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October 2020
The Honourable Blaine Higgs
Premier Province of New Brunswick
P. O. Box 6000 Fredericton, N.B. E3B 5H1
Dear Premier:
We are pleased to submit the annual report of the Premier’s Council on the Status of Disabled Persons for April 1, 2017 to
March 31, 2018.
Respectfully submitted,

Andrew Daley
Chairperson
Message from Chairperson and Executive Director
Disability issues are complex and effective solutions require effective collaboration between diverse stakeholders often
across the province.
Created by the Government of New Brunswick, the Premier’s Council on Disabilities leads in stakeholder consultation and
engagement, research and study, and information sharing on issues related to the status of persons with disabilities in this
province.
The Premier’s Council provides advice and information to the Government of New Brunswick on disability issues and
policies. The Council also monitors compliance in New Brunswick with the United Nations Convention on the Rights of
Persons with Disabilities.
The Council’s partnerships within government and with the not-for-profit sector are important aspects of our collective
work to the impacts outcomes of programs and supports for persons with disabilities, and their families, in New Brunswick.
Although significant progress has been made in addressing the needs of persons with a disability in New Brunswick,
much is left to do. By supporting improved access to education, housing, transportation, and employment opportunities,
persons with a disability can work and lead more independent lives.
Working in a variety of ways with the Government of New Brunswick the Premier’s Council on Disabilities has brought a
renewed focus on persons with a disability with regards to:
• Removing barriers to living a healthy, engaged and well-balanced life, including access to affordable
transportation and housing throughout New Brunswick.
• Removing significant barriers to finding and maintaining employment.
• Preparing for successful transitions and improving access to employment or further education and training.
Enhancing public awareness and promoting best practices that can help individuals achieve their goals.
The Premier’s Council is working effectively to support this work.
Council Members 2017-18 / PCD Personnel 2017-18
Council Members
Andrew Daley, Chairperson...................................................... Provincial Association Representative
Sheila Rogers, Vice Chairperson.............................................. Bathurst Region
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Noëlla Hébert, Secretary........................................................... Miramichi Region
Linda Ferrier, Treasurer............................................................. Public-at-Large Representative
Annie Chiasson Doiron, ............................................................ Provincial Association Representative
Dawn Stevens............................................................................ Public-at-Large Representative
Gerald (Brent) MacPherson....................................................... Fredericton Region
Cheryl LeBlanc........................................................................... Moncton Region
Christine Evans.......................................................................... Rothesay Region
Mark LeBlanc............................................................................. Bathurst Region
Michael George.......................................................................... Saint John Region
Michèle Ouellette........................................................................ Edmundston Region
All staff fall under Exec. Dir:
- Christyne Allain, Executive Director
- Brian Saunders, Policy Advisor (Please note: Brian was Acting Executive Director for 7 months in 2016-2017)
- Chelsee MacLeod, Project Coordinator
- Kristin Colwell, Office Manager
- Rachel Thiboutot, Information Services Officer
- Emma MacKenzie-Ballard, Project Officer
- Margaret Lyons-MacFarlane, Project Manager for Disability Awareness Week 2018 (contract for 2017-2018)

Mandate
The Premier’s Council on Disabilities is a body for consultation, study and information sharing, which was created to
advise the provincial government on matters relating to the status of persons with disabilities. The Council reports directly
to the Premier of the Province.
Responsibilities
The act governing the Premier’s Council on Disabilities states that the Council shall:
•
•
•
•
•

advise the Minister on matters relating to the status of persons with disabilities.
bring before the government and the public matters of interest and concern to persons with disabilities.
promote prevention of disabling conditions.
promote employment opportunities of persons with disabilities.
promote access by persons with disabilities to all services offered to the citizens of New Brunswick.
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Structure
The Council consists of a Chairperson and twelve other members appointed by the Lieutenant-Governor in Council.
Provisions in the Act guarantee representation by regions and agencies working on behalf of persons with disabilities and
the public at large.
The Chairperson is appointed for a term of three years. Council members are appointed for two years. Half of the
members come up for reappointment or replacement each year.
Activities
To carry out its functions, the Council will:
•
•
•
•
•
•
•
•
•

