine if the Department of

Cont t Social Development approved professional fees in accordance

p ontrac with the Master Service Agreement and government policy.
ayments

2.182 Consultant compliance with terms and conditions of the
contract is critical if maximum value is to be obtained from
contracted services. In addition, departments must adhere to
provincial policy when approving payments to consultants.

2.183 We expected DSD would have procedures in place to
ensure compliance with:
1. contract terms and conditions; and

2. provincial policy.

Conclusion — 2.184 We concluded DSD did not exercise effective controls in
Objective 4 the administration of this contract and specifically in
controlling payments to the consultant.

2.185 Specific terms established in the Agreement for each type
of compensation are presented in Exhibit 2.14.

Exhibit 2.14 Contract Terms by Compensation Type

Professional Fees Performance Fees Travel Expenses
Per diem rate (8-hour day) Based on anticipated savings Based on actual expenses
$960 to $4,000 incurred
50 % rate discount for first Applied after first $10 million of Subject to $500,000 cap for
24 month period anticipated savings first 24 month period
($250,000 cap each year)
Subject to $4,000,000 cap Calculated at 15% of anticipated
over first 24 month period savings

7.5 % volume discount over 36-month extended contract after Adhere to GNB Travel Policy

aggregate applicable fees to all departments reached $10 million

2.186 Professional fees were charged for the hours worked by the
consultant’s staff. The per diem charge (for an 8-hour day)
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was based on the staff members’ position in the consultant’s
organization, ranging from a minimum of $960 to a maximum
of $4,000. For billing purposes, the consultant charged by the
hour.

2.187 These base per diem rates were then discounted at 50% and

the overall total was capped at $4 million for the initial 24
month term of the contract. Neither of these conditions would
apply to the extension term.

2.188 An additional discount was negotiated by SNB Strategic

Procurement after a second department, Education and Early
Childhood Development (EECD) completed a PPI tender, and
awarded it to the same consultant. At this point the MSA was
renegotiated to add an additional 7.5% volume discount on all
fees (excluding out of pocket expenses) for both DSD and
EECD when the aggregate total of applicable fees billed to all
government departments reached a $10 million threshold. This
discount covered the full 3-year period under the DSD
Agreement.

2.189 As previously explained, performance based fees were paid

at 15% of the anticipated savings after a $10 million
anticipated savings baseline was reached. Performance
payments were made after the Benefits Evaluation Committee
reviewed the business case with the consultant and approved
the anticipated savings value.

2.190 The Agreement stipulated out of pocket travel expenses to

be invoiced as incurred by the consultant, stating the expenses:

““...will be invoiced based upon actual expense incurred in
accordance with the government of New Brunswick travel
policy and up to a cap of $250,000 in each of year 1 and year
2 for a total of $500,000 for the duration of the 24 month
contract”.

So for the initial 24 month term of the Agreement, out of
pocket travel expenses billed against each 12 month time
period could not exceed $250,000.

2.191 We obtained the consultant’s invoices from DSD and broke

down the amounts paid by compensation type. The totals of
the invoices we received to April 13, 2017 are presented in
Exhibit 2.15.
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Exhibit 2.15 Consultant Payments to April 13, 2017 by Payment Type

Payment Type Inz,t(;ligﬁ;:ﬁfsl)lm % of Total Amount
Professional fees $ 6,342 49%
Performance fees 5,757 44%

Travel expenses 646 5%
Subcontractor fees 206 2%

2.192  Exhibit 2.15 highlights that 49% of all billings against the
Agreement were for professional fees and 44% of the total
were performance-based fees. Invoices totaled nearly $13
million by April 13, 2017 for all fee types.

In order to assess if DSD utilized effective control over
contract terms and authorized payment in compliance with
provincial policy we examined 68 invoices submitted by the
consultant between September 27, 2013 and April 4, 2016.

Observations from 2.193
Invoice and
Payment Analysis

2.194 The 68 invoices reviewed consisted of’

e 37 professional fee invoices (including 4 subcontractor
billings) averaging $155,000 per invoice for the 33 main
consultant’s billings;

e 27 expense invoices averaging $21,000 per invoice; and

e 4 performance-based invoices.

While we found only minor issues for most of the risk factors
we identified, we did find that invoicing practices by the
consultant were inconsistent in some cases.

2.195 We flagged invoice coverage periods exceeding 8 weeks
and billings lagging more than 60 days after the last week
covered by the invoice. As noted below we found a number of
instances when the coverage period and the lag exceeded these

values.
Invoice coverage Invoice lag
Invoice type exceeding 8 weeks exceeding 60 days
Professional fees 6 of 37 (16%) 4 of 37 (11%)
Expenses 8 0f 27 (30%) 9 of 27 (33%)
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2.196 While some of the bills were only minimally over the limits
we used, there were significant exceptions. Of particular note
are two professional fee invoices totaling $414,000 that were
submitted 113 and 318 days after the invoiced work was
completed. In addition, two expense invoices totaling $41,000
were submitted 112 and 255 days after the expenses were
incurred.

2.197 Subsequent to our field work DSD received an additional
invoice totaling $124,000 in professional fees from the
consultant dated April 13, 2017. We noted this invoice was
significantly late, submitted by the consultant approximately
251 days after the contract ended and 531 days after the work
period. DSD indicated they were told by the consultant this
invoice was ““not produced in error””. DSD was not aware this
invoice was outstanding.

2.198 Given the time lapse, it would have been very difficult for
DSD to question or verify the accuracy and completeness of
the consultant’s invoices. We believe DSD should have
addressed these inconsistencies in the consultant’s billing
patterns.

2.199 We recommend the Department of Social Development
include clear contract terms stipulating billing
requirements such as a maximum timeframe for
submission of invoices.

2.200 There were three major factors limiting consultant billings
under the Agreement, including:

e professional fee cap;
e cxpense cap; and

e discounts.

We expected DSD to reconcile the consultant’s billings
against these terms and conditions in the Agreement and
request adjustment where necessary to ensure compliance with
the Agreement.

2.201 We estimated 46,000 hours were billed in professional fees
(excluding subcontractor charges) for the PPI project at an
average invoice charge of $159,000. The number of consulting
staff charged per invoice ranged from 3 to 34, averaging at 20
per invoice billed.
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Professional fees 2.202 Professional fee billings were capped at $4 million over the

capped at $4 million initial 24 months of the contract. Exhibit 2.16 presents the

over 24 months results of our analysis of the payments made to the consultant
for professional fees over that period.

Exhibit 2.16 Professional Fee Cap over 24 months (thousands)

Consultant invoices charged in initial 24 month period $ 4374
Add: Subcontractor charges from invoices 205
Total consultant invoices during initial 24 month period 4,579
Cap applicable in initial period (4.000)
Estimated charges over cap before adjusting for out of scope services 579
Less: Out of scope initiatives identified by DSD 584
Estimated charges over / (under) cap $ (5)

2.203 From this analysis it appears the consultant did not exceed
the professional fee cap value.

Impact of Out of  2.204 However we were not able to verify the accuracy of this

Scope Services analysis with DSD as the Department did not complete a
similar exercise, leaving the consultant to apply the cap. It is
also important to note the analysis includes invoices for work
completed by the consultant but deemed out of scope under
the Agreement.

Billing caps not 2.205 The Agreement stated out of scope services would be
applicable to Out of invoiced on a time and materials basis only but would not be
Scope services under subject to the caps on professional fees or expense charges. So
the Agreement although Agreement charges were limited by the cap, the

consultant could continue to charge DSD professional fees if
the initiatives were deemed out of scope.

2.206 Exhibit 2.17 provides an estimate of professional fees paid
for out of scope services in each of the two contract periods. It
also separately identifies initiatives deemed out of scope for
implementation support in the extension period.
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Exhibit 2.17 Estimated Professional Fee Payments for Out of Scope Services

Out of scope initiatives Payments (thousands)
Initial 24 month term (August 6, 2013 to August 5, 2015)
Home-first strategy § 352
Strategic Program Review 65
Special Care Home Utilization 57
Nursing Home Financial Assessment 48
Direct Care Skill Mix 18
Health Services Benefits 12
Liquid Asset 11
Ministerial presentation & disability management 4
Minimum Data Set Long-term Care Assessment Tool 8
Nursing Home Transfer Charter 9
Sub-total (24 month initial Agreement period) $ 584
Extension term (August 6, 2015 to August 5, 2016)
Aging Strategy $ 243
Strategic Program Review 212
Special Care Home Utilization 185
Organizational Structure 51
Liquid Asset 27
Medical Supplies implementation support 417
Direct Care Skill Mix implementation support 319
Procure to Pay implementation support 233
Grant Optimization implementation support 165
Health Services Benefits implementation support 102
Minimum Data Set implementation support 15
Sub-total (12 month extension period) $ 1,969

Total irofessional fee iaiments for out of scoie services i 2l553

2.207 While the consultant billed $584,000 for out of scope work
during the initial 24 months of the Agreement, the initiatives
were not clearly identified as out of scope on the consultant’s
invoices. This made it very difficult to reconcile invoices for
inclusion in the cap analysis shown in Exhibit 2.16.

$500,000 cap on 2.208 The consultant reached the $250,000 expense cap for the

travel and other first 12 month period of the contract in February 2014. From
expenses over 24 our review of these charges the consultant appeared to have
month Agreement complied with the cap.
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Discounts under the 2.209  As highlighted in Exhibit 2.14 there were two discounts

Agreement included under this Agreement. The first related to a 50%
reduction in the professional fee per-diem for the 24 month
contract.

50% per diem 2.210  Our analysis of the invoices submitted and payments made

discount did not to the consultant found three invoices submitted by the

apply for out of consultant that did not have the 50% discount applied during

scope services over the initial 24 month period of the Agreement. DSD indicated

the base 24 month all were deemed out of scope services and as such were not

Agreement subject to the discount.

2.211 The second discount was a 7.5% volume discount applied
to all fees (except expenses) when government-wide charges
by the consultant under the PPI tender exceeded $10 million.
This came about as a result of negotiations with the consultant
after they had been awarded contracts with both DSD and
EECD for similar advisory services in the fall of 2013.

DSD did not 2.212 DSD senior management indicated they had met with
formally monitor a EECD officials to compare billings and confirm this discount
7.5% volume was applied correctly on cumulative expenditures. However,
discount neither department could produce any evidence or analysis

supporting the accuracy of the discount received.

DSD did not monitor 2.213  We also asked both departments if they had established a

for duplicate charges mechanism to control possible duplication of billings since the
consultant was engaged with both departments over the same
period and had staff working on both projects. Both
departments indicated they did not check for duplicate
payments.

2.214 We used the Province’s financial system to estimate
consultant billings to both departments at approximately $17.5
million by the end of June 2016. We calculated the total of the
7.5% volume discount applied to the consultant’s invoices to
DSD only at approximately $ 610,000.

2.215 We believe DSD should have monitored application of the
volume discount to ensure it was applied accurately. In
addition we believe DSD should have checked for duplicate
charges with other departments engaged with the same
consultant.
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2.216 Travel expenses claimed by the consultant under the
Agreement totaled $646,000. From the invoices submitted by
the consultant we estimated this total included:

$272,000 (42%) in airfare;

$179,000 (28%) in accommodations;

$148,000 (23%) in other (mileage, rentals, taxi, etc.); and

$47,000 (7%) in meals.

2.217 At the time of our testing DSD had approved 27 invoices
totaling over $570,000 in expenses. Of the total, $240,000
(42%) was for airfare. We selected 33 individual claims across
22 weeks from these invoices. The individual expense claims
we tested totaled $25,000 in expenses charged.

2.218 In order to perform detailed testing we requested source

documentation from DSD for all 33 of the individual expense
claims. DSD indicated it did not require submission of source
documents on a regular basis and would need to request these

from the consultant.

2.219 Government policies require receipts for expenses over $10
in most instances. At a minimum we expected DSD to audit
random claims by comparing charges with receipts to ensure
compliance with policy. DSD confirmed they did not conduct
any regular review of source documents.

2.220 In the case of airfare we noted the charges usually included
a surcharge of $70.80, apparently from the consultant’s
booking agent. Airfare was a significant expense under this
Agreement. We estimated the 27 invoices from which we
selected our individual claim sample included about $25,000
in these service fees for approximately 355 flights. The

average airfare was $675.

2.221 We also noted a surcharge applied to the receipt amount of
approximately 0.9% for lodging, parking and taxi charges.
While the markup is small, we believe DSD should have

rejected payments that did not match receipts.

2.222 DSD did not realize these surcharges existed and could not
explain the reasoning for making these payments. This is a
result of not requiring any source documentation to justify the
consultant’s expenses before approving payments.
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Expenses recorded  2.223  Fourteen of the 33 sample items (42%) we reviewed were

incorrectly or recorded by the consultant in the wrong week or contained
against the wrong other errors. For instance the consultant billed airfare totaling
week $23,000 for multiple weeks on a single invoice instead of

assigning it to the correct weeks. The consultant cited travel
policy changes as the reason for this situation.

2.224 We noted DSD did nothing to address poor billing
practices. A simple review of the consultant’s invoice
documents is not an adequate control and would not reveal the
issues highlighted above.

DSD paid $646,000 2.225 DSD paid the consultant approximately $646,000 in total

for travel expenses for travel expenses with no source documentation. We believe
with no source government departments need to exercise due diligence in
documentation controlling service contracts to ensure compliance with

agreement terms and government policies, practices that
contribute to maximizing contract value.

2.226  All of the observations outlined in this section result from
poor control practices by DSD. We found little evidence to
support any substantive control procedures had been applied
by DSD to ensure payments processed complied with the
terms and conditions of the Agreement or applicable
government policy.

