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1 All data found in this document pertaining to immigrants, visible minority groups, education, and income were 

accessed through the Community Data Program. 
2 Severity classes are based on the number of disability types that a person has, the level of difficulty experienced in 
performing certain tasks, and the frequency of activity limitations. The names assigned to each class are simply 
intended to facilitate its use and are not intended as labels or judgement concerning the person’s level of disability. In 
other words, the classes should be interpreted as follows: people in class 1 have a less severe disability than people 
in class 2; people in class 2 have a less severe disability than people in class 3; and people in class 3 have a less 
severe disability than people in class 4. 

https://communitydata.ca/
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3 Potential to work refers to those who were officially unemployed, not in the labour force but stated they would be 
looking for work in the next 12 months or not in the labour force but who did not report that they were housebound, 
completely prevented from working, or that no accommodation would enable them to work. 
4 When interpreting this data, it’s important to consider that individuals may fall into several disability-type categories. 
For example, the labour force characteristics presented for persons with “pain-related” disabilities reflect the 
population of any individual with a pain-related disability, including those who in addition to pain-related disabilities 
also have disabilities related to mental health, mobility, flexibility, etc.  
5 When interpreting this data, it’s important to consider that individuals may fall into several disability-type categories. 
For example, the labour force characteristics presented for persons with “pain-related” disabilities reflect the 
population of any individual with a pain-related disability, including those who in addition to pain-related disabilities 
also have disabilities related to mental health, mobility, flexibility, etc. 
 



Disability Action Plan | 7 | P a g e  

 



Disability Action Plan | 8 | P a g e  

 



Disability Action Plan | 9 | P a g e  

 



Disability Action Plan | 10 | P a g e  

 

• 

• 

• 



Disability Action Plan | 11 | P a g e  

 



Disability Action Plan | 12 | P a g e  

 



Disability Action Plan | 13 | P a g e  

 



Disability Action Plan | 14 | P a g e  

 

 

 

 

▪ 

▪ 

▪ 

▪ 

▪ 

▪ 

▪ 

▪ 



Disability Action Plan | 15 | P a g e  

 

▪ 

▪ 

▪ 

▪ 

▪ 



Disability Action Plan | 16 | P a g e  

 

 

 

 

 

 

 



Disability Action Plan | 17 | P a g e  

 

 

 

 



Disability Action Plan | 18 | P a g e  

 

 

 

 

 



Disability Action Plan | 19 | P a g e  

 



Disability Action Plan | 20 | P a g e  

 

 

 

 

 



Disability Action Plan | 21 | P a g e  

 



Disability Action Plan | 22 | P a g e  

 

 

 

 

 

 



Disability Action Plan | 23 | P a g e  

 

• 

• 

• 

• 

 

• 

• 



Disability Action Plan | 24 | P a g e  

 

 

 

 

 

• 

• 

• 

• 

• 

• 



Disability Action Plan | 25 | P a g e  

 

• 

• 

• 

• 

• 

 

 

 

 

 

 

• 

• 

 



Disability Action Plan | 26 | P a g e  

 

 

 

 

 

 

 

 

 

 

 

 



Disability Action Plan | 27 | P a g e  

 

• 

• 

• 

• 

• 

• 

• 

 

• 



Disability Action Plan | 28 | P a g e  

 

• 

• 

 

 

 

 

• 

• 

• 

• 

• 

 

 



Disability Action Plan | 29 | P a g e  

 

• 

 

• 

• 

• 

• 

 



Disability Action Plan | 30 | P a g e  

 

 

 

 

• 

• 

 

• 

 



Disability Action Plan | 31 | P a g e  

 

• 

• 

• 

 

• 

• 

 

• 



Disability Action Plan | 32 | P a g e  

 

 

• 

• 

• 

• 

 

• 

 



Disability Action Plan | 33 | P a g e  

 

• 

• 

 

• 

 

 

 

 



Disability Action Plan | 34 | P a g e  

 

• 

• 

• 

• 

 

• 

• 

 

 

 

 



Disability Action Plan | 35 | P a g e  

 

• 

• 

 

 

 

 

 

 

 

 

• 

 



Disability Action Plan | 36 | P a g e  

 

• 

 

 

• 

 

• 

 



Disability Action Plan | 37 | P a g e  

 

• 

• 

• 

• 

 

• 

 

• 

 



Disability Action Plan | 38 | P a g e  

 

• 

• 

• 

• 

 

 

 

 

 

• 

• 

 



Disability Action Plan | 39 | P a g e  

 

• 

• 

• 

• 

 

 

 



Disability Action Plan | 40 | P a g e  

 

• 

 

• 

 

• 

• 

 

https://www.w3.org/standards/webdesign/accessibility
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