offer information, advice and/or intervention in cases where persons with disabilities are having difficulties in
gaining access to needed services.
receive briefs and suggestions from individuals and groups concerning the status of persons with disabilities.
undertake research on matters relating to persons with disabilities.
recommend programs concerning the status of persons with disabilities.
make referrals to, and consult and collaborate with, universities and individuals on matters which affect persons
with disabilities.
propose legislation, policies and practices to improve the status of persons with disabilities.
publish any reports, studies and recommendations as the Council considers necessary.
appoint special committees when needed.
maintain information on subjects related to persons with disabilities and on any services/programs likely to be of
interest to persons with disabilities.

Highlights from 2017-18
Brian Saunders served as interim executive director for 7 months of 2017-18 fiscal year. In December 2017 Christyne
Allain returned to her position as Executive Director from a maternity leave and the Acting Executive Director returned to
his previous position of Policy Advisor for the Premier’s Council.
Name Change Announced
In June 2017 as part of the 30th anniversary for Disability Awareness Week the Premier Brunswick announced that the
Council name would be changed to the “Premier’s Council on Disabilities”. The Act that governs the Council was
amended by the New Brunswick Legislature to reflect this change in December 2017. In addition, the definition for a
person with a disability within the Premier’s Council on Disabilities Act was updated to be more current and inclusive.
The amended legislation governing the Premier’s Council can be found here:
http://laws.gnb.ca/en/showdoc/cs/2011-c.208
PCD Council Meetings
June 24, 2017
Council discussed selecting a new logo for the organization as part of its renewed Communications Strategy.
There was also a review of the successful 2017 Disability Awareness Week program. Policy issues discussed
included the Employment Action Plan for Persons with a Disability, the Disability Action Plan, the GNB Equal
Employment Opportunities program, and transportation. There was also a review of the GNB Opportunities
Summit on Employment for Persons with a Disability in May in Oromocto.
October 20, 2017
Council received updates on the Environmental Scan project, the Employment Action Plan for PwD and the
Disability Action Plan, the Council Communications Strategy, and proposed amendments to the Act that governs
the Council. There were policy discussions on transportation issues, the GNB Family Plan, the GNB Vehicle
Retrofit Program, preparations for the 2018 DAW, plans for the 2017 UN Day celebrations, and the National
Accessibility Act (proposed).
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December 2, 2017
Council received a presentation from Elections NB on voting accommodations available for PwD. There was a
discussion on the progress of the Environmental Scan, DAW 2018, and UN Day. Council also discussed
preparations for the December meeting with the Premier, the Randy Dickinson Scholarship, the Communications
Strategy, and the National Accessibility Act (proposed).
March 2018
This meeting was cancelled as a quorum could not be established on scheduled date of the meeting.
Environmental Scan
The Premier’s Council has undertaken a major research project to assess the current status of persons with disabilities in
NB. This project will provide baseline data and help inform development of the next Employment Action Plan for Persons.
The Department of Post-Secondary Education Training and Labour is providing financial support for this project which is
scheduled to conclude in December 2018. The NB Health Council is also providing access to their extensive health
database for this project. A consultant has been hired to lead on this project and a current Council staff member has been
assigned to work on this project full time.
Disability Awareness Week May 28-June 3, 2017 – We Need In!
A province-wide series of activities was organized by the Council and the Provincial Disability Awareness Week
committee.
Local groups were encouraged to organize community projects to mark the week throughout New Brunswick. Several
municipalities officially declared Disability Awareness Week. The official campaign launch happened on April 5th in the
form of a TweetChat on Twitter. Provincial activities included: the Kick-Off event in Moncton on May 28th hosted by the
Mira Foundation; the annual Legislative Breakfast at the Delta Fredericton Hotel on May 30th; DAW provincial awards,
contests, and walk and roll events where thousands of participants from over various schools, communities and
workplaces took part in local events. The provincial Walk & Roll was cancelled in Fredericton due to weather. 2017
marked the 30th anniversary of Disability Awareness Week in New Brunswick. Neil Squire Society partnered with DAW for
the Walk & Roll and was able to register 71 events with over 18,000 participants.
UN Day – December 3rd Event
On December 3, the Premier’s Council commemorates the United Nations International Day of Persons with a Disability.
This annual observance is intended to promote an understanding of disability issues and the rights of persons with
disabilities by highlighting the gains derived from the full inclusion of persons with disabilities in every aspect of the
political, social, economic, and cultural life of our communities.
In 2017, the Council hosted a two-part afternoon event with special guests, Yvonne Peters and Pablo Montreuil.
The first part focussed on a national perspective of service animals. Ms. Peters brought her perspective as past Chair of
the Manitoba Human Rights Board of Commissioners and the past Chair of the Manitoba Accessibility Advisory Council.
Her experience also stemmed from being a human rights lawyer in Winnipeg and long-time disability rights and women’s
activist. The presentation was very engaging and informative.
The second portion of this event included a presentation with Pablo Montreuil from Sparks Advisory who discussed the
results of a service animal research project in New Brunswick he conducted for the Premier’s Council. The key point of
this presentation is that while other provinces have implemented legislation to support the proper use of service animals
New Brunswick has not done so. The research finding indicated that there is a need for similar legislation in this province.
Disability Action Plan Report (DAP)
The Disability Action Pan (referred to as the DAP) commenced in the spring of 2012. Formal implementation of the DAP
concluded in December 2017.