DSD did not exercise 2.227 We discussed control processes with DSD staff charged

adequate control with ensuring adequate controls were exercised over
measures to ensure payments. They indicated invoices were recalculated and rates
adherence with charged were checked. They confirmed they did not:

government policies
or terms of the
Agreement

e track or otherwise log the hours charged by the consultant
for independent verification on either a regular or periodic
basis;

e validate charges billed against adequate source
documentation on a regular or audit basis; or

e track payments for the purposes of verifying caps and
discounts were applied accurately per the Agreement.

Recommendation 2.228 We recommend the Department of Social Development
design and implement controls to ensure:

e compliance with government policies governing travel
expenses (AD-2801) and approval of payments (AD-
6402); and

e significant contract terms such as billing discounts and
caps are adhered to.
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Appendix I —
Convalescent Supplies and Services
Contract - Canadian Red Cross Society

Introduction 2.229 During the course of our audit of the Department of Social
Development Advisory Services contract, the Auditor General
received several complaints related to a convalescent supplies
and services contract awarded to the Canadian Red Cross
Society in 2014 by the then Department of Government
Services on behalf of the Department of Social Development.
The Department of Government Services is now part of
Service New Brunswick. As such, we will refer only to
Service New Brunswick in this chapter.

2.230 We decided to initiate a limited review of the contract for
convalescent supplies and services for the following reasons:

e Department of Social Development clients benefitting
from supply of convalescent equipment under this contract
can be among the most vulnerable in the Province;

o the total potential value of the two-year contract was $10
million (before tax). Had the three available option years
been exercised this value could have risen to $25 million;
and

e we were already engaged in an audit of the Productivity
and Process Improvement Advisory Services contract and
this initiative was implemented under that agreement,
meaning it was within the scope of our audit.

Scope and 2.231 The scope of this work was limited to two specific areas of
Methodology review:

1. contract procurement; and

2. contract performance and reporting requirements.

2.232 We examined procurement records from Service New
Brunswick as well as the signed agreement and reports
provided by the successful vendor to the Department of Social
Development. We discussed the tender evaluation process,
monitoring and reporting with Department of Social
Development personnel directly involved in the evaluation of
bid proposals. We reviewed the final agreement and reports
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provided by the contractor.

Contract 2.233 In 2014 the Department of Social Development (DSD),
through Service New Brunswick (SNB), issued a Request for
Proposals (RFP) under a public tender for the provision of
convalescent equipment, supplies, and services to DSD
clients. Since 2006, DSD had used a special exemption under
the Public Purchasing Act (Act) to provide these services and
supplies to clients.

Procurement

2.234 Section 41 of Regulation 94-157 of the Act stated:

“The following special exemptions from purchasing services
and supplies through the Minister are made for the
Department of Social Development:

(@) services and supplies purchased on an individual basis
for clients of the department”

DSD utilized this exemption to enter into successive service
and supply contracts with a consortium of New Brunswick
companies called the Home Health Care Dealers Association
of New Brunswick (HHCDA).

2.235 The business case supporting this decision to issue an RFP
was developed and approved on advice of the consultant (PPI
consultant) contracted for advisory services in 2013. An RFP
background document describes the work completed to
substantiate the use of an RFP as follows:

““After a series of interviews, workshops and data analysis, it
is determined that opportunities exist in the strategic sourcing
of a number of commodities purchased by the Health Services
Group, including wheelchairs, convalescent supplies...”

2.236 DSD and the PPI consultant estimated savings by selecting
a ““basket of goods” sample of 53 transactions totaling
$146,000 in spend. Exhibit 2.18 was taken from the business
case developed during the PPI project.

Exhibit 2.18 Anticipated Savings from Issuance of Request for Proposals (thousands)

Anticipated Savings from Issuance of Request for Proposals (thousands)

Health Services Group Benchmark Potential Savings
Basket of Goods $ 146 $ 126 $ 20
Total Annual Spend $ 3,100 $ 2,700 $ 430

Source: Reproduced by AGNB using information and data supplied by DSD (unaudited).

2.237 Exhibit 2.18 estimates the DSD Health Services Group
(HSG) total annual spend using a benchmarked basket of
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goods. The expected total annual savings was calculated to be
approximately $430,000.

Evaluation of 2-238 DSD approved the business case and on June 17, 2014 the
. Service New Brunswick Strategic Procurement division issued
Proponent Bids the RFP under a public tender on behalf of DSD for *“...the
provision of convalescent items and services...for a period of 2
years with an option to renew annually for three, one (1) year

terms.”
Two proponents 2.239 The tender closed on July 22, 2014. Bid submissions were
submitted bid received from two proponents, HHCDA and the Canadian Red
responses Cross Society (Red Cross).
Bid evaluation 2.240 A two stage methodology was used to evaluate proponent
process bid submissions under the tender.

Stage 1 — Technical: Proponents would be evaluated on their
technical submission during Stage 1. A score of 70 or over
would move the proposal to Stage 2; and

Stage 2 — Pricing: Proponents would be evaluated on their bid
price. The lowest price would decide which vendor would be
successful.

Bid prices are not known before the Stage 2 evaluation takes
place. This means the evaluation committee has no knowledge
of any proponents bid price during the Stage 1 evaluation.

2.241 The DSD evaluation team included three DSD evaluators
and two PPI consultants. In addition, DSD identified four
observers — two DSD managers and two senior PPI
consultants. SNB provided a Procurement Specialist as a fifth
observer to the process.

No signed individual 2.242 When we reviewed the procurement files we expected to

evaluations in find signed copies of individual evaluations. Instead we found

procurement files only a final evaluation under a cover sheet signed-off by the
five evaluators. An evaluation meeting was held where the
five evaluators discussed and agreed to the final scores for
each proponent. At least three observers, two from DSD and
one from SNB, were present during the evaluation meeting.

2.243 We spoke with three current DSD personnel, two of which
were evaluators and one who was an observer. While one
evaluator could not recall if individual evaluations were
completed, the other provided a copy of their individual
evaluation from personal records. None of the three DSD staff
we interviewed could explain why no record of the individual
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evaluations was maintained in a DSD or SNB file.

2.244 Signed individual evaluations add credibility to the process
through increased transparency. By not maintaining these
documents it is difficult to evaluate the final group scoring
against individual results.

2.245 We reviewed each proponent’s response against the terms
of the RFP and in light of the final evaluation completed by
DSD. We wanted to determine, as a minimum, if the
proponent responses met mandatory requirements.

2.246 RFP section 3.2 stated ““Proposals not meeting all
mandatory requirements will be rejected without further
consideration.” This meant that if the response did not meet
mandatory requirement stipulated by DSD the bid submission
would be rejected.

2.247  Our review of the HHCDA bid submission under Phase |
found that this proponent did not meet two mandatory
requirements under the RFP.

2.248 The evaluation committee included the following comment
related to this situation in the final evaluation documentation:

¢...this is not crucial to the success of the RFP, and it has no
bearing on the savings of SD.”

While this may be true, we believe mandatory requirements
should only be included in an RFP if they are of significance
to the procuring entity. As such, DSD should have complied
with the rules established for mandatory requirements and
disqualified the proponent’s bid submission.

2.249 The RFP allowed proponents to sub-contract aspects of the
requirements, stating: “The proposal MUST include the
required information (identified in this RFP) for all parties
and subcontractors™. It also stated the proponent should
provide “its approach to quality assurance in monitoring the
performance of its resources and subcontractors.”

2.250 Although Red Cross appeared to meet all of the mandatory
requirements, we noted a subcontractor would be used to
undertake some of the requirements under the RFP. We found
neither the subcontractor’s role nor the monitoring
methodology was well defined.

Report of the Auditor General — 2017 Volume | 65



Advisory Services Contract

Red Cross lacked
current capacity to
undertake all aspects
of the contract at the
time of the RFP

Both proponents
passed technical
requirements

PPI consultant’s
conflict of interest

66

Chapter 2

2.251 In addition Red Cross resource capacity to undertake
technical aspects of the contract at the time of the RFP was
limited. From our perspective, this means Red Cross did not
have capacity to undertake the required work at the time of the
RFP. We believe this increased risk of inadequate service
delivery to the Department’s clients during the first year of the
contract while new personnel were being trained by Red
Cross.

2.252 The DSD evaluation of the Red Cross response to the RFP
included comments on both the lack of current capacity and
the lack of detail regarding the relationship and role of the
subcontractor. However, the evaluation committee did not
believe either of these issues to be significant enough to
disqualify Red Cross from moving forward to Stage 2.

2.253 Despite the issues we noted above, both proponents passed
the Stage 1 evaluation process. In our opinion, at least one of
the proponents, HHCDA, should have been disqualified at
Stage 1 for not meeting mandatory requirements.

2.254 As explained in the main body of this chapter, a significant
part of the PPI consultant’s compensation was in the form of
performance payments based on anticipated savings. The
performance fees invoiced to the Department would include
anticipated savings from the Health Services Group
Convalescent Contract initiative which resulted in this RFP.

2.255 As noted above, the PPI consultant anticipated potential
savings from this RFP at approximately $430,000 early in the
RFP process. Performance fees for this level of savings would
have totaled approximately $64,500.

2.256 Since the PPI consultant would receive greater
compensation based on the lowest price, it would be most
beneficial to have both proponents pass to the second Stage of
the evaluation, thereby ensuring the lowest price would be
selected. This would result in maximizing anticipated savings
and, therefore, contribute the highest possible performance
payment to the PPI consultant. This means the PPI consultant
was in a conflict of interest position due to their involvement
in the Stage 1 assessment of proponent submissions.

2.257 We noted both DSD personnel and the PPI consultants
signed conflict of interest forms for evaluation purposes but
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these would not completely address the inherent conflict noted
above.

2.258 Documents we reviewed highlighted the reliance of both
DSD and SNB on the PPI consultant’s information and advice
during the tendering process. Given these circumstances, we
believe DSD should have considered the inherent conflict that
existed for their PPI consultant and excluded them from the
evaluation committee. Any perceived conflict of interest in the
process undermines credibility and transparency in public
procurement.

Recommendation 2.259 We recommend the Department of Social Development
not include consultants on procurement evaluation
committees if compensation to the consultant is impacted
by the procurement award.

Stage 2: 2.260 In Stage 2 it was determined that Red Cross submitted the
lowest bid, based on the basket of goods approach noted

Contract .awarded previously. The contract award to the lowest bidder was

to Canadian Red approved by SNB on August 13, 2014 and a purchase order

Cross for $11.3 million was issued to the Canadian Red Cross
Society. DSD signed an agreement with the Canadian Red
Cross Society on November 7, 2014 for a two year initial term
from January 12, 2015 thru January 11, 2017.

2.261 The DSD Benefits Evaluation Committee approved
anticipated savings of $647,000 on December 3, 2014. The
performance fee benefiting the PPI consultant at this level of
savings was approximately $97,000.

June 2016 actual 2.262 According to a June 30, 2016 DSD dashboard report, the

savings only 18% of actual savings from this contract had reached only $116,500

estimate. or 18% of the anticipated savings of $647,000 approved
above.

Contract 2.263  As part of the signed agreement, we expected DSD to

Performance require performance reports on services to clients from Red

- Cross and to maintain copies of these reports. We also
and Reportlng expected the Department to verify the reported performance
on a regular basis and address deficiencies in service delivery.

2.264 The agreement had one specific section related to reporting
requirements of the contractor. Section 12 stated:

“The Contractor agrees to maintain and submit written
financial and program reports as set out in Schedule ‘D’.”

Report of the Auditor General — 2017 Volume | 67



Advisory Services Contract

68

Chapter 2

2.265 Schedule D of the agreement outlined reports required to
be submitted by the contractor on a regular basis as follows:

A monthly activity report to be submitted by the 15" of
the following month to include, but not limited to, the:

O service request date;

nature of service;

service requestor;

service completion date;

make, model and option information;

MSRP and discount from MSRP by component;
sale price by component;

O ship-to address; and

O o000 O0Oo0

an annual activity report on each calendar year by January
31% of the following year including, but not limited to, the
total amount paid to the contractor by month and the total
amount paid to the contractor for the year.

Vendor not 2.266 We contacted DSD senior management and requested the
compliant with monthly and annual reports for 2015. In response, the
contract reporting Department indicated they only received two monthly reports
requirements for 2015 (November and December) and no annual report.

While they did receive monthly and annual reports for 2016,
these were sometimes late.

Reports submitted 2.267 We found only one of the report requirements noted above

did not provide the was included in the Red Cross reports received by DSD in

required information 2016. The nature of service requirement stemmed from
service standards specified in Schedule A-6 of the agreement.

2.268 We reviewed 6 of 10 minimum service standards included
in Schedule A-6 against reports we received from DSD:

1.

2.
3.
4

o v

completing an assessment for providing new equipment;
delivery of assembled manual wheelchairs;

delivery of assembled power wheelchairs;

delivery and installation of non-wheelchair convalescent
items and rehabilitation equipment;

response to emergency after-hours sales requests; and

. response to non-urgent after-hours sales requests.
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2.269 While we did not audit the reports provided by DSD we

noted the self-reported data submitted by Red Cross indicated
they were struggling to meet at least four of these six
standards much of the time. We asked DSD senior
management why they did not enforce the reporting
requirement under the agreement. They indicated Red Cross
may not have been able to maintain client services due to lack
of resources had DSD enforced all reporting under the
agreement.

2.270 DSD further indicated the service standards they had

included in the agreement were a first attempt at setting
targets for this program. They believed not all standards they
developed were reasonable and this contributed to the
contractor’s inability to meet the targets on a consistent basis.

During our discussions with DSD personnel we noted
service delivery issues affecting client service appear to have
been known to the Department in 2015, including:

e alack of representation by the contractor in parts of the
province;

e slow response time to emergency requests;
e slow delivery of assessment equipment; and

e alack of technical service knowledge and capacity.

2.272  Since DSD was aware in 2015 of both significant client

service issues and the reporting problems identified above, we
expected an evaluation of the contractor’s performance would
have been completed by the Department.

2.273 When contacted, DSD senior management indicated they

had not undertaken any formal evaluation of the contractor’s
performance under the agreement. The Department did
indicate it had initiated a project in January 2016 to “‘improve
the turnaround time for patients to receive necessary
rehabilitative equipment".

We believe it is important to monitor and evaluate the
performance of contractors to ensure expected value has been
achieved from the contracting process. In addition,
performance evaluations can highlight issues with
performance monitoring and reporting as well as problems
with contract design. Knowledge of these issues can improve
future contracting efforts.
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In summary, we believe:

DSD must exercise due diligence to ensure fair and
transparent procurement processes are followed. By
including a consultant who could benefit from the results
of this procurement, the Department failed to provide that
assurance;

DSD failed to ensure client service quality was effectively
monitored and reported in 2015, resulting in an inability to
address poor service quality in a timely manner; and

as previously recommended in our main chapter, DSD
should ensure contract terms are respected and evaluate
contractor performance against those terms.
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Appendix II — Audit Objectives and Criteria

The four objectives and criteria for our audit of the Department of Social Development
Contract for Advisory Services are presented below. Department of Social Development
senior management reviewed and agreed with the objectives and criteria on May 6, 2016.

Objective 1 To determine if the Department of Social Development
monitored consultant performance to ensure services were
completed as per the Master Service Agreement

Criterion 1.1 The Department should use a standard process for monitoring contracts.

Criterion 1.2 The Department should monitor consultant performance against the
terms of the Master Service Agreement.

Objective 2 To determine if the Department of Social Development
measures and evaluates the results of completed project
initiatives against planned benefits

Objective 3 To determine if the Department of Social Development has a
plan to complete all project initiatives resulting from the PPI
Master Service Agreement

Criterion 3.1 The Department should have a plan to implement, monitor, and report
on each project initiative.

Criterion 3.2 The Department should monitor implementation of initiatives and,
where required, take action to address significant project issues.

Objective 4 To determine if the Department of Social Development
approved professional fees in accordance with the Master
Service Agreement and government policy

Criterion 4.1 The Department should approve professional fee payments to the
consultant in accordance with government policy.

Criterion 4.2 The Department should approve professional fee payments to the
consultant in accordance with the Master Service Agreement.
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Appendix IIT — Glossary of Terms

Aggregate net benefits

Combined total of all benefits less applicable cost

Dashboard

““A business management tool that is used to show,
clearly and succinctly, the health and status of a project
by means of the following key project metrics: cost,
schedule, scope, risks and issues.” — Government of
Canada

Invitation to tender

A written announcement for prospective vendors to
submit offers, bids, quotations or proposals for specified
services, goods or concessions.

Invited tender

Issuance of a tender that is restricted to vendors that
have been prequalified (in this case through the use of a
publicly advertised invitation to tender).

Master Services Agreement
(MSA)

““An overarching document that sets out the services
included, how the bundle of services will be managed,
and the operational details that are common for all
services. The MA lays the overarching framework for
multiple service level agreements, typically one for each
service covered by the MA.”” — Government of Canada

Memorandum of

“The broad parameters of a service relationship

Understanding (MOU) between the parties to the agreement, the service vision,
and the exercise of decision-making authorities.”” —
Government of Canada

MSRP Manufacturer Suggested Retail Price

Productivity and process Productivity and Process Improvement program to

improvement include organizational change management, internal

communication, coaching, training and development at
all levels of the organization, and creation or
improvement of key management tools to achieve
operational improvements, cost savings, and non-
financial benefits.

Professional fees

Fees based on a per-diem (daily) charge rate. Also
referred to as ““time and materials” by the PPI
consultant.

Project charter

"Document issued by the project initiator or sponsor
that formally authorizes the existence of a project, and
provides the project manager with the authority to apply
organizational resources to project activities." —
Government of Canada quoting ““A Guide to the Project
Management Body of Knowledge, third edition, 2004.”

Proposal

A tender, bid or offer which may be either unsolicited or
submitted in response to an invitation from a contracting
authority.
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Appendix III — Glossary of Terms (continued)

Qualified bidders list A list of approved bidders, established by a tender
process, in which such factors as financial capability,
experience, reputation and management are considered
in order to develop a list of potential suppliers.
Request for proposal A tender or bid solicitation method used where other
criteria listed in the document will be considered in the
selection of the contractor in addition to price.

Service contract Typically client specific agreements to provide services
for which there is a defined budget within the client
department. Examples would include snow removal,
janitorial services, and consulting contracts.

Standing offer contract / A long term contract for the supply of goods or services

contract of supply that has no quantities listed, an effective date and an
expiry date and an estimated value.

Statement of Work “A narrative description of the work required and

stipulates the deliverables or services required to fulfill
the contract. It defines the task to be accomplished or
services to be delivered in clear, concise and meaningful
terms.” — Public Works and Government Services
Canada.

Tender An offer that is submitted in response to an invitation
from a prospective client.
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Appendix IV - Timeline for DSD PPI Contract

January 21, 2013

DSD entered into a contract dated January 21, 2013 (contract
term - February 4, 2013 to March 31, 2013) with a consultant to
complete Phase | of a three-phase project.

January 21, 2013

DSD requested a Minister's exemption (Public Purchasing Act,
regulation 94-157 section 27.1(1)(d) - urgent situation) to hire the
consultant for Phase | work from January 28, 2013 to March 15,
2013.

January 23, 2013

SNB approved the exemption request and issued a purchase
order for $100,000 (PO contract dates - January 28 to March 15).

May 2, 2013

DSD entered into a contract dated May 2, 2013 (contract term —
May 21, 2013 to June 28, 2013) with the same consultant to
complete Phase Il of the project.

May 14, 2013

DSD requested the same Minister’s exemption (Public
Purchasing Act, regulation 94-157 section 27.1(1)(d) - urgent
situation) to re-hire the consultant from May 24, 2013 to July 12,
2013.

May 14, 2013

SNB approved the exemption request.

May 15, 2013

SNB issued a $112,000 purchase order to the consultant
(covering May 21, 2013 to June 30, 2013).

June 10" to July 5" of 2013

The same consultant was hired directly by DSD to undertake
strategic facilitation work for a total of $8,849.

July 4, 2013 SNB issued an invited tender for Phase Il work to six proponents
including the consultant working in DSD during the development
of the tender statement of work.

July 19, 2013 The invited tender closed.

July 31, 2013 The consultant sent a Memorandum of Understanding to DSD

thanking the Department for choosing the consultant as a result
of the tender outlining the terms and conditions of the MOU.

August 2, 2013

Minister of Government Services approves the Phase lll tender
award for $12,250,000 to the same consultant after DSD
evaluation of the proponent responses was completed.

August 6, 2013

The consultant begins Phase Il work.

August 28, 2013

DSD enters into an agreement with the consultant, effective
August 6, 2013 for the PPI project (Phase Ill) with a contract term
of August 12, 2013 to August 12, 2015.

September 6, 2013

DSD issues a purchase order (version 1) to the consultant not to
exceed $12,250,000 (before HST of 13%) for a 24-month
contract term (August 06, 2013 to August 06, 2015) with a 1-year
optional renewal clause.

November 2013

DSD and the Department of Education sign an undated Master
Services Agreement (effective August 6, 2013) with the
consultant to provide Productivity and Process Improvement
Advisory Services.

August 5, 2014

End of the 1% year of the Phase IlI contract.
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Appendix IV - Timeline for DSD PPI Contract (continued)

June 19, 2015 DSD requests SNB amend the purchase order to the consultant
to exercise the option year and extend the contract to August 5,
2016.

August 5, 2015 End of the 2" and final year of the base period covered by the

PO and the contract. No new contract terms are documented by
the Department.

August 6, 2015 Beginning of the option year. No new Statement of Work issued
to cover the terms of this period.

August 5, 2016 End of option year / contract.
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Appendix V — PPI Initiatives

This appendix provides a brief description of Productivity and Process Improvement (PPI) initiatives
identified in this chapter. Source: Department of Social Development (DSD) PPI project documentation.

AFLA client contribution

Clean-up DSD files for AFLA (Alternate Family Living Arrangements)
clients aged 19 — 64 year of age to ensure income and client
contributions were correct. Complete full financial re-assessment for
seniors over 65 (long-term care).

Delivery role analysis

“Initiate an ongoing planning process to balance customer-driven
workload with DSD human resources assigned to client-serving roles,
leading to an equalized and acceptable resource utilization....”

Direct care skill mix

Adjustment of the direct care skill mix (existing ratio of skilled
professions) in New Brunswick nursing homes to ““help the Department
of Social Development to:

e Respond to the increasing demand while ensuring the service is
sustainable

e Align the level of care with acuity and needs of current and
expected future nursing home residents

e Manage costs overall through appropriate funding”

Family Group Conferencing

““To expand the Family Group Conference service to the Child in Care
program to assist children/youth in permanent care of the Minister in
achieving the highest level of permanency possible.”

Family Support Order Services
(FSOS)

“Identify gaps in processes associated with FSOS and implement
improvements to identify and secure FSOS income from non-custodial
parents for Social Assistance clients in order to prevent revenue loss
and/or overpayments.”

Federal Disability Support

“Optimize client application for CPP Disability (CPPD) benefits from
the Federal Government.”

Federal Social Assistance
funding

Joint DSD — Post-secondary Education, Training & Labour (PETL)
initiative to request eligible federal labour market funding.

Grant Optimization

“To identify efficiencies and policies that will result in a decrease in
operational costs and unaligned grant funding but will not impact
services of agencies. This will be achieved by implementing a program
delivery cost model and framework. This initiative includes
implementing the following: a) an initial operational grant program for
Group Homes; and b) a framework for setting and controlling
appropriate funding levels for other major operating grants.”

Health Services Benefits

Based on prior external consultant’s review, revising the DSD Health
Services program by altering the program delivery model, implementing
dollar maximums and frequency limits.

Health Services convalescent
contract

Strategic sourcing of convalescent commodities to reduce per unit
purchase price while maintaining/improving current service levels.

Housing client contribution

“Simplify the client's financial contribution process so that financial
information for assessments and reassessments is obtained in a timely
fashion and client's contribution toward Housing are completed in a
timely manner.”

Long-term care functional re-
assessment

“...review case files and reassess all in-home LTC 65+ clients... who
have not been reassessed in over 24 months... to ensure that clients
receive the level of support that is commensurate with their actual
needs...”
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Appendix V — PPI Initiatives (continued)

Medbuy Reduction of nursing home budgets based on expectation that nursing
homes will use an existing contract for care and housekeeping supplies.
This initiative was to be implemented in two phases.

Medical supplies “Achieve 26% savings for medical supplies through reduced markups.”
“Leverage existing legislation that supports government-set pricing.”
Minimum Data Set (MDS) Provincial roll out of a minimum data set tool (system) to New

Brunswick nursing homes to “Help the Department of Social
Development to:

e Utilize a proven tool to support funding allocation and budget
amendments aligned with actual resident care needs

e Understand the distribution of resident complexity within and
across nursing homes and align hours of care appropriately

e Measure quality and establish care quality delivery requirements
across all nursing homes and report on outcomes regionally and
provincially (e.g., use of restraints, infection rates, falls, pain
scores, pressure ulcers, medication utilization)

e Enhance NH’s accountability for quality outcomes and financial
performance and provide the opportunity to adjust the home by
home care skill mix based on relative resident complexity.”

Nursing home client Decrease DSD subsidy for nursing home clients by ensuring nursing

contributions homes collect adjusted client contribution amounts based on quarterly
federal pension and supplement increases.

Nursing home financing *“...re-structuring and re-financing the portfolio of Nursing Home loans

and mortgages to take advantage of a lower Provincial Government

borrowing rate.”

Nursing home governance e  “To clarify the current policy direction and share a common
understanding of the boundaries of management functions to ensure
governance options for the future are aligned with expected system
outcomes and performance.”

e ““To implement changes for the nursing home sector to be better
structured and governed for improved quality, accountability and
performance management while driving commercial discipline in an
outsourced service delivery model.”

Nursing home P3 Leverage P3 model in NB to establish outcomes based standards and
provide opportunity for new or existing nursing homes to innovate and
create cost efficiencies with a long term commitment from the Province.

Procure to Pay “The objective of several phased initiatives are to achieve savings by a.)
establishing Service Types spending standards and maximums across
children’s programs (piloted in Child Protection and Child-In-Care)
and b) implementing procurement and payment controls and amongst

regions.”
Role analysis efficiencies at “Initiate an ongoing planning process to balance customer-driven
screening workload with DSD human resources assigned to client-serving roles,

leading to an equalized and acceptable resource utilization.”

Shannex renegotiation Upon completion of P3 nursing home procurement, leverage to negotiate
renewal of existing Shannex contract for three 72 bed facilities.

Vacant Nursing Home Beds Increase funding recoveries from nursing homes for vacant beds.
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Appendix VI — PPI Dashboard at June 30, 2016
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Department of Environment
and Local Government &

NB Power
Climate Change

Introduction 3.1 In April 2016 all Auditors General across Canada agreed
to undertake work on their provinces’ and territories’ climate
change initiatives. This work will then be summarized in a
report to the Parliament in early 2018. The overall objective
of this initiative was to work together to determine the extent
to which federal, provincial and territorial governments in
Canada are meeting commitments to reduce greenhouse gas
(GHG) emissions and to adapt to climate change.