4

The Disability Action Plan was the result of an extensive consultation and engagement process including a stakeholder’s
summit, a public dialogue session, meetings with community organizations, and about 400 questionnaires completed by
individuals around NB. Annually a progress report was prepared and publicly release in December.
The DAP included 41 recommendations for action by the Government of New Brunswick. These recommendations were
led by 11 Departments, the Office of the Premier, and the Premier’s Council.
In December 2017, 38 of the 41 recommendations were complete, in progress, or were ongoing in nature.
The DAP recommendations were focused in eight specific categories of action, including:
• Poverty;
• Housing;
• Disability Supports;
• Universal Design;
• Transportation;
• Full Citizenship;
• Education; and
• Recreation and Wellness.
http://www2.gnb.ca/content/dam/gnb/Departments/pcsdp-cpmcph/pdf/publications/DAP-StatusUpdate-December2017.pdf
Employment Action Plan Report (EAP)
The Employment Action Plan (referred to as the EAP) was launched in the spring of 2012 and concluded in early 2018. It
made 38 general recommendations comprising 65 specific actions responding to the issues identified during an extensive
consultation and engagement process with key disability stakeholders in New Brunswick.
The EAP was ambitious, requiring shifts in thinking, policies, programs and services in New Brunswick to improve literacy,
training, education, and employment supports for persons with a disability.
At the conclusion of the EAP, all 65 recommended actions were in various stages of progress or had been completed.
Many of its recommendations are inter-connected and touch on the following themes:
• Preparing youth with a disability for employment;
• Accessing post-secondary education and training;
• Providing pre-employment supports;
• Removing barriers to employment;
• Strengthening community supports;
• Encouraging employers;
• Facilitating self-employment; and
• Enhancing public awareness.
http://www2.gnb.ca/content/dam/gnb/Departments/pcsdp-cpmcph/pdf/publications/EAP-2018.pdf
Official Languages
The Premier’s Council on Disabilities recognizes its obligations and is committed to actively
offering and providing quality services to the public in the public’s official language of choice.
The Premier’s Council on Disabilities had no complaints filed with the Office if the Commissioner
of Official Languages for the fiscal year ending March 31, 2018.
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