3.2 We assessed whether New Brunswick has made progress
towards its commitments to reduce GHG emissions.

3.3 We assessed whether New Brunswick has made progress
towards adapting to climate change.

3.4 We also assessed whether New Brunswick has established
internal governance and coordination arrangements to achieve
GHG reduction targets and adapt to climate change.

Results in 3.5 Results in brief are presented in Exhibit 3.1. A glossary of

Brief terms can be found in Appendix 1.

Recommendations 3.6 A summary of recommendations can be found in Exhibit
3.2.
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Exhibit 3.1 — Results in Brief

Climate Change

Why Is This Important?
e (anada has experienced larger temperature changes than the global average

e New Brunswick has been experiencing extreme weather events, an elevated risk of rising sea levels
and related coastal erosion

What We Found

Overall Conclusions
e Both the Province & NB Power have made progress towards commitments to reduce GHG emissions
and adapting to climate change
e However, many action items do not have a timeline, allocated funding or implementation plans

NB’s Greenhouse Gas Emissions (GHG) Uncertainty around Belledune

e Electricity generation, industry and Generation Station

transportation are tfle three dominant e Federal government’s plan to phase-out coal-
contributors to NB’s GHG emissions fired electricity by 2030 poses risks to NB

e GHG emissions peaked in 2001, but are now Power’s future operations
trending downward

e NB is the only province that has not reached

e NB’s GHG emissions were 14.1 Mt in 2015 an agreement or agreement in principle with
the Federal government to operate a coal-

NB emissions compared to the rest of Canada: fired plant beyond 2030 deadline

(No. 1 rank is largest polluter and 13 is the least)

e 8" in total emissions

o 7™ in emissions per capita (17.5 tonnes / person)

Adapting to Climate Change

. ¢ Vulnerability assessments completed in 46
Commitments and Targets NB communities

e GHG emissions targets set for the Province are e However, there is no documented
in the Climate Change Action Plan (CCAP) comprehensive risk assessment for the

e NB on track to meet 2020 target of 14.8 Mt Province

e However, significant actions are required to * CCAP includes a fairly comprehensive list of
meet both 2030 and 2050 targets adaptation activities

e GHG emission targets should be legislated in e However, detail of how each activity will be
NB as specified in its CCAP achieved, timelines and allocated funding are

. . ) lacking
e Specific GHG emission reduction targets

should be set for NB Power
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Exhibit 3.2 - Summary of Recommendations

Climate Change

Recommendation

Department’s response

Target date for implementation

3.41 We recommend the Department propose
to Cabinet that Greenhouse Gas emission
targets, as specified in its Climate Change
Action Plan be legislated, similar to other
Canadian provinces.

The Department will consider this
recommendation further as greater
certainty emerges on carbon pricing
mechanisms and their impact on GHG
reduction and economic growth.

Within two years.

3.48 We recommend the Department set
specific GHG emission reduction targets for NB
Power to ensure the provincial targets set in the
Climate Change Action Plan are achievable.

The province has committed to regulating
GHG emissions from electricity
generation in a manner that will ensure
provincial targets are achieved.

Within two years

3.55 Werecommend NB Power:

e perform a comprehensive analysis on the
potential impact of phase-out of
Belledune Generating Station;

e consult with the Department of
Environment and Local Government on
a proposed solution regarding the
Belledune Generating Station; and

e integrate the Belledune Generating
Station phase-out analysis in its
Integrated Resource Plan process to
ensure it has the capacity to meet New
Brunswick’s future electricity
requirements, while respecting energy
efficiency and demand reduction
programs.

New Brunswick Power is working with the
Department of Environment and Local
Government on various greenhouse gas
scenarios and analysis related to potential
reductions, including the phase out of coal
in 2030 and 2040.

New Brunswick Power will plan to
include greenhouse gas emission
sensitivities in the next version of the
Integrated Resource Plan. Once a
decision is made on the path forward for
New Brunswick’s greenhouse gas targets
and how this may affect the Belledune
Generating Station NB Power will
incorporate this information in next
version of the Integrated Resource Plan.

Pending Shareholder’s direction on
carbon policy.
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Exhibit 3.2 -

Summary of Recommendations (continued)

Chapter 3

Recommendation

Department’s response

Target date for implementation

3.63 We recommend the Department
finalize an implementation plan that
describes:

e how and when the actions
identified in the Climate
Change Action Plan will be
implemented; and

e how the Department intends to
monitor and report on the
progress.

The Climate Change Secretariat has
commenced developing an implementation
plan including how and when each of the
actions in the 2016 climate change action plan
will be implemented, a part of which is the
substantive range of accountability and
reporting commitments in the Action Plan.

End of 2017

3.108 We recommend the Department
develop a provincial climate change risk
assessment. The assessment should
include:

¢ Risk identification;
e Risk analysis;
e Risk evaluation;

e Risk treatment and adaptation
measures; and

e Implementation plan and
monitoring.

Adaptation planning efforts in the province are
guided by key risk assessments completed by
Environment Canada (sea level rise), Natural
Resources Canada (national/regional
assessment), the province (regional adaptation
collaborative) and various municipalities.
Although, there is not a single comprehensive
provincial climate change risk assessment, the
assessments completed to date cover the
elements outlined in the recommendation. The
Climate Change Action Plan commits to
developing vulnerability and risk assessments for
critical infrastructure, municipalities, regional
service commissions and natural resources.
These actions remain the priority in the short
term. The province will evaluate the need for a
provincial climate change risk assessment.

Within 2 years

84
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Climate Change

Exhibit 3.2 - Summary of Recommendations (continued)
Recommendation Department’s response Target date for implementation
3.120 We recommend NB Power conduct | A vulnerability assessment is a component of | June 30, 2018

a corporate level climate change
vulnerability assessment.

New Brunswick Power’s Climate Change
Management Strategy. NB Power will conduct
this vulnerability assessment considering the
effects of changes in key climate parameters on
its operation and infrastructure by June 30,
2018. This assessment will provide insight

on opportunities as well as vulnerabilities,
and will be an iterative process as our
understanding of climate change evolves, as
the infrastructure is updated, and as the
energy industry evolves.

There may be a number of different options for
managing the effects of climate

change. Opportunities might be identified for
increased loads (related to increased heating
and / or cooling requirements, or increased
supply options (hydro, solar, wind).

NB Power will identify potential adaptation
options, taking into account:

e costs and benefits

e risks

e implications on rates
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Exhibit 3.2 -

Summary of Recommendations (continued)

Chapter 3

Recommendation

Department’s response

Target date for implementation

3.121 We recommend NB Power develop
an implementation plan for adapting to
climate change after the completion of its
vulnerability assessment.

After the vulnerability assessment is
completed, an implementation plan will be
developed including funding requirements and
timeline. The implementation plan will be
developed involving key internal and external
stakeholders with a target date of December
31, 2018.

December 31, 2018

3.134 We recommend the Department
update the CCAP Progress Tracking
System to reflect the changes in the most
current Climate Change Action Plan.

The Department is preparing to update the
CCAP progress tracking system to both
improve the system itself and to cover all
actions in the 2016 climate change action
plan.

End of 2017

86
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B ackground 3.7 Inits Fifth Assessment Report, the Intergovernmental Panel
) on Climate Change (IPCC) concluded there is a more than 95
Climate change percent probability that human activities over the past 50 years

have warmed our planet.' Increased concentrations of
greenhouse gases in the Earth’s atmosphere have contributed
to an increase in the planet’s surface temperature.

3.8 Average temperature in Canada has increased 1.6 °C or
twice the global average since 1948. In northern Canada, the
average temperature has gone up 2.2 °C. This is about three
times the global average.”

3.9 New Brunswick has been experiencing the impacts of
climate change. “In general temperatures are going up,
precipitation increasing and sea levels rising. The province
can expect an elevated risk of heat-related health concerns,
new pests and invasive species, flood damage, impacts from
extreme winds, and icing of trees and power lines. Rising sea
levels have also increased the risk of flooding and coastal
erosion.>”

L i A - )
Aerial images of a flooding event of the Saint John River basin on Thursday, May 1, 2008 in Fredericton,

Source: CNB

~rm

" IPCC Fifth Assessment Report, 2014

? Key Issues - Climate Change, Environment and Climate Change Canada,
https://www.canada.ca/en/environment-climate-change/briefing/key-issues-climate-change.html

3 Transitioning to a Low-Carbon Economy - New Brunswick’s Climate Change Action Plan, December
2016
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Exhibit 3.3 - 2015 Greenhouse Gas Emissions by Jurisdictions in Canada

Total .
emissions* Emissions per

(megatonnes) capita** (tonnes)
Alberta 274 65.2
Ontario 166 12.0
Quebec 80 9.6
Saskatchewan 75 68.2
British Columbia 61 13
Manitoba 21 16.2
Nova Scotia 16 17.8
New Brunswick 14 17.5
Newfoundland and Labrador 10.3 20.6
Prince Edward Island 1.8 18.0
Northwest Territories 1.4 35.0
Nunavut 0.6 15.0
Yukon 0.3 7.5
Canada in Total 721.4 20.1

Sources: *National Inventory Report, 2017
**Calculated by AGNB based on the data from National Inventory Report, 2017
and Statistics Canada
Notes: Amounts do not account for inter-provincial transfers.
There could be slight differences due to rounding.

Exhibit 3.4 - New Brunswick’s 2015 Emissions by Sector (megatonnes)

B Electricity generation
(3.8)

M Transportation (4.0)

Industrial (4.0)
4.0

Others (2.3)

Source: the Department of Environment of Local Government and National Inventory
Report, 2017
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New Brunswick’s 3.10 As Exhibit 3.3 shows, New Brunswick is not a significant

GHG emissions emitter in terms of total volume, however, the province’s GHG
emissions per capita ranked seventh among 13 provinces and
territories. It is recognized that New Brunswick is very
dependent on energy intensive exports, such as refined
petroleum products, electricity and forestry products which
include lumber, pulp and paper products.

3.11 Exhibit 3.4 shows New Brunswick’s 2015 GHG emissions
by sector. These figures use the most recent data from
Environment and Climate Change Canada, a department of the
Federal government, which compiles all GHG emissions
information for Canada through its National Inventory Report.
New Brunswick relies on the National Inventory Report for
historical emissions. Electricity generation, industry and
transportation are the three dominant contributors to New
Brunswick’s GHG emissions. Almost 90% of emissions in
New Brunswick were energy related in 2015.

3.12 Irving Refinery and Belledune Generating Station are the
two largest GHG emitters in New Brunswick. They emitted
roughly 2.97 and 2.12 Mt of COze in 2015, respectively. The
other large GHG emitting operations are listed in Exhibit 3.5.

Exhibit 3.5- Large GHG Emitting Operations in New Brunswick — emissions (CO2e) in 2015

Facility name Tonnes CO,e

Refinery — Irving Oil Commercial G.P. 2,966,931
Belledupe Generating Statlgn — New 2.123.832
Brunswick Power Corporation
Coleson Cove Generating Station — New

) . 798,797
Brunswick Power Corporation
Bayside Power — Bayside Power L.P. 683,190
answ1gk Smelter — Glencore Canada 192,829
Corporation
E?:img Pulp & Paper — Irving Pulp & Paper 119,695
AV Nackawic - AV Nackawic Inc. 106,522
Irving Paper — Irving Paper Limited 96,582
Edmundston Pulp Mill — Twin Rivers Paper

57,535

Company Inc.
New Brunswick Division — PotashCorp 57,014
Lal_<e thpl:fl Paper - a Division of J.D. 56.327
Irving, Limited
Total 7,259,254

Source: GHG Facility Reporting, Environment and Climate Change Canada
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Responses to
climate change

There have been
three Climate
Change Action
Plans since 2007

Chapter 3

3.13 Overall, there are two types of strategies to address climate

change:

e mitigation focuses on lessening the extent of global
warming by reducing greenhouse gas emissions, and

e adaptation focuses on reducing the potential harm
caused by the effects of climate change.

3.14 The Province published its first Climate Change Action Plan

(2007 —2012) in 2007. The second version of the action plan
which covered from 2014 to 2020 was released in 2014. An
additional document “Building a Stronger New Brunswick
Response to Climate Change - Discussion Guide” was issued
in May 2016. This was followed by the latest version of the
action plan called ““Transitioning to a Low-Carbon Economy”
which dated December 2016. We noticed there is no time
period specified for the current version of the action plan.

3.15 These plans have been an important step to address the

many broad and interrelated aspects of climate change in this
province. The common goals of these plans were to reduce

provincial GHG emissions and manage adaptation to climate
change impacts through a series of targets and policy actions.

3.16 The Climate Change Secretariat under the Department of

Environment and Local Government (the Department) is
mandated “to develop, implement, and report, in cooperation
with other departments, on actions that address GHG emission
reductions and adaptation. It is also responsible to manage
continued engagement with provincial stakeholders, federal,
provincial, territorial, and international jurisdictions and the
New England Governors and Eastern Canadian Premiers
(NEG/ECP) region, on climate change matters, and the
development of public awareness and education programs.”

3.17 One of the key roles of the Climate Change Secretariat is

coordination. Direct implementation of most of the actions
rests with key departments such as Department of Energy and
Resource Development for energy policies and Department of
Transportation and Infrastructure for transportation and
infrastructure related actions.

3.18 Given the Federal government recently announced climate

change policies, the Province must consider the impacts in
conjunction with the implementation of its own CCAP.
Examples of these polices include the Federal Benchmark on
Carbon Pricing released in October 2016, which requires the
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province to implement carbon pricing mechanism by 2018 with
specific conditions that must be met. Another example is the
intention to regulate in 2018 GHG emissions from coal-fired
generation such that it will be phased out by 2030.

Audit 3.19 Our audit objectives were to determine if:

Ob-] ectives and e the Province of New Brunswick has made progress

Scope towards commitments to reduce greenhouse gas
emissions;

e the Province of New Brunswick has made progress
towards adapting to climate change; and

e the Province of New Brunswick has established
effective internal governance and coordination
arrangements to achieve greenhouse gas emissions
reduction targets and adapt to climate change.

3.20 We communicated the audit objectives and criteria to the
management at Department of Environment and Local
Government (Department) as well as NB Power. They agreed
on the suitability of our audit objectives and criteria.

3.21 We conducted our audit work mainly at the Department and
NB Power. The Department is coordinating the actions of a
range of key government departments that have the authority to
implement the province’s climate change policies. We decided
to include NB Power in this audit because:

e GHG emissions from electricity generation accounts for
almost 30% of New Brunswick’s total emissions; and

e The utility sector including NB Power has some unique
challenges in terms of adapting to climate change.

3.22  There are two other major sectors in terms of total GHG
emissions: industrial and transportation. We did not conduct
audit work on these sectors at this time as they are largely
driven by the private sector.

3.23 We reviewed the Province’s past and current climate change
action plans, NB Power’s climate change management strategy
and its climate adaptation vulnerability assessment framework.

3.24 We interviewed staff members at both organizations. We
compared the past climate change action plans with the current
one to see how they have evolved. We analyzed the
implementation efforts of those plans.
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3.25

3.26

3.27

Detailed Audit 328

Chapter 3

We also conducted jurisdictional scans to evaluate how New
Brunswick compares to other jurisdictions in Canada.

Our audit was performed in accordance with standards for
assurance engagements, encompassing value-for-money and
compliance, established by the Chartered Professional
Accountants of Canada, and accordingly included such tests
and other procedures as we considered necessary in the
circumstances.

Certain financial and statistical information presented in this
chapter was compiled from information provided by the
Department and NB Power. It has not been audited or
otherwise verified. Readers are cautioned that this financial and
statistical information may not be appropriate for their
purposes.

Our first audit objective was to determine if the Province of
New Brunswick has made progress towards commitments to
reduce greenhouse gas emissions.

There are four audit criteria under this objective. We
gathered audit evidence to assess whether:

e The Province has established short and long term

greenhouse gas (GHG) emissions reduction targets;

e The Province has an implementation plan that describes

how the New Brunswick’s entities will contribute to
achieving the emissions reduction target;

e The Province is on track to meet its GHG reduction target,

and;

e The Province regularly reports to the public on progress

Observations
Mitigation 3.29
GHG emissions 3.30
targets

Emissions targets of  3.31
the Province

towards GHG reduction target.

We believe setting emission targets is a very important first
step in reducing GHG emissions.

In 2001, New England Governors and Eastern Canadian
Premiers (NEG/ECP) adopted a Climate Change Action Plan
for the region. The plan recommends stabilizing the GHG
emissions at 1990 levels by 2010 and reducing 10% by 2020.
Furthermore, the 2001 plan established a long-term target of
75-85% reduction from 2001 levels. Resolution 31-1 (2007)
established a target date of 2050 for achieving the reductions.

3.32 As amember of the NEG/ECP, New Brunswick has based

its reduction targets primarily on the reduction guideline set in
the NEG/ECP plans. Exhibit 3.6 shows the emission targets set
by the Province in its three action plans including the current
one.
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Exhibit 3.6 - Emission Targets Set by the Province in Past and Current Climate Change
Action Plans
New Brunswick’s | Targets Status Quotes from CCAPs
CCAP
Climate Change Return to Not Achieved The New Brunswick Climate
Action Plan 2007- | 1990 levels by | 1990: 16.4 Mt | Change Action Plan emission
2012 2012 2012: 16.9 Mt reductions are expressed in
megatonnes (millions of tonnes) of
CO2 equivalents. New Brunswick-
led initiatives will result in
greenhouse gas emission
reductions of 5.5 Mt annually in
2012."
Climate Change 10% below Updated, see New Brunswick’s GHG emissions
Action Plan 2014- | 1990 levels by | below have decreased significantly over
2020 2020; the past decade. While current
and actions are projected to stabilize
GHG emissions, it is clear that
75-85% ‘L : :
additional actions must be taken in
below 2001 order for New Brunswick to meet
levels by 2050 its regional NEG-ECP
commitments.’
Climate Change 14.8 Mt by The Department | Although New Brunswick’s GHG
Action Plan - 2020; forecasted it is | emissions have declined in recent
Transitioning to a | 10.7 Mt by on track to meet | years, they are not projected to
Low-Carbon 2030; and 2020 (14.1Mt in | decline in the future under the
Economy 5 Mt by 2050. | 2015) and 2030 | status quo. This, along with

targets with the
implementation
of all initiatives
listed in the
2016 CCAP and
some federal
initiatives, but
is uncertain for
2050.

increasingly stringent GHG
reduction targets adopted by
NEG-ECP and the provincial
government, means that additional
GHG emission reduction measures
will be required.®

Source: the Department of Environment and Local Government

* New Brunswick Climate Change Action Plan 2007-2012
> New Brunswick Climate Change Action Plan 2014-2020
® Transitioning to a Low-Carbon Economy - New Brunswick’s Climate Change Action Plan, December

2016

Report of the Auditor General — 2017 Volume |

93




94

Climate Change

Exhibit 3.7 -

Total Provincial GHG Emissions (Mt CO.e)

Chapter 3

3.33 The Province has committed to achieving GHG reduction
targets since its first Climate Change Action Plan (CCAP). The
short, medium and long term targets are clearly stated in the
Province’s CCAP. The targets are the same as the reduction
levels suggested by the regional initiative NEG/ECP.

3.34 The Climate Change Secretariat is currently using the Long-
range Energy Alternatives Planning (LEAP) model to track the
Province’s GHG emissions and to predict if New Brunswick
will meet its GHG emission targets.

3.35 It has produced three provincial GHG emission projections
analyses using the LEAP model in 2013, 2015, and 2016.

3.36  As shown in Exhibit 3.7, the Province predicted the 2020
and 2030 targets are achievable with provincial initiatives
listed in the new CCAP and Federal ones such as plans to
improve transportation vehicle (cars, trucks and heavy duty
trucks) fuel efficiency.

New Brunswick Greenhouse Gas Emissions and Target

24.0

22.0

20.0

18.0

160 AN/

14.0

12.0

10.0

8.0

6.0

4.0

2.0

0.0

’r'(“‘\jf \""\
/ ~1 Projections
| . . \
~J  Historical \ (2015-2030)
(1990-2015) \
'-\ NB 2020 Target: 14.8 Mt
\ IV T m——
\ -~ ,
Current (2015): 14.1 Mt i ® Business as Usual (BAU)Z 13.9 Mt
"\ _ ¢ NB 2030 Target: 10.7 Mt
»
BAU with Provincial and
Federal Initiatives®: 10.1 Mt
°
MNB 2050 Target: 5 Mt
2000 2010 2020 2030 2040 2050 2060

1 Environmentand Climate Change Canada, 2017
2 Environmentand Climate Change Canada, 2016. Note: Forecast will be updated to reference 2015 historical data.
* Climate Change Secretariat, 2016. Note: Forecast will be updated to reference 2015 historical data

Source: NB GHG Emission Projections, the Department of Environment and Local
Government
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Some provinces
have legislated
GHG emission
reduction targets

Recommendation

Currently, there is
no GHG emission
targets set for NB
Power

Climate Change

3.37 Similarly, the Climate Change Secretariat conducted an
analysis on 2030 and 2050 targets. Under certain assumptions,
it estimates the Province, by implementing all the emission
reduction actions identified in the CCAP, would be close in
meeting the 2030 target but uncertain for its 2050 target.

3.38 We compared New Brunswick’s targets with the ones set by
other jurisdictions in Canada. We found most jurisdictions
have clearly identified targets, except Saskatchewan, PEI and
Nunavut. Although some provinces have more aggressive
reduction targets, New Brunswick has very similar targets with
other Atlantic provinces.

3.39 We also noted that British Columbia, Quebec, Ontario, and
Nova Scotia legislated their reduction targets. Alberta’s
Climate Change and Emissions Management Act (CCEMA)
and its key regulation — the Specified Gas Emitters Regulation
have been in place since 2007. The Regulation created an
intensity-based limit on industrial GHG emissions. We note
that the measure chosen under the CCEMA is “emissions
intensity”, measuring GHG emissions per unit output. As a
result, the CCEMA does not place an absolute cap on Alberta’s
aggregate emissions. In 2009 Nova Scotia released the
Greenhouse Gas Emissions Regulations which established
GHG emission caps on any facility located in Nova Scotia that
emits greater than 10,000 metric tonnes of carbon dioxide
equivalent (10 kt CO,.) greenhouse gases in a calendar year.

3.40 Legislated targets show a government seriously commits to
reduce GHG emissions. It also gives a government more
authority to enforce actions intended to achieve legislated
targets. However, it is recognized that it is important to limit
GHG emissions without discouraging economic growth.

3.41 Werecommend the Department propose to Cabinet that
Greenhouse Gas emission targets, as specified in its Climate
Change Action Plan be legislated, similar to other
Canadian provinces.

3.42 The Regulation under the Electricity Act requires NB Power
to achieve by 2020 40% of in-province electricity sales being
provided from renewable energy.

3.43 We realize the 40% goal is rather for renewable energy than
GHG emission reduction. Achieving the target should have the
benefit of significantly reducing GHG emissions.

3.44 According to NB Power, its GHG emissions in 2015 were
2.9 Mt, compared to 6.3 Mt in 1990. The reductions have
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contributed to achieving New Brunswick’s 2020 emission
reduction target. Exhibit 3.8 shows NB Power’s reduction
compared to a variety of baseline emission years which exist
within several international carbon dioxide emission reduction
frameworks. We noticed these baseline years and reduction
targets are specific to the particular framework shown. They
are not NB Power’s reduction targets, as NB Power is not a
signing party of any of the frameworks.

3.45 NB Power projected its GHG emissions to remain similar to

current levels by 2020.

Exhibit 3.8 - NB Power’s Reduction Compared to a Variety of Baseline Emission Years
Framework | Baseline | Reduction | NB NB Reduction | Emission
for year target Power’s Power’s (2015) Lower
Comparison emissions | Emissions | relative to | than
Purpose in the in 2015 baseline Baseline

baseline (Mt) (%) year?
year (Mt)
Kyoto 1990 6% 6.3 2.9 54 Yes
Protocol
1990 10% by 6.3 2.9 54 Yes
NEG/ECP 2020
1990 35t045% | 6.3 2.9 54 Yes
by 2030
2001 75 t0 85% | 10.0 2.9 71 No
by 2050
Canada’s 2005 17% by 8.8 2.9 67 Yes
Copenhagen 2020
Target
Canada’s 2005 30% by 8.8 2.9 67 Yes
INDC* 2030
Submission
to
UNFCCC**

Source: Greenhouse Gas Management Plan, NB Power, October 2016, modified by AGNB (unaudited)

* intended nationally determined contribution

** United Nations Framework Convention on Climate Change
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Federal
government’s plan
to phase-out coal-
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2030 poses potential
risks to NB Power’s
future operations
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3.46 The data in Exhibit 3.8 shows NB Power’s emissions in

2015 are significantly lower than in the baseline years.
However, we found there are no specific GHG reduction
targets set for NB Power to guide the reduction efforts in the
future.

3.47 It is unclear what level of GHG reduction will be achieved

by reaching the 40% renewable target. This is because the 40%
renewable target is only applicable to in-province electricity
sales and not affecting export sales. Additionally, the GHG
reduction as a result of increased renewable energy totally
depends on what sources of electricity generation the
renewable is offsetting. For example, there would be no GHG
emission reduction achieved if the renewable energy is
offsetting nuclear generation as nuclear is a non-emitting
source. Assuming renewable energy directly offsets 135 GWh
of thermal generation and the average emission intensity for
thermal generation ranges from 500 to 800 tonnes per GWh,
NB Power estimated it could reduce in a range of 65,000 to
110,000 tonnes of GHG per year by increasing 1% renewable
energy. This is based on in-province sales of 13,500 GWh. An
increase in the renewable energy sources of 1% equates to 135
GWh in extra electricity generated from renewable sources.

3.48 Werecommend the Department set specific GHG

emission reduction targets for NB Power to ensure the
provincial targets set in the Climate Change Action Plan
are achievable.

In November 2016, the Federal government announced its
plan to eliminate the use of traditional coal-fired electricity by
2030, but will offer some flexibility to the provinces.
Currently, four provinces have coal-fired plants in operations,
Alberta, Saskatchewan, New Brunswick and Nova Scotia.

3.50 Alberta has already announced its plan to shut down coal-

fired power plants by 2030. On November 28, 2016, the
Governments of Saskatchewan and Canada reached an
agreement in principle to finalize the equivalency agreement
for Canada’s existing coal-fired electricity generation power
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plant regulation.” Once finalized, the federal/provincial
equivalency agreement on coal-fired electricity generation
regulation (coal equivalency agreement) is expected to provide
Saskatchewan more flexibility in transitioning to additional
renewable energy, including evaluating future opportunities for
carbon capture and storage to trap carbon dioxide and store it.*

3.51 Nova Scotia and the federal government have also reached
an agreement in principle that will allow Nova Scotia to keep
its coal-fired electricity plants open beyond 2030.

NB Power's coal-fired generating plant in Belledune is one of the province's major sources of carbon
emissions.

Source: CBC News, http://www.cbc.ca/news/canada/new-brunswick/nb-power-carbon-tax-planning-
1.3924685

3.52 Currently NB Power operates one major coal-fired power
plant -Belledune station with 467 megawatt generating
capacity. It accounts for 13% of NB Power’s total capacity.
According to the Department and NB Power, they have been in
discussion with the Federal government to continue the

" Under the Canadian Environmental Protection Act, 1999 the Federal Government may enter into an
equivalency agreement with provinces and territories provided that the provincial approach delivers
equivalent or better outcomes than the federal Reduction of Carbon Dioxide Emissions from Coal-fired
Generation of Electricity Regulations

¥ www.saskatchewan.ca/government/news-and-media/2016/november/28/equivalency-agreement (16

December 2016).
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operation at the plant beyond 2030. However, there was still no
agreement reached at the time when we conducted our audit.

3.53 Moreover, the Province’s new CCAP states “the provincial
government will work with the federal government, our
neighbouring provinces, local stakeholders and the electric
utility toward eliminating coal-fueled electricity generation as
quickly as possible. If adequate support can be found to
minimize impacts on energy costs and the local economy,
eliminate coal by 2030. Alternatively, phase out coal by the
status quo date of 2040 with interim emission reductions
aligned with new federal regulations.”*

3.54 The plan to phase out coal-fired plants by the Federal
government will have a significant impact on NB Power’s
operation, as NB Power believes the Belledune station is an
important and integral part of its electricity generation assets.
NB Power uses an Integrated Resource Planning (IRP) process
to ensure the Province’s long term electricity supply needs are
met. This uncertainty creates a significant risk to NB Power’s
future operations as well as New Brunswick’s ability to meet
GHG emissions targets.

Recommendation 3.55 Werecommend NB Power:

e perform a comprehensive analysis on the potential
impact of phase-out of Belledune Generating
Station;

e consult with the Department of Environment and
Local Government on a proposed solution
regarding the Belledune Generating Station; and

e integrate the Belledune Generating Station phase-
out analysis in its Integrated Resource Plan process
to ensure it has the capacity to meet New
Brunswick’s future electricity requirements, while
respecting energy efficiency and demand reduction
programs.

? Transitioning to a Low-Carbon Economy — New Brunswick’s Climate Change Action Plan, December
2016
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Implementation 3.56 An implementation plan is an essential part of overall
plan of the Province climate change strategy. It is important to map out the key
is not finalized steps to ensure the GHG reduction targets can be achieved.

3.57 Compared to previous versions of the Province’s CCAP, the
2016 plan has many important updates and enhanced action
items. It intends to intensify the efforts to combat climate
change.

3.58 There are 118 actions identified in the Province’s CCAP.
All the actions are linked to seven areas:

Provincial government leadership;
Collaboration with First Nations;

GHG emission reductions;

Adaptation to the impacts of climate change;
Economic opportunities;

Accountability and reporting, and

Funding for climate change.

3.59 There are 35 action items related to GHG emissions
reductions. One very important policy instrument was
introduced in this CCAP — a price on carbon'’. In October
2016, the federal government announced its intention to
establish a price on carbon emissions of $10 per tonne in 2018,
rising to $50 per tonne by 2022. Provinces and territories will
have a choice in how they implement this pricing. Should any
province or territory not establish a price on carbon by 2018,
the federal government will implement carbon pricing in that
jurisdiction.

' There are two main types of carbon pricing: emissions trading systems and carbon taxes
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3.60 According to the 2016 CCAP, the Province will implement
a carbon pricing mechanism that addresses the requirements of
the Federal government by 2018. This is a good example of an
action item with a clear timeline. The CCAP also describes
what the key considerations should be in setting the pricing
mechanism and how the proceeds from carbon emissions
pricing will be administered.

3.61 Unfortunately, very few action items have timelines
attached to them as yet. For example, the CCAP states the
Province “will work to have 2,500 electric vehicles on the road
in New Brunswick by 2020 and 20,000 by 2030 and an
electric vehicle strategy will be implemented. However, there
are no details regarding when the strategy will be implemented
and how infrastructure will be developed to accommodate that
many electric vehicles on the road.

3.62 The staff members at the Secretariat have been working
with other departments to draft an overall implementation plan
after the new CCAP was published, but it is unclear when an
implementation plan will be finalized. Without clear timelines
and implementation plans, it is difficult to measure the
Province’s progress toward achieving the goals it set in the new
CCAP.

3.63 Werecommend the Department finalize an
implementation plan that describes:

e how and when the actions identified in the Climate
Change Action Plan will be implemented; and

e how the Department intends to monitor and report
on the progress.

3.64 The main focus of NB Power’s Integrated Resource
Planning (IRP) process is to ensure the Province’s long term
electricity supply needs are met. In addition to this load
requirement, the IRP also seeks to establish a development plan
that responds to the Electricity Act and operate under the
following policy objectives:

e To provide low and stable rates;
e Toensure a reliable power system; and

e To meet the requirements of a Renewable Portfolio
Standard (RPS)

The RPS requires NB Power to supply 40% of its in-province
sales from renewable sources by 2020. The result is a
‘“combination of initiatives designed to reduce and shift energy
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Department
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to meet its 2020 and
2030 GHG
reduction targets,
but is uncertain for
2050
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demand, encourage efficiency, foster locally owned, small-
scale renewable projects and add new resources to ensure the
utility meets its” renewable target.

3.65 NB Power updates the plan every three years to reflect new

technology, changes in customer demand and updated fuel
price forecasts.

3.66 Asrequired by New Brunswick Regulation 2015-60 under

the Electricity Act, NB Power “shall file a progress report to
the Minister of Energy within three months after the end of
each fiscal year”. NB Power reported 42% of its in-province
electricity sales were generated from renewables in 2015-2016.
NB Power believes the IRP process is effective in terms of
achieving NB Power’s renewable target.

3.67 As shown in Exhibit 3.7, current New Brunswick GHG

emissions are down significantly from their peak in 2001. As
per the Department, this can be attributed to several significant
factors including: market penetration of natural gas,
substantial energy efficiency programs, 300 megawatts of wind
power development as a result of government regulation,
increased biomass use in industry with government support,
capping of all solid waste landfills with biogas capture, closure
of two fossil fueled electricity generation plants, and some
restructuring of the forest processing industry. Exhibit 3.9
shows in detail the areas that contributed to reductions in New
Brunswick’s GHG emissions.

3.68 The Climate Change Secretariat is currently using the Long-

range Energy Alternatives Planning (LEAP) model to track the
province’s GHG emissions and to determine if New Brunswick
will meet its GHG emission targets. A detailed description of
the LEAP model can be found in Appendix I. The Secretariat
relies on GHG emission data published by Environment
Canada to feed into its analysis.

3.69 The Climate Change Secretariat has produced three

provincial GHG emission projections analysis using the LEAP
model (2013, 2015, and 2016).

Report of the Auditor General — 2017 Volume |



Chapter 3

Exhibit 3.9 -
2015

Climate Change

Attributions of Total Provincial GHG Emissions Reductions from 2004 to
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Notes: GHG emissions reductions marked with an * are not additive and are captured under the various electricity sector, buildings and industrial GHG emissions reductions,
while those marked with a % are not additive and are captured under the various electricity sector GHG emissions reductions.

Sources: Environment and Climate Change Canada (2017). National Inventory Report 1990-2015: Greenhouse Gas Sources and Sinks in Canada, Canada's Submission to the United
Nations Framework on Climate Change - Part 3. Gatineau (QC), 108 p. & Environment and Climate Change Canada (2017). GHG Emissions Reporting Program. Available at:

Energy EfflClency and Conservation Agency of New Brunswick (EfficiencyNB), 2014. Annual Report 2013-2014.
New Brunswick Department of Environment and Local Government (2016). New Brunswick and Climate Change Progress Report Summary 2013-2014.
New Brunswick Department of Environment and Local Government (2016). New Brunswick and Climate Change Progress Report Summary 2014-2015.

Source:

NB GHG Emission Projections, the Department of Environment and Local Government

(unaudited)
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3.70 The 2015 Report presents the results of an analysis related
to the GHG mitigation actions identified in the CCAP 2014-
2020, related to three action areas: Energy Efficiency; Fuel
Switching and Behavioural Change. The LEAP model was
used to estimate the emission reductions achieved in 2020 from
the implementation of the mitigation actions identified. The
analysis showed the province can meet its 2020 GHG emission
target by properly funding and implementing all 2014-2020
Climate Change Action Plan GHG mitigation action items.

3.71 Similarly, results from latest analysis (2016) show the
province can meet its 2030 GHG emission target by properly
funding and implementing all Climate Change Action Plan

GHG mitigation action items identified in the study.
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3.72 1In2015-2016, 42% of NB Power’s in-province electricity

sales were generated from renewable energy sources.

3.73 NB Power states that it has already made significant GHG
reductions to help the Province meet its 2020 target. As
previously mentioned, NB Power’s 2015 GHG emissions were
2.9 Mts, which is significantly lower than 6.3 Mts it emitted in
1990.

3.74 NB Power projected its total GHG emissions will remain
similar to current levels up to 2020. It appears NB Power is on

track to meet its 2020 renewable energy target.

3.75 The Province has produced summary GHG progress reports
on an annual basis since fiscal 2007-2008. The Department is
in the process of finalizing the latest 2015-2016 progress
report. As of May 2017, the report has not been published.

3.76  The Province always uses the most recent data from
Environment Canada. Normally, there is a two year gap. For
example, the 2012-2013 progress report contained data from
2011.

3.77 The progress report includes data for total NB annual GHG
emissions and emissions by sector. A chart in the report clearly
shows the emission levels from 1990 to the most recent year
for which data is available. It also highlights some key actions
taken in the most recent year in areas such as energy efficiency,
transportation, industry, electricity generation, etc.

3.78 A website has been developed for the Government of New
Brunswick by the Canadian Standards Association to track and
report the Province's efforts to reduce GHG emissions through
actions undertaken. It also offers viewers interactive graphs
and data tables of the Province's GHG emissions.

3.79 Through the above publicly available information, the
Province reports in a consistent way its progress toward GHG
reduction targets.

3.80 Starting in 2016, NB Power is required by the Department
to submit its annual Greenhouse Gas Management Plan to
Government. The intention of this initiative was to ask the
Crown agency to document a framework to properly address
GHG emissions and identify potential reductions. A guideline
document published by the Department requires the plan to
include such key elements as:

¢ GHG reduction targets;
e GHG reduction strategy;
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e (Continual improvement; and,
¢ GHG monitoring and reporting.

3.81 NB Power submitted the plan in November 2016. The plan
was assessed and accepted by the Department.

3.82  All industrial facilities in Canada emitting 50,000 tonnes of
CO; or more per year are required to report on their annual
GHG emissions under Environment Canada’s GHG Emissions
Reporting Program (GHGRP). NB Power continues to monitor
and report to Environment Canada on its GHG emissions as
required.

3.83 NB Power also publishes its carbon dioxide emissions and
intensity rates in its annual report.

3.84 NB Power’s emissions data can also be found at the
Department’s website. The website contains information on
large industrial emitters in New Brunswick including NB
Power. Currently the website lists the emissions data from 11
large industrial emitters in 2014. The emissions data in 2015
can be found in Exhibit 3.5.

Conclusions 3.85 We have concluded the Province has made progress towards
commitments to reduce GHG emissions since it published the
first CCAP in 2007.

3.86 The Province has committed to achieving GHG reduction
targets since its first CCAP. The short, medium and long term
targets are clearly stated in the Province’s CCAP. The targets
are the same as the reduction levels suggested by the regional
initiative NEG/ECP. If all actions are funded and implemented,
the Department forecasts the Province is on track to meet its
GHG reduction 2020 and 2030 targets, but is uncertain whether
the 2050 target can be met or not.

3.87 The current versions of the Province’s CCAP listed many
important and enhanced action items. It intends to intensify the
efforts to combat climate change. However, very few action
items have timelines attached. It is not specified how they will
be implemented.

3.88 Through an interactive web portal and annually published
progress report, the Province reports in a consistent way its
progress toward GHG reduction targets.
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3.89 We have concluded NB Power has made progress towards
commitments to reduce GHG emissions.

3.90 The Regulation under the Electricity Act requires NB Power
to achieve by 2020 40% of in-province electricity sales being
provided from renewable energy.

3.91 The 40% goal is rather for renewable energy than GHG
emission reduction. Achieving the target would have the
benefit of significantly reducing GHG emissions.

3.92 The data shows NB Power’s emissions in 2015 are
significantly lower than in the baseline years of 2005 and prior.
However, we found there is no specific GHG reduction targets
set for NB Power to guide the reduction efforts in the future.

3.93 The Province’s “regulatory requirement of supplying 40%
of in-province sales from renewable sources by 2020 is
included in NB Power’s integrated resource planning process
“through a combination of initiatives designed to reduce and
shift energy demand, encourage efficiency, foster locally
owned, small-scale renewable projects and add new resources
to ensure the utility meets its” targets''. NB Power appears to
be on track to meet its renewable energy target by 2020.

3.94 Finally, NB Power regularly reports to the public on
progress towards its renewable energy target.

Cottage on New Brunswick coastline (Cap-de-Cocagne on Route 530) in 2010 (Photo-Courtesy of Gilles
Allain. Source: http://www.cbc.ca/news/canada/new-brunswick/new-brunswick-coasts-are-at-risk-climate-
change-report-says-1.2661881

! Greenhouse Gas Management Plan, NB Power, October 2016
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3.95 Our second audit objective was to determine whether the
Province of New Brunswick has made progress towards
adapting to climate change.

3.96 There were three audit criteria under this objective. We
gathered audit evidence to determine whether:

e The Province has a comprehensive and coherent specific
risk assessment;

e The Province has a plan for adapting to climate change;
and

e The Province has implemented its actions in accordance
with the timelines in its plan.

3.97 Adapting to climate change may be one of the greatest
challenges for communities, governments and corporations in
the coming decades.

3.98 The impacts of a changing and more variable climate
involve almost every aspect of society and create risks to the
social, economic, cultural and environmental fabric of the
Province. That is why a risk assessment is the first and very
crucial step in developing an adaptation strategy. A brief
description of risk management can be found in Appendix I.

3.99 There are certain key steps in conducting a climate change
risk assessment:

Engaging stakeholders (internal and external)
throughout the risk assessment process;

Recording the information / decisions / differences of
opinion throughout the entire process;

Establishing the context / scope of the risk assessment,
including objectives, timeframe, clear accountabilities
and appropriate resources;

Identifying the climate change risks (present and future
climate scenarios) using best available information;

Estimating the risk level, which involves looking at the
consequence of impacts, and determining their
likelihood;

Assessing the vulnerability of key systems to impacts,
which should include a determination of the adaptive
capacity of the organization (ie. how they can adapt to
impacts) and how sensitive areas are to climate change
(this can be based on existing and potential stress);
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e Ranking the potential impacts — comparing risks to each
other and discussing level of acceptability of risks; and

e Obtaining approval from senior management.

3.100 The New Brunswick Climate Change Secretariat has several

pieces of information that help identify:
e areas at risk to climate change impacts;

e the development and application of vulnerability
assessments for these areas, and

e the creation of climate change adaptation plans identifying
measures needed to adapt to the changing conditions and
make landowners, homeowners, infrastructures, and whole
communities more resilient to climate change impacts.

An awareness of the problems associated with a changing
climate was first identified in the 2002 Coastal Areas
Protection Policy for New Brunswick. This coastal land use
document identified coastal ecosystems such as wetlands,
dunes, beaches, etc. that were critical natural assets in need of
regulatory protection. This was because they were known to
provide protection to landowners, infrastructure, and whole
communities from storm surges and severe meteorological
events that cause flooding and erosion in coastal areas.

In 2006, the Government of Canada published the study
“Impacts of Sea-Level Rise and Climate Change on the
Coastal Zone of Southeastern New Brunswick™. The report
identified climate warming, through ocean thermal expansion
and melting of ice on the continents, is expected to raise the
mean sea level on a global basis over the coming century. This
will accelerate historical rates of relative sea-level rise through
a combination of earth surface shifting downward and rising
sea level in the Northwest Atlantic. Analyses done by the study
presented estimates of relative sea-level rise for the coming
century (2000-2100) to be in the range of 50-59 centimeters
plus or minus 35 centimeters.

In April 2007, Natural Resources Canada announced a
program for the development of Regional Adaptation
Collaborative (RAC) to support the advancement of climate
change adaptation in six regions across Canada. RAC helped
facilitate the integration of climate-related risks and
opportunities into planning and decision-making in Canada.

Report of the Auditor General — 2017 Volume |



Chapter 3

Vulnerability
assessments have
been completed in
46 communities in
New Brunswick,
however, no
provincial
comprehensive risk
assessment
conducted

Climate Change

3.104 The Regional Adaptation Collaborative (RAC) in Atlantic

Canada is housed in the Atlantic Canada Adaptation Solutions
Association (ACASA), a partnership among the governments
of New Brunswick, Nova Scotia, Prince Edward Island, and
Newfoundland and Labrador. These jurisdictions are working
with the Government of Canada to assist Atlantic Canadians in
adapting to climate change. One of the key action items is to
identify climate risks and vulnerabilities. Products developed
on New Brunswick climate-related issues include:

e case studies on vulnerability assessment;

e technical studies on NB’s projected sea level rise and
flooding estimates, coastal flooding and erosion,

e adaptation planning guidebooks and tools;

e website on future climate projections and climate change
indicators of New Brunswick;

e economic evaluation of climate change impacts on New
Brunswick and Nova Scotia; and

e adapting to climate change via land-use planning in the
communities of the Acadian peninsula.

In 2014, Natural Resources Canada (NRCan) released its
updated report “Canada in a Changing Climate: Sector
Perspectives on Impacts and Adaptation”. This document
spoke to the vulnerabilities and implications for communities,
infrastructure, and ecosystems in Canada, and discussed
current and future risks and opportunities that climate change
presents to Canada.

3.106 According to these NRCan studies, Atlantic Canada will

experience more storm events, increased storm intensity, a
rising sea level, storm surges, and coastal erosion and flooding.
Anticipated higher temperatures and longer growing seasons
could benefit agriculture and forestry, but increased storm
frequency and water variability pose risks as well.

3.107 Although these above-mentioned regional and national

initiatives do not comprise a comprehensive risk assessment,
the Climate Change Secretariat has been using the results of
that research to guide the province’s adaptation activities. The
increased risk of flooding and erosion, both along the coasts
and inland, has been one primary focus of research in the
Province. According to the Department, vulnerability
assessments have been completed in 46 communities in New
Brunswick as of December 2016, including many coastal areas
and the three biggest cities in the Province. These assessments
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covered 75% of the population of New Brunswick. However,
we found there is no documented comprehensive risk
assessment for the Province. Without an over-arching
provincial risk assessment, it will be difficult for the Province
to consistently:

Identify key climate risks that have significant impacts;
Prioritize the risks; and

Assess the community perception of risks associated
with past and current climate variability.

Recommendation 3.108 We recommend the Department develop a provincial
climate change risk assessment. The assessment should
include:

Risk identification;

Risk analysis;

Risk evaluation;

Risk treatment and adaptation measures; and

Implementation plan and monitoring.

Extreme Weather ~ 3.109 Recent climate related extreme weather events have

Events in New generated much investigation, planning exercises, tools and

Brunswick guidance development on adapting to new climate realities.
These events include:

110

Flooding damage and resulting evacuations in Perth-
Andover and St. Stephen in 2012 and 2013;

damages and power outages caused by post-tropical
storm Arthur in 2014;

a freezing rain event in the lower Saint John River
valley in December 2013;

a severe precipitation event of 125 + mm of rain that
washed out roads, culverts, and bridges across the
Province in September 2015; and

an ice storm that led to widespread power outages in
2017.
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One scene from New Brunswick's ice-coated Acadian Peninsula (Jerome Luc Paulin/Twitter)
Source: CBC News, http://www.cbc.ca/news/canada/new-brunswick/new-brunswick-weather-brennan-

allen-1.3954613

New Brunswick 3.110 A number of climate change adaptation projects funded by
Climate Change the New Brunswick Environmental Trust Fund have been
Adaptation Projects administered by the New Brunswick Climate Change

Secretariat. Besides flooding and erosion, research has also
been carried out on climate scenarios and climate adaptation
tools. The Province is continuing to collaborate with
individuals, businesses and communities to better understand
climate change risks and opportunities in New Brunswick, and
how to manage them.

3.111 Other adaptation efforts facilitated by the Climate Change
Secretariat include:
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e Development of adaptation guidebooks for NB
communities;

e the updated sea-level rise flooding estimates for New
Brunswick coastal sections- based on IPCC 5th
Assessment Report;

e Flood risk scenarios mapping for Acadian Peninsula
communities, mapping of coastal erosion rates on the
provincial GeoNB map viewer site;

e Production of erosion data and projections of the coastal
shoreline evolution in the greater Tracadie area; and

e The enactment of a sea level rise regulation for all new
development by the Regional Service Commission
aimed at protecting new infrastructure from flooding by
requiring the habitable area of any new construction be
located at an elevation above projected sea levels in
2100.

3.112 The New Brunswick Legislature’s Select Committee on
Climate Change Report, tabled in November 2016, proposed
85 recommendations to government in dealing with climate
change issues. The majority of these recommendations have
been adopted by the Province as part of its new CCAP.

3.113 The new CCAP identified six areas to focus its adaptation
efforts on:

e Understand climate change impacts;
e Build climate resilient infrastructure;
e Support community adaptation planning;
e Adapt natural resources and agriculture;
e Reduce climate-related hazards; and

e Reduce climate change impacts on public health.

3.114 The adaptation plan is fairly comprehensive. It outlines
many clear and important actions to be taken. It also recognizes
timelines attached to the qe@ds fqr cqoperation and collaboration with
them, making it mumclpalltl.es, infrastructure owners (e.g., Departmeqt of
difficult for the Transportation and Infrastructure, NB Power, Bell Aliant etc.).
However, what is lacking in the plan is the detail of how the
targets will be achieved. Most of the actions do not have
timelines attached to them, making it difficult for the public to
assess the progress made by the government and other
participants. The recommendation in paragraph 3.63 already
addressed this issue.

Most of the actions
do not have

public to assess the
progress made by
the government and
other participants
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NB Power climate  3.115 NB Power has chaired the Climate Change Adaptation

change adaptation Working Group of Canadian Electricity Association (CEA) to

projects develop CEA’s Climate Change Adaptation Management
Planning Guide. This document has been used by many utility
companies in Canada to develop their adaptation strategy.
Following the recommended adaptation process, NB Power
drafted its first Climate Change Management Strategy in
February 2015. The strategy identified six key elements for
managing the effects of climate change on NB Power
activities:

1.

improving our understanding of climate change
(Research/Understanding);

continuing emission reduction strategies (mitigation
against the causes of climate change), consistent with
legislative and policy mandates (Mitigation through
Emission Reduction);

defining a credible scenario for future conditions (Scenario
Definition);

assessing the vulnerability of existing facilities and
business strategies to the future conditions (Vulnerability
Assessment);

identifying and selecting options for managing the impacts
on existing facilities (Adaptation Options); and

incorporating climate change considerations into long
term decision making (Decision Making).
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3.116 In 2015, NB Power engaged an environmental consulting
firm to study the future climate scenarios. This study presented
the projected change for a number of climate indices that will
be used by NB Power in planning required changes in the
company’s operations. NB Power developed a high level
vulnerability assessment framework after this study. It
identified five priorities:

e Extreme Precipitation Events;

e Changes to Spatial and Temporal Availability of Water;
e Vegetation Management;

e Rising Sea Level; and

e Lightning

3.117 Individual projects, studies and initiatives related to
vulnerability assessment and adaptation have been conducted.
For example:

e A sea level rise assessment for Point Lepreau Generation
Station;

e A water availability study for Mactaquac;

e A climate change adaptation options in Atlantic Canada -
Chignecto Isthmus Case study;

e A preliminary discussion with University of Quebec on
collaboration of freezing rain study; and

e A project piloting the use of LIDAR (see Appendix I for
definition) technology and growth models to identify where
trees have the potential to come into contact with power
lines.

3.118 It is unclear, though, when NB Power will conduct a broad
corporate level vulnerability assessment. Without such a
vulnerability assessment, it will be difficult for NB Power to
prioritize its adaptation efforts and analyze its adaptation
options.

3.119 In fact, NB Power has not identified potential adaptation
options taking into account costs and benefits, risks, and
implications on the rates.
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Recommendations 3.120 We recommend NB Power conduct a corporate level
climate change vulnerability assessment.

3.121 Werecommend NB Power develop an implementation
plan for adapting to climate change after the completion of
its vulnerability assessment.

Conclusions 3.122 We have concluded the Province has made some progress
towards adapting to climate change, although many significant
actions related to adaptation are still in their very early stage.

3.123 The New Brunswick Climate Change Secretariat has been
working on identifying areas at risk to climate change impacts,
the development and application of vulnerability assessments
for these areas, and the creation of climate change adaptation
plans. However, we found there is no documented province-
wide comprehensive risk assessment.

3.124 The adaptation plan included in the CCAP is fairly
comprehensive. It outlines many clear and important actions to
be taken. It also recognizes the needs for cooperation and
collaboration with municipalities, infrastructure owners (e.g.,
Department of Transportation and Infrastructure, NB Power,
Bell Aliant etc.). However, what is lacking in the plan is the
detail of how the actions will be achieved. Most of the actions
did not have timelines attached to them.

3.125 We have concluded NB Power has made progress towards
adapting to climate change.

3.126 NB Power drafted its first Climate Change Management
Strategy in February 2015. The strategy identified six key
elements for managing the effects of climate change on NB
Power activities. Individual projects, studies and initiatives
related to vulnerability assessment and adaptation have been
conducted throughout the years.

3.127 Itis unclear though when NB Power will conduct a broad
corporate level vulnerability assessment. Without a
vulnerability assessment, it will be difficult for NB Power to
prioritize its adaptation efforts and analyze its adaptation
options.

Coordination 3-128 Our third audit objective was to determine if the Province of
New Brunswick has established effective internal governance
and coordination arrangements to achieve GHG emissions
reduction targets and adapt to climate change.
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3.129 There were two audit criteria under this objective:

e Roles and responsibilities to implement greenhouse gas
emissions mitigation strategies and climate change
adaptation strategies should be clearly assigned to
accountable entities; and

e Mitigation and adaptation efforts should be coordinated
across government departments and Crown agencies.

3.130 One of the key roles of the Climate Change Secretariat is
coordination. A new tracking tool called CCAP Progress
Tracking System was created by the Climate Change
Secretariat to track all the efforts by each department and
agency in implementing the four goals found in New
Brunswick’s CCAP (2014-2020):

e Enhanced Resilience to the Impacts of Climate Change;

e Reduced Greenhouse Gas Emissions with Sustained
Economic Growth;

e Demonstrated Leadership by the Provincial
Government; and

e Measured and Reported Progress.

3.131 Currently there are 20 projects in the system. Eight were
completed, 10 are on track and two are proposed. It clearly
shows the department responsible, the status of the project
(proposed, on track, or completed), and key action of the
project. This makes it easier for the Secretariat to coordinate
the projects across the government. A status report generated
by the system can be found in Appendix II.

3.132 This tool simplifies the way the data is gathered internally.
It also serves as a useful method for individuals and
departments to track and monitor their own climate change
activities.

3.133 We found the projects tracked in this system were still
categorized using the four goals listed in the previous version
of the CCAP. The system has not been updated to reflect the
goals in the recent December 2016 CCAP.
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We recommend the Department update the CCAP
Progress Tracking System to reflect the changes in the most
current Climate Change Action Plan.

3.135 The new CCAP lists a few action items that, if

implemented, would result in stronger leadership from the
government and better coordination across government entities:

e Climate change Cabinet Committee chaired by the Premier
to oversee the implementation of the action plan;

e Climate change included in the mandate letter to all
Ministers; and

e Enhance the Climate Change Secretariat to coordinate,
measure and report on climate change.

3.136 The Climate Change Interdepartmental Committee (CCIC)

was established in 2001. The overall objective of CCIC is to
successfully complete activities which increase New
Brunswick’s GHG reductions and resilience to climate change.
The CCIC is comprised of all key departments and agencies
with a responsibility for acting on climate change. The
Committee’s intention was to work collaboratively to achieve
the targets, goals and actions consistent with the CCAP.

3.137 The CCIC is chaired, coordinated and administered by the

Climate Change Secretariat. According to its terms of
reference, the CCIC meets biannually. We found the committee
had been relatively inactive, but activities increased in 2016.
Meanwhile, there have been many bilateral meetings between
the Climate Change Secretariat and departments and agencies
to discuss and coordinate climate change activities.

3.138 Coordination between the government and NB Power at

various levels is evident. NB Power is also part of the CCIC.
Besides participating in the regular committee meetings, NB
Power has had many b-lateral meetings with the Climate

Change Secretariat to discuss issues particular to NB Power.

3.139 NB Power has been evaluating the impacts of all the key

actions proposed in the new provincial CCAP that are related
to NB Power such as carbon pricing and the planned phase out
of coal by 2030. There is active communication between the
government and NB Power to ensure both parties are well
informed.

3.140 NB Power is working co-operatively with the Climate

Change Secretariat to develop relevant scenarios for use across
New Brunswick such as those related to sea-level rise. The NB
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government and NB Power also purchase weather data needed
to plan adaptation activities such as projection of temperature
and precipitation level in future years. They share the data and
the costs.

Conclusion 3.141 We have concluded the Province of New Brunswick has
made efforts to establish internal governance and coordination
arrangements to achieve GHG emissions reduction targets and
adapt to climate change. Some of the action items proposed in
the new CCAP, if implemented, would result in greater
coordination across government entities.

Source: http://www1.gnb.ca/cnb/multimedia/display-e.asp?1D=1465&num=2
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Appendix I — Glossary

Climate Change

In the United Nation’s Framework Convention on Climate Change (UNFCCC), Article 1,
Climate Change is defined as:

“...a change of climate which is attributed directly or indirectly to human activity that
alters the composition of the global atmosphere and which is in addition to natural
climate variability observed over comparable time periods.”

From the federal government (climatechange.gc.ca):

“Climate change is a long-term shift in weather conditions identified by changes in
temperature, precipitation, winds, and other indicators. Climate change can involve both
changes in average conditions and changes in variability, including, for example, extreme
events.”

Greenhouse Gas

From the Glossary of the Fifth Assessment Report of the Intergovernmental Panel on
Climate Change:

“Greenhouse gases are those gaseous constituents of the atmosphere, both natural
and anthropogenic, that absorb and emit radiation at specific wavelengths within the
spectrum of terrestrial radiation emitted by the Earth’s surface, the atmosphere itself,
and by clouds. This property causes the greenhouse effect. Water vapour (H20),
carbon dioxide (CO2), nitrous oxide (N20), methane (CH4) and ozone (O3) are the
primary greenhouse gases in the Earth’s atmosphere. Moreover, there are a number
of entirely human-made greenhouse gases in the atmosphere, such as the
halocarbons and other chlorine- and bromine-containing substances, dealt with under
the Montreal Protocol. Beside CO2, N20 and CH4, the Kyoto Protocol deals with
the greenhouse gases sulphur hexafluoride (SF6), hydrofluorocarbons (HFCs) and
perfluorocarbons (PFCs).”

Mitigation
From the Glossary of the Fifth Assessment Report of the Intergovernmental Panel on
Climate Change:

“A human intervention to reduce the sources or enhance the sinks of greenhouse
gases.”

Adaptation
From Natural Resources Canada:

“Adaptation to climate change is any activity that reduces the negative impacts of
climate change and/or takes advantage of new opportunities that may be presented.
Adaptation includes activities that are taken before impacts are observed
(anticipatory) and after impacts have been felt (reactive). Both anticipatory and
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reactive adaptation can be planned (i.e. the result of deliberate policy decisions), and
reactive adaptation can also occur spontaneously.”

Renewable/Non-emitting/Clean Energy

Renewable energy can be defined by the International Energy Agency as:

“Energy derived from natural processes (e.g. sunlight and wind) that are replenished
at a faster rate than they are consumed. Solar, wind, geothermal, hydro, and some
forms of biomass are common sources of renewable energy.”

Biomass is an emitting energy source, but it is still renewable as the carbon emitted
is simply being returned to the atmosphere.

A definition of Clean Energy is more difficult to pin down, as “Clean” could mean
different things to different actors. For instance, the BC government considers
natural gas as a type of “Clean Energy,” while there is increasing concern that a
surge in renewable energy will deplete the decidedly non-renewable supply of some
rare earth elements . The Draft audit on Clean Technology by OAG Canada provides
the following definition (which could change prior to publication):

“Clean energy technologies include technologies that bring about production,
transmission, distribution and use of energy with low or no greenhouse gas and other
air emissions. Examples of such technologies include

* solar photovoltaics, a technology that uses solar cells to convert sunlight into
electricity without producing greenhouse gas emissions;

+ wind turbines, a non-emitting technology that uses turbines with large propellers
to capture wind energy and produce electricity;

« tidal turbines, a non-emitting technology that uses turbines in the ocean to capture
the energy from ocean tides and produce electricity; and

+ fuel cells, which use the chemical energy of hydrogen or another fuel to create
electricity with zero emissions”.

Clean energy technologies also include innovations that reduce energy use, improve
environmental performance, or support other low- or non-emitting energy
technologies. For example, smart grids use information technologies to monitor,
control, and optimize the usage of the electricity system. These technologies are
designed to increase efficiency, reduce outages, and integrate more renewable
electricity.

Long-range Energy Alternatives Planning (LEAP) Model

The LEAP model is an energy analysis and estimation model and has been used
internationally including Canada, the United States, throughout Europe, and in many
developing countries for climate change action planning. It is an integrated model
that includes analysis of both energy demand and energy supply. Being a “bottom-
up” model, it can be used to understand the unique details of New Brunswick’s
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economy and society that contribute to emissions and which are attributed to the
province. While LEAP is a model whose structure and formulations are geared
largely to energy end use, it can be used to examine and project emissions in non-
energy sectors, such as from agricultural production, waste disposal, and industrial
processes.

More specifically, LEAP considers the details of each economic sector in terms of:
(1) activities that lead to energy consumption; (ii) direct emissions, such as with
agricultural production and waste; (iii) technical details of the energy end-use
technologies used; and (iv) energy supply mix. Ultimately, the trend in GHG
emissions is a function of changes in activity, energy efficiency, and the fuel mix
used to provide energy services.

Risk Management

Risk management is a process for selecting the best course of action in uncertain
situations involving risk. It does this by helping to identify, understand, analyze and
treat risks and to communicate to others about them.

Risk management offers a practical and credible approach in the face of uncertainties
for prioritizing complex risk issues and for selecting optimal risk reduction strategies
in order to achieve acceptable levels of remaining risk. It also provides a means for
balancing a range of considerations, for using predictive information and for dealing
with uncertainties.

Vulnerability Assessment

Canadian Electricity Association provides an assessment of climate change risks and
opportunities for Canada’s electricity sector from three perspectives:

A. An inventory of significant risks and opportunities for the electricity sector in
Canada arising from climate change impacts, which is grouped into three areas:
electricity demand; electricity generation; and electricity transmission, distribution
and infrastructure;

B. A discussion of high impact weather events over the last decade and their impacts,
in order to highlight the importance of building a system that is as resilient as
possible; and

C. An examination of the increasing likelihood of high impact scenarios, and the
need for the electricity sector to incorporate the risk of high impact, low frequency
events in investment planning and operations management.

LiDAR

LiDAR, which stands for Light Detection and Ranging, is a remote sensing method
that uses light in the form of a pulsed laser to measure ranges (variable distances) to
the Earth.
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Appendix II — Status Report Generated from CCAP Progress
Tracking System on May 2, 2017

Generate Report

B Status Report
OPlanning Report
[JGHG Report
OFinancial Report

Goals

GOAL 1: ENHANCED RESILIEN
GOAL 2: REDUCED GREENHO
GOAL 3: DEMONSTRATED LES
GOAL 4 MEASURED AND REP

Action Plans
CCAP 2014-2020

Key Actions

Azsess Climate Change-Relst
Azsesz Opportunities for Fone
Collaborste with the Federal C
Conduct Energy Audits to Furt™

Mobe: To Filter: Oick to sslect any of the abowe options Lo filter the report results.
L=ave blank to z=lect all. Hold Ctd on your keybeard and dick bo unsslect oplions.
Ta Print: Right-dlick on the report {outside of the: graph images) and click "Print Preview".

Status Report

Activity Statuses

Activities are crganized by CCAF Goals, Key Action Areas, and Key Actions. The activity name, lead department, [0 number, and status are provided.

GOAL 1: ENHANCED RESILIENCE TO THE IMPACTS OF

MATE CHANGE

Infrastructure management

Govemment

Data collection and Research into [Establish research priorities and grester collsboration Environment and Local test Froposed
CEmate Changs Impacts betwesn academics and jurisdictions Govemment
B Risk and Opportunity Assessments Ewaluatz and Address Resiliznce of Provincial Transpontation and AM — Adaptation Strategiss On Track
Infrastructure Infrastructure
Bz Risk and Opportunity Assessments Ewvaluats and Address Resiliznce of Provincial Transportation and Chignecto Isthmus Project Froposed
Infrastructure Infrastructure
73 Mainstreaming Adapiation Foster Collaboration Amongst Govemment Health Heat Alert Response System Completed
Departments on CEmate Change
g2 Mainstreaming Adaptation Integrate Climate Change Consziderations into Environment and Local Improvement of the Balmaoral On Track

Storm Sewer System

GOAL

2: REDUCED GREENHOU SE GAS EMISSIONS WITH SUSTAINED ECONOMIC GROWTH

B1 Renewable and Low Encourage Local Renewable Energy Frojects | Natural Resources LORESS Program On Track
Emissions Energy
BO Reduced Industrial Emissions | Dewvelop and Implement GHG Management Environment and Local Dievelepment of GHG Management Plan Completed
Planning for Industry Government Guidelnes for Industry
&0 Reduced Industrial Emissions | Develop and Implement GHG Management Transportation and Warm Mix Asphalt (WMA) On Track
Planning for Industry Infrastructure
7 Reduced Emissions from Support Sustainable Farming Practices Agriculture, Aquaculture and Agroenvirenmental Clubs Cn Track

Other Sectors

Fisheries

GOAL

3: DEMONSTRATED LEADER SHIP BY THE PROVINCIAL GOVERNMENT

BE Public Buildings Conduct Energy Audits to Further Reduce GHG Tourism, Heritage and Mount Carleton Pravincial Park - Campground Completed
Emissions Culture solar aray
g7 Public Buildings Conduct Energy Audits to Further Reduce GHG Tourism, Heritage and Provincizl Parks - Camppround selar hot water Completed
Emissions Culture
BS Public Buildings Conduct Energy Audits to Further Reduce GHG Tourism, Heritage and Maetaquae Provincial Park — Lighting Waste Walk | Completed
Emissions Culture
Bg Public Buildings Conduct Energy Audits to Further Reduce GHG Tourism, Heritage and Mactaguac Provincial Parks — PowerShift Atlantic | Completed
Emissions Culture:
Te Public Buildings Conduct Energy Audits to Further Reduce GHG Transportation and Energy Retrofitting and Renewsble Energy On Track
Emissions Infrastructure
B3 Wehicle Fleet and Explore Alternative Fuels and Fuel Efficizncy in Transportation and Fleetearma -Electric Wehicle Feasibility Project Completed
Employee Travel Provincial Flests Infrastructure
B4 Vehicle Fleet and Promaote Minimized and Efficient Travel by Public | Transportation and Assess current GRS technology in government On Track
Employee Travel Senvants Infrastructure fleet for potential expansion
BS Inter-jurisdictional Contribute Actively to the Implementstion of Environment and Local MEG-ECP Resclution 38-1: Establishing 3 2030 On Track
Partnerships Climate-Related Action Plans Government Regional Targst

GOAL 4: MEASURED AND REPORTED PROGRE S5

BT Government Energy Use and Use LEAP to Ensure Actountability with GHG | Environment and Local Long Range Energy Altemative On Track
Emissions Inventory Reduction Targets Government Planning {LEAF) Madel
BB Reporting Progress Continue to Release Annusl Progress Reports | Environment and Local CCAF Progress Tracking System Completed
Government
] Reporting Progress Continue to Release Annual Progress Reports | Environment and Local Climate Change Annual Progress On Track

Source: CCAP Progress Tracking System, the Department of Environment and Local Government